
From: Alex Roe
To: Craig Becker
Cc: Abruzzo, Jennifer; 
Subject: Re: invitation to speak to LAP
Date: Wednesday, August 4, 2021 2:54:42 PM

Now I am selfishly hoping that traveling to Minnesota in November is not an option.  
Alex

On Wed, Aug 4, 2021 at 2:42 PM Craig Becker <cbecker@aflcio.org> wrote:
Of course.  Please bring Peter if he is in town and we can connect him virtually if he is not. 
Thanks.

Craig Becker
General Counsel
AFL-CIO
815 16th St., N.W.
Washington, D.C. 20006
(202)637-5310

On Wed, Aug 4, 2021 at 2:34 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Looks like I might be in MN on 11/18 for a L&E conference.  However, based upon the
ever changing CDC guidance, it may be that the conference turns out to be virtual, in
which case I would be around.  Please keep me posted on that as it gets nearer. 

BTW – Is it okay if I bring Peter Ohr to the LAP meeting if he’s around?  He’s been doing
such a great job and it would be nice for him to get some kudos.

 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Wednesday, August 4, 2021 2:22 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Alex Roe <aroe@aflcio.org>
Cc: @aflcio.org>
Subject: Re: invitation to speak to LAP

 

Wonderful.  Thanks.  We will also have the Union Lawyer Alliance Board of Directors in
town (we hope) on November 18 and 19.  If you are free for dinner at 630 on Thursday the
18th, I am sure the Board members would be thrilled to have a chance to meet you.  Craig

Craig Becker
General Counsel
AFL-CIO

(b) (6)
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815 16th St., N.W.
Washington, D.C. 20006
(202)637-5310

 

 

On Wed, Aug 4, 2021 at 2:07 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Thank you Craig.  I would be happy to join the LAP meeting on 10/26.  I’ve placed it in
my calendar.  Take care.

 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Wednesday, August 4, 2021 2:00 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: @aflcio.org>
Subject: invitation to speak to LAP

 

Jennifer:

 

It gives me great pleasure to invite you to speak in your capacity as the NLRB's General
Counsel to the AFL-CIO affiliate general counsel's at our LAP (Lawyers Advisory
Panel) meeting on October 26, anytime between 1130 and 130 that works for your
schedule.  Of course, we are not sure yet whether the meeting will be via zoom or in
person or some combination of the two.

 

No formal speech needed.  Perhaps 10-15 minutes of remarks about the state of the
office and your plans going forward, followed by discussion.

 

Hope you can make it and, if that date does not work, we will find one that does later in
the  year.

 

All the best,

 

Craig
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Craig Becker

General Counsel
AFL-CIO
815 16th St., N.W.
Washington, D.C. 20006
(202)637-5310



From: Abruzzo, Jennifer
To: Craig Becker
Cc: Alex Roe; 
Subject: RE: invitation to speak to LAP
Date: Wednesday, August 4, 2021 2:58:00 PM

Great!
 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Wednesday, August 4, 2021 2:42 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Alex Roe <aroe@aflcio.org>; @aflcio.org>
Subject: Re: invitation to speak to LAP
 
Of course.  Please bring Peter if he is in town and we can connect him virtually if he is not.  Thanks.

Craig Becker
General Counsel
AFL-CIO
815 16th St., N.W.
Washington, D.C. 20006
(202)637-5310
 
 
On Wed, Aug 4, 2021 at 2:34 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Looks like I might be in MN on 11/18 for a L&E conference.  However, based upon the ever
changing CDC guidance, it may be that the conference turns out to be virtual, in which case I
would be around.  Please keep me posted on that as it gets nearer. 
BTW – Is it okay if I bring Peter Ohr to the LAP meeting if he’s around?  He’s been doing such a
great job and it would be nice for him to get some kudos.
 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Wednesday, August 4, 2021 2:22 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Alex Roe <aroe@aflcio.org>
Cc: @aflcio.org>
Subject: Re: invitation to speak to LAP
 
Wonderful.  Thanks.  We will also have the Union Lawyer Alliance Board of Directors in town (we
hope) on November 18 and 19.  If you are free for dinner at 630 on Thursday the 18th, I am sure
the Board members would be thrilled to have a chance to meet you.  Craig

Craig Becker
General Counsel
AFL-CIO
815 16th St., N.W.
Washington, D.C. 20006
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(202)637-5310
 
 
On Wed, Aug 4, 2021 at 2:07 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Thank you Craig.  I would be happy to join the LAP meeting on 10/26.  I’ve placed it in my
calendar.  Take care.
 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Wednesday, August 4, 2021 2:00 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: @aflcio.org>
Subject: invitation to speak to LAP
 
Jennifer:
 
It gives me great pleasure to invite you to speak in your capacity as the NLRB's General Counsel
to the AFL-CIO affiliate general counsel's at our LAP (Lawyers Advisory Panel) meeting on
October 26, anytime between 1130 and 130 that works for your schedule.  Of course, we are
not sure yet whether the meeting will be via zoom or in person or some combination of the
two.
 
No formal speech needed.  Perhaps 10-15 minutes of remarks about the state of the office and
your plans going forward, followed by discussion.
 
Hope you can make it and, if that date does not work, we will find one that does later in the 
year.
 
All the best,
 
Craig
 
Craig Becker
General Counsel
AFL-CIO
815 16th St., N.W.
Washington, D.C. 20006
(202)637-5310

(b) (6)



From: Ryan
To: efiling@nlrb.gov
Cc: Gab Terrasa; Donald Marcus; Vaughn, Andrea; Marshall, Sean R.; Abruzzo, Jennifer; PSTARR@abatolaw.com;

ehanley@mllnet.com; Cullen, Patrick; Wilkins, Charlene E.; Chambers, John; Mitchell, Waynetta
Subject: Re: Appeal of Case 05-CB-265681----E-Filing System Down
Date: Tuesday, August 31, 2021 9:36:34 PM
Attachments: Screen Shot 2021-08-31 at 8.15.50 PM.png

NLRB, et al.,

I have been attempting to upload documents to the NLRB e-filing system this evening
regarding my appeal, including federal court documents in which the biggest shipping
company in the world (Maersk) cries like a little baby and accuses the United States Coast
Guard of engaging in a "Systematic Harassment Campaign" against their $30billion/year
revenue company by seeking basic records such as crew lists (spoiler alert: Maersk Lost--and
will continue to lose--bigly).

This "cry harassment/play the victim" tactic is also used by the President of the IOMMP, btw,
and I have attempted to upload examples of the IOMMP's ruthless and illegal tactics relevant
to this case, but have been unable to do so.

The problem is that your e-filing system is experiencing technical problems and is not
working.  Please see attached screenshot.  I cannot login to file my documents.  This is not my
fault.  I have also attempted to apply for a time extension.

Regards,

JRM





From: Kevin Brodar
To: Abruzzo, Jennifer
Cc: Rutter, Jessica
Subject: RE: ABA EEO MIdwinter meeting - March 30-April 2, 2022, Memphis, TN
Date: Thursday, September 23, 2021 9:29:16 PM

Jennifer-
 
Thanks for the quick response.   Unfortunately, the failure to approve the budget is in the news.   I
understand, but will reach back out in a few weeks.  I hope you can attend.  There are a number of
interesting overlapping issues.
 
Thanks again.
 
Take care and stay safe,
 
Kevin
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Thursday, September 23, 2021 4:19 PM
To: Kevin Brodar <kbrodar@smart-union.org>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: RE: ABA EEO MIdwinter meeting - March 30-April 2, 2022, Memphis, TN
 
Kevin,
 
Thanks for inviting me to participate at the ABA EEO Midwinter Meeting which is scheduled to take
place March 30 – April 2, 2022 in Memphis, TN. As you may be aware, the FY 2022 budget has yet to
be approved by Congress. Therefore, I am unable to commit right now.  If a Continuing Resolution to

fund the NLRB through March 31st or a complete FY 2022 budget is passed, I will be happy to

participate on the Government Panel on March 31st.   Please reach out to me again about this in a
few weeks. 
 
Take care,
Jennifer
 
 
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Wednesday, September 22, 2021 4:11 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: ABA EEO MIdwinter meeting - March 30-April 2, 2022, Memphis, TN
 
Dear General Counsel Abruzzo:
 



The undersigned is the Union Co-Chair for the ABA EEO Committee.   I believe you have participated
in our Midwinter meeting previously.   The 2022 meeting will be held at the Peabody Hotel in
Memphis.    I would like to invite you to attend again as a speaker on the Government Plenary panel
if you scheduled permits.  The rough draft of the panel is below.   The focus of the meeting, as you
know, is on equal employment law, but there are often areas where NLRB law and equal
employment overlap.  This is especially true this year with the number of Advice Memos regarding
COVID and employers seeking to mandate vaccinations.  
 
I hope you can join the panel.  
 
Thank you for your consideration.
 
Kevin Brodar
 
 
 
 
March 31  -- 9:00 to 10:15 am

Government Plenary –
 
Back by popular demand, join senior officials from the Equal Employment Opportunity Commission,
U.S. Department of Labor and U.S. Department of Justice as they answer questions from seasoned
plaintiff and defense lawyers on topical issues about government litigation, recent court decisions
involving their agencies, strategic plans and task forces, and recent and expected EEOC and DOL
guidance and Executive Orders.
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 





Alex

On Sat, Oct 23, 2021 at 9:03 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Good morning Alex,

 

Hope things are going well (or at least better) with you and that all is good with the
family. 

Just want to confirm that we are scheduled to come IN PERSON to the LAP meeting on
Tuesday at 11:30.

 

Take care,

Jen

-- 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



From: Craig Becker
To: Abruzzo, Jennifer
Subject: Re: invitation to speak to LAP
Date: Monday, October 25, 2021 9:30:39 AM

Thanks.

Craig Becker
General Counsel
AFL-CIO
815 Black Lives Matter Plaza, N.W.
Washington, D.C. 20006
(202)637-5310

On Mon, Oct 25, 2021 at 9:25 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Yes, Alex sent the Zoom link.  We’ll be there at 11:30.  See you then.

 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Monday, October 25, 2021 9:11 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: @aflcio.org>
Subject: Re: invitation to speak to LAP

 

Jennifer:  

 

The LAP meeting will take place via zoom tomorrow from 1130 to 130.  The ideal times for
you to join would be either 1130 or 12.  Are either of those possible and which is better for
you?  And, of course, Peter and Jessica are welcome to join as well.  Thanks again. 

 

Craig

 

Craig Becker
General Counsel
AFL-CIO
815 Black Lives Matter Plaza, N.W.
Washington, D.C. 20006
(202)637-5310

 

(b) (6)



 

On Thu, Sep 23, 2021 at 3:56 PM Craig Becker <cbecker@aflcio.org> wrote:

Of course.  Thanks 

Sent from my iPhone

On Sep 23, 2021, at 3:45 PM, Abruzzo, Jennifer
<Jennifer.Abruzzo@nlrb.gov> wrote:

Craig,

 

Looking forward to the LAP meeting next month.  In addition to Peter, is it
okay to bring Jessica?

 

Thanks,

Jennifer

 

From: Craig Becker <cbecker@aflcio.org> 
Sent: Wednesday, August 4, 2021 2:00 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: @aflcio.org>
Subject: invitation to speak to LAP

 

Jennifer:

 

It gives me great pleasure to invite you to speak in your capacity as the
NLRB's General Counsel to the AFL-CIO affiliate general counsel's at our
LAP (Lawyers Advisory Panel) meeting on October 26, anytime between
1130 and 130 that works for your schedule.  Of course, we are not sure yet
whether the meeting will be via zoom or in person or some combination of
the two.

(b) (6)



 

No formal speech needed.  Perhaps 10-15 minutes of remarks about the state
of the office and your plans going forward, followed by discussion.

 

Hope you can make it and, if that date does not work, we will find one that
does later in the  year.

 

All the best,

 

Craig

 

Craig Becker

General Counsel
AFL-CIO
815 16th St., N.W.
Washington, D.C. 20006
(202)637-5310



From: Kevin Brodar
To: Abruzzo, Jennifer
Subject: RE: EEO Government Liaison Meeting
Date: Monday, November 22, 2021 9:21:28 PM

Jennifer-
 
Thanks.   Have a Happy Thanksgiving!
 
Kevin
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Monday, November 22, 2021 5:41 PM
To: Kevin Brodar <kbrodar@smart-union.org>
Cc: 'Robert J. O'Hara' <ROHara@ebglaw.com>; jliu@liulawpc.com; sdonch@ti.com; Rutter, Jessica
<Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; Burow, Kathy
<Kathy.Burow@nlrb.gov>
Subject: RE: EEO Government Liaison Meeting
 
Thanks Kevin.  These dates should work.  I will need to get approval from our Ethics Office, cc’d here,
before making a final commitment.   
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Monday, November 22, 2021 4:27 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: 'Robert J. O'Hara' <ROHara@ebglaw.com>; jliu@liulawpc.com; sdonch@ti.com
Subject: EEO Government Liaison Meeting
 
Dear General Counsel Abruzzo:
 
On behalf of the ABA National EEO Committee, we would like to invite you to the Annual EEO
Government Liaison Meeting in Washington, DC.  As you may know, the ABA has been hosting this
meeting for senior US policymakers for decades.  It provides a forum for a free exchange of ideas
between senior members of the employer, employee, labor and in-house bars with senior US
Government officials, all without press coverage or participation and without attribution.  The
invitees are strictly limited to facilitate ease of discussion.  The event begins on Sunday evening with
a cocktail reception.  The program will be on Monday (full-day) and Tuesday (half-day).  You are not
expected to attend the entire meeting, but you are certainly welcome to if your schedule permits. 
We will schedule topic sessions around your availability.  Invitees from the US Government include
all EEOC Commissioners, the Solicitor of Labor, and Director of OFCCP.
 
We have two target dates available for a venue to be selected in Downtown Washington, DC.
 
The prospective dates are:  January 9-11  or  January 23-25.
 



Please let me know         i) if you would like to attend, and
ii) if these dates are available for your schedule. 

 
Your earliest response will be greatly appreciated
 
Happy Thanksgiving,
 
Kevin Brodar, Union & Employee Co-Chair
Sarah Donch, In-House Corporate Counsel Co-Chair
Jennifer Liu, Employee Co-Chair
Robert J. O’Hara, Employer Co-Chair
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 



From: Lynda Morris
To: mrharris@cwa-union.org; Abruzzo, Jennifer
Cc: James Burkhardt
Subject: SPEAKER WELCOME INFORMATION - 2021 NLRB Developments
Date: Tuesday, November 23, 2021 9:36:20 AM
Attachments: image001.png

image002.png
21-108 (1).pdf
2021 Speaker Expense Reimbursement.docx

Importance: High

TO          Jennifer A. Abruzzo, Esq.; General Counsel, NLRB; Washington, D.C.
                Facilitator: Matthew Harris, Esq.; District 4 General Counsel, Communication Workers of

America (CWA), AFL-CIO; Cleveland
 
FROM:  Lynda Morris, OSBA CLE Program Coordinator
               
DATE:    November 23, 2021
 
RE:          2021 NLRB Developments
                December 14, 2021
 
Thank you for agreeing to be part of the 2021 NLRB Developments seminar faculty.  The
seminar is scheduled for Tuesday December 14, 2021 at the Ohio State Bar Association, 1700
Lake Shore Drive, Columbus 43204. The seminar will also be presented as a live interactive
webinar for those who wish to view the program remotely. I have attached a copy of the
course brochure for your information.

 
YOUR TOPIC, MATERIALS, and BIO:

You are scheduled to speak on the topic of General Counsel Update/Q&A from 3:45
until 4:45 p.m. Any materials to be included in the course book are due to me via e-mail
(lmorris@ohiobar.org) by Wednesday, December 8. If you are unable to meet this
deadline, please contact me for a possible extension, depending on the OSBA
publication schedule. The OSBA reserves the right to include your submission in future
OSBA CLE compilations. Ms. Abruzzo, it is my understanding that you would prefer to
present remotely. Mr. Harris, you may also present remotely, but if you wish to come
to the OSBA, you may view the seminar in person and participate in this session from
the OSBA studio. Please let me know your preference. If speaking remotely, please
click on the below “Doodle” poll link to let me know when you are available to test
our remote speaker platform.

 
If you are planning to use PowerPoint, in order for a copy of the slides to be included in
the publication, the PowerPoint must be submitted by December 8 as well. If you will
have a PowerPoint and are unable to meet the December 8 materials deadline, please
email the presentation to me prior to the seminar date or bring it on a flash drive so we
may preload the PowerPoint on our AV system to be ready for your session. We will



then post copies of the PowerPoint slides as a handout on our website.
 

You may refer to our Course Materials Editorial Guidelines for additional information on
the preparation of materials; please note that these are guidelines—we will reformat
your materials if necessary; you do not need to be concerned with formatting. If you
have any questions about materials, please contact me.

 
Your biographical information will be included in the course materials. Please use the
Biographical Information form or email a short bio or CV to me for this purpose. You will
have an opportunity to review your biography as it will appear in the course materials,
prior to the printing of the book.

 
You will be registered to attend the entire seminar as your schedule allows; you do not need
to register. You will also receive speaker CLE credit for presenting your session. 
 
HOTEL and EXPENSES:

If you need overnight accommodations, please e-mail or call me directly to request a
hotel reservation. The Ohio State Bar Association will not be liable for reservations
made on your own.  If you choose to make your own reservations, we will reimburse up
to our negotiated rate for the Hyatt Place Columbus. Hotel charges for one night will be
billed directly to the OSBA.

 
·         As a speaker for OSBA CLE, you will be reimbursed for all reasonable, direct expenses

(travel and lodging) incurred as a result of participating in this seminar. I have attached a
speaker expense reimbursement form for you to submit any expenses incurred as a result
of speaking for us. 

 
REMOTE SPEAKER INFORMATION:
 
If you do not plan to present in person and wish to present remotely, please schedule a
time to test our remote speaker platform. 
 
Below is a link to a Doodle poll for you to indicate when you are available to test our remote
speaker platform (we typically test less than a week prior to the program).  Since this is a panel
discussion, if at all possible, it would be beneficial to find a time to test together to become
familiar with how you will interact with one another (similar to Zoom), how audience questions
will be handled, etc.  You may email me with an agreed upon date/time if that works best.
 

 
Once the best date/time has been determined, I will send an Outlook invite that includes the link
you will use to test AND to present the day of the program. If none of these dates/times work with
your schedule, please let me know what will work for the panel. I will be available to test after hours

(b) (6)



if necessary. Please allow 30 minutes for testing.
 
In the meantime, you may click here - TEST LINK - to test your microphone and webcam with
our system prior to your scheduled test session, using the laptop/desktop you will be using
for your presentation. You will each have your own login link. While we prefer that you have a
wired connection, a Wi-Fi connection can be used—it is important that we test your
laptop/Wi-Fi to ensure a good picture/audio quality. We suggest using Chrome or Firefox as
your browser. Please click the below link for more detailed information about our remote

presentation platform: Studio Speaker Help Guide: Welcome
 
If you have any questions, please do not hesitate to contact me at lmorris@ohiobar.org or
(614) 487-4408. 
 
Thank you again for speaking at this year’s 2021 NLRB Developments seminar. I look forward
to working with you.
 
Lynda Morris | CLE Program Coordinator
1700 Lake Shore Drive, Columbus, Ohio 43204
Office Direct: 614-487-4408| ohiobar.org
Facebook • Twitter • Instagram • LinkedIn • YouTube

 

There’s Power in Diverse Perspectives: 
Join us for our Equity Education Series as we discuss inclusion, diversity and equity. 

 
 
Please note that the OSBA is committed to providing education that respects all people. Therefore, the OSBA requires that CLE faculty
demonstrate recognition of and sensitivity to the dignity and contributions of all persons, regardless of race, gender, ethnic background,
age, socioeconomic status, sexual orientation, religion and mental or physical disability. OSBA CLE faculty must respect all course
participants by using language and written and/or electronic materials that do not stereotype or demean any group or individual.

 
 







2021 SPEAKER EXPENSE REIMBURSEMENT            Revised 01/2021 
 
Please Return Form to: Lynda Morris (lmorris@ohiobar.org)  

OSBA CLE  
    P.O. BOX 16562 
    COLUMBUS, OH  43216-6562 
Speaker Information: 
 
Name  
Address  
City, State  ZIP  
Phone  

 
Program Information: 
 
Conference  
City  
Date  

 
 
Mileage          __________ 
(round trip __________ miles @ 56 cents per mile) 
 
 
Plane           __________ 
Limited to coach fare at rate available six weeks prior to your presentation or 
$500 – maximum round trip – must submit receipt. If charges exceed $500, please 
contact OSBA CLE for approval. OSBA will NOT reimburse for charges over  
$500 if arrangements are made less than six weeks prior. 
 
Hotel           __________ 
(Room, Tax and Parking – 1 night for 1 day program* Speakers will be held liable for any 
room reservation made and not cancelled by 4:00 pm the evening before.  If you choose  
to make your own reservation rather than allowing us to do so, please be advised that we will  
not reimburse for hotel costs above those negotiated with the hotel with whom we have a contract. 
 
 
Meals (not a per diem)        __________ 
(Maximum per day $75, as scheduled: $10 Breakfast, $15 Lunch, $50 Dinner - please 
 provide receipts) 
 
Miscellaneous          __________ 
(Taxi, Tips, Parking – please provide receipts) 
 
 
TOTAL          __________ 
 

Please submit receipts or other evidence of payment. 
 

*Note:  Only individual speaker expenses are reimbursed.  Spouses and guests are “on their own.” 
OSBA CLE does not reimburse for research time, secretarial or word-processing time 

or services, or computer charges for research or otherwise. 
____________________________________________________________________________ 

 
For CLE Use:  Director _________________________ Date __________________ 

Check No. _______________________ Date __________________ 
 



From: Kevin Brodar
To: Abruzzo, Jennifer
Subject: RE: EEO Government Liaison Meeting
Date: Tuesday, November 23, 2021 2:37:50 PM

Excellent! Too bad about the reception, but I understand.
 
Thanks.  I will extend an invitation to the members.
 
 
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Tuesday, November 23, 2021 2:11 PM
To: Kevin Brodar <kbrodar@smart-union.org>
Subject: RE: EEO Government Liaison Meeting
 
I received confirmation that I can attend the meeting (although not the cocktail reception as that is
considered a gift).
The board members’ emails are:  first name.last name@nlrb.gov
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Tuesday, November 23, 2021 11:33 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: RE: EEO Government Liaison Meeting
 
Jennifer-
 
We were thinking of inviting  the Board members as well.  Unfortunately, there does not appear to
be a public email address for them.  Do they have ones that you can share?
 
Thanks.
 
Kevin
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Monday, November 22, 2021 5:41 PM
To: Kevin Brodar <kbrodar@smart-union.org>
Cc: 'Robert J. O'Hara' <ROHara@ebglaw.com>; jliu@liulawpc.com; sdonch@ti.com; Rutter, Jessica
<Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; Burow, Kathy
<Kathy.Burow@nlrb.gov>
Subject: RE: EEO Government Liaison Meeting
 
Thanks Kevin.  These dates should work.  I will need to get approval from our Ethics Office, cc’d here,
before making a final commitment.   
 



From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Monday, November 22, 2021 4:27 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: 'Robert J. O'Hara' <ROHara@ebglaw.com>; jliu@liulawpc.com; sdonch@ti.com
Subject: EEO Government Liaison Meeting
 
Dear General Counsel Abruzzo:
 
On behalf of the ABA National EEO Committee, we would like to invite you to the Annual EEO
Government Liaison Meeting in Washington, DC.  As you may know, the ABA has been hosting this
meeting for senior US policymakers for decades.  It provides a forum for a free exchange of ideas
between senior members of the employer, employee, labor and in-house bars with senior US
Government officials, all without press coverage or participation and without attribution.  The
invitees are strictly limited to facilitate ease of discussion.  The event begins on Sunday evening with
a cocktail reception.  The program will be on Monday (full-day) and Tuesday (half-day).  You are not
expected to attend the entire meeting, but you are certainly welcome to if your schedule permits. 
We will schedule topic sessions around your availability.  Invitees from the US Government include
all EEOC Commissioners, the Solicitor of Labor, and Director of OFCCP.
 
We have two target dates available for a venue to be selected in Downtown Washington, DC.
 
The prospective dates are:  January 9-11  or  January 23-25.
 
Please let me know         i) if you would like to attend, and

ii) if these dates are available for your schedule. 
 
Your earliest response will be greatly appreciated
 
Happy Thanksgiving,
 
Kevin Brodar, Union & Employee Co-Chair
Sarah Donch, In-House Corporate Counsel Co-Chair
Jennifer Liu, Employee Co-Chair
Robert J. O’Hara, Employer Co-Chair
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 





National Labor Relations Board.  Ms. Abruzzo had previously worked for the NLRB for
over two decades, including as Field Attorney, Supervisory Field Attorney, Deputy
Regional Attorney, Deputy Assistant General Counsel, Deputy General Counsel, and
Acting General Counsel.  Immediately prior to her appointment as General Counsel,
Ms. Abruzzo served as Special Counsel for Strategic Initiatives for the Communications
Workers of America.

 
 

From: Lynda Morris <LMorris@ohiobar.org> 
Sent: Tuesday, November 23, 2021 9:35 AM
To: mrharris@cwa-union.org; Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: James Burkhardt <burkhardtjim1@gmail.com>
Subject: SPEAKER WELCOME INFORMATION - 2021 NLRB Developments
Importance: High
 
TO          Jennifer A. Abruzzo, Esq.; General Counsel, NLRB; Washington, D.C.
                Facilitator: Matthew Harris, Esq.; District 4 General Counsel, Communication Workers of

America (CWA), AFL-CIO; Cleveland
 
FROM:  Lynda Morris, OSBA CLE Program Coordinator
               
DATE:    November 23, 2021
 
RE:          2021 NLRB Developments
                December 14, 2021
 
Thank you for agreeing to be part of the 2021 NLRB Developments seminar faculty.  The
seminar is scheduled for Tuesday December 14, 2021 at the Ohio State Bar Association, 1700
Lake Shore Drive, Columbus 43204. The seminar will also be presented as a live interactive
webinar for those who wish to view the program remotely. I have attached a copy of the
course brochure for your information.

 
YOUR TOPIC, MATERIALS, and BIO:

You are scheduled to speak on the topic of General Counsel Update/Q&A from 3:45
until 4:45 p.m. Any materials to be included in the course book are due to me via e-mail
(lmorris@ohiobar.org) by Wednesday, December 8. If you are unable to meet this
deadline, please contact me for a possible extension, depending on the OSBA
publication schedule. The OSBA reserves the right to include your submission in future
OSBA CLE compilations. Ms. Abruzzo, it is my understanding that you would prefer to
present remotely. Mr. Harris, you may also present remotely, but if you wish to come
to the OSBA, you may view the seminar in person and participate in this session from
the OSBA studio. Please let me know your preference. If speaking remotely, please
click on the below “Doodle” poll link to let me know when you are available to test



our remote speaker platform.
 

If you are planning to use PowerPoint, in order for a copy of the slides to be included in
the publication, the PowerPoint must be submitted by December 8 as well. If you will
have a PowerPoint and are unable to meet the December 8 materials deadline, please
email the presentation to me prior to the seminar date or bring it on a flash drive so we
may preload the PowerPoint on our AV system to be ready for your session. We will
then post copies of the PowerPoint slides as a handout on our website.

 
You may refer to our Course Materials Editorial Guidelines for additional information on
the preparation of materials; please note that these are guidelines—we will reformat
your materials if necessary; you do not need to be concerned with formatting. If you
have any questions about materials, please contact me.

 
Your biographical information will be included in the course materials. Please use the
Biographical Information form or email a short bio or CV to me for this purpose. You will
have an opportunity to review your biography as it will appear in the course materials,
prior to the printing of the book.

 
You will be registered to attend the entire seminar as your schedule allows; you do not need
to register. You will also receive speaker CLE credit for presenting your session. 
 
HOTEL and EXPENSES:

If you need overnight accommodations, please e-mail or call me directly to request a
hotel reservation. The Ohio State Bar Association will not be liable for reservations
made on your own.  If you choose to make your own reservations, we will reimburse up
to our negotiated rate for the Hyatt Place Columbus. Hotel charges for one night will be
billed directly to the OSBA.

 
·         As a speaker for OSBA CLE, you will be reimbursed for all reasonable, direct expenses

(travel and lodging) incurred as a result of participating in this seminar. I have attached a
speaker expense reimbursement form for you to submit any expenses incurred as a result
of speaking for us. 

 
REMOTE SPEAKER INFORMATION:
 
If you do not plan to present in person and wish to present remotely, please schedule a
time to test our remote speaker platform. 
 
Below is a link to a Doodle poll for you to indicate when you are available to test our remote
speaker platform (we typically test less than a week prior to the program).  Since this is a panel
discussion, if at all possible, it would be beneficial to find a time to test together to become



familiar with how you will interact with one another (similar to Zoom), how audience questions
will be handled, etc.  You may email me with an agreed upon date/time if that works best.
 

 
Once the best date/time has been determined, I will send an Outlook invite that includes the link
you will use to test AND to present the day of the program. If none of these dates/times work with
your schedule, please let me know what will work for the panel. I will be available to test after hours
if necessary. Please allow 30 minutes for testing.
 
In the meantime, you may click here - TEST LINK - to test your microphone and webcam with
our system prior to your scheduled test session, using the laptop/desktop you will be using
for your presentation. You will each have your own login link. While we prefer that you have a
wired connection, a Wi-Fi connection can be used—it is important that we test your
laptop/Wi-Fi to ensure a good picture/audio quality. We suggest using Chrome or Firefox as
your browser. Please click the below link for more detailed information about our remote

presentation platform: Studio Speaker Help Guide: Welcome
 
If you have any questions, please do not hesitate to contact me at lmorris@ohiobar.org or
(614) 487-4408. 
 
Thank you again for speaking at this year’s 2021 NLRB Developments seminar. I look forward
to working with you.
 
Lynda Morris | CLE Program Coordinator
1700 Lake Shore Drive, Columbus, Ohio 43204
Office Direct: 614-487-4408| ohiobar.org
Facebook • Twitter • Instagram • LinkedIn • YouTube

 

There’s Power in Diverse Perspectives: 
Join us for our Equity Education Series as we discuss inclusion, diversity and equity. 

 
 
Please note that the OSBA is committed to providing education that respects all people. Therefore, the OSBA requires that CLE faculty
demonstrate recognition of and sensitivity to the dignity and contributions of all persons, regardless of race, gender, ethnic background,
age, socioeconomic status, sexual orientation, religion and mental or physical disability. OSBA CLE faculty must respect all course
participants by using language and written and/or electronic materials that do not stereotype or demean any group or individual.
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From: Abruzzo, Jennifer
To: Matt Harris
Subject: RE: SPEAKER WELCOME INFORMATION - 2021 NLRB Developments
Date: Wednesday, November 24, 2021 12:42:00 PM
Attachments: image001.png

image002.png

These all look fine. “See” you on 12/14.   Happy Thanksgiving.  Take care.
 

From: Matt Harris <mrharris@cwa-union.org> 
Sent: Wednesday, November 24, 2021 10:45 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Re: SPEAKER WELCOME INFORMATION - 2021 NLRB Developments
 
Jennifer,
 
I'm attaching a draft list of questions I've put together. Pending your approval, I envision going
through these and devoting approximately 40 minutes to them. That way we can leave
approximately 15 minutes for questions from the audience. How does that sound as a general
framework?
 
Also, let me know of any questions or concerns. Thanks in advance. And thanks again for
participating!
 

Matthew R. Harris
CWA District 4 Counsel
20525 Center Ridge Rd., Suite 700
Cleveland, OH 44116
Office Phone: 440/333-6363
Office Fax: 440/333-1491
mrharris@cwa-union.org
 
This email and any attached files contains confidential and/or privileged information and is intended only for the individual(s) named above. If you are
not the intended recipient(s), please immediately notify the sender and delete this email from your system. You are advised that any dissemination or
disclosure of the contents of this communication is strictly prohibited.

 
 
On Tue, Nov 23, 2021 at 4:19 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Lynda - Below is my bio.  I do plan on attending virtually and I did complete the Doodle poll.  I am
not preparing materials (Matt can attach GC Memos of interest).  I don’t think I need to do
anything else, but if so, let me know. 
Matt – please reach out to discuss specifics.  Thanks
 

On July 22, 2021, Jennifer A. Abruzzo began serving as General Counsel for the
National Labor Relations Board.  Ms. Abruzzo had previously worked for the NLRB
for over two decades, including as Field Attorney, Supervisory Field Attorney, Deputy



Regional Attorney, Deputy Assistant General Counsel, Deputy General Counsel, and
Acting General Counsel.  Immediately prior to her appointment as General Counsel,
Ms. Abruzzo served as Special Counsel for Strategic Initiatives for the
Communications Workers of America.

 
 

From: Lynda Morris <LMorris@ohiobar.org> 
Sent: Tuesday, November 23, 2021 9:35 AM
To: mrharris@cwa-union.org; Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: James Burkhardt <burkhardtjim1@gmail.com>
Subject: SPEAKER WELCOME INFORMATION - 2021 NLRB Developments
Importance: High
 
TO          Jennifer A. Abruzzo, Esq.; General Counsel, NLRB; Washington, D.C.
                Facilitator: Matthew Harris, Esq.; District 4 General Counsel, Communication Workers of

America (CWA), AFL-CIO; Cleveland
 
FROM:  Lynda Morris, OSBA CLE Program Coordinator
               
DATE:    November 23, 2021
 

RE:          2021 NLRB Developments
                December 14, 2021
 

Thank you for agreeing to be part of the 2021 NLRB Developments seminar faculty.  The
seminar is scheduled for Tuesday December 14, 2021 at the Ohio State Bar Association,
1700 Lake Shore Drive, Columbus 43204. The seminar will also be presented as a live
interactive webinar for those who wish to view the program remotely. I have attached a
copy of the course brochure for your information.

 

YOUR TOPIC, MATERIALS, and BIO:

You are scheduled to speak on the topic of General Counsel Update/Q&A from 3:45
until 4:45 p.m. Any materials to be included in the course book are due to me via e-
mail (lmorris@ohiobar.org) by Wednesday, December 8. If you are unable to meet
this deadline, please contact me for a possible extension, depending on the OSBA
publication schedule. The OSBA reserves the right to include your submission in
future OSBA CLE compilations. Ms. Abruzzo, it is my understanding that you would
prefer to present remotely. Mr. Harris, you may also present remotely, but if you
wish to come to the OSBA, you may view the seminar in person and participate in
this session from the OSBA studio. Please let me know your preference. If speaking
remotely, please click on the below “Doodle” poll link to let me know when you



are available to test our remote speaker platform.
 

If you are planning to use PowerPoint, in order for a copy of the slides to be included
in the publication, the PowerPoint must be submitted by December 8 as well. If you
will have a PowerPoint and are unable to meet the December 8 materials deadline,
please email the presentation to me prior to the seminar date or bring it on a flash
drive so we may preload the PowerPoint on our AV system to be ready for your
session. We will then post copies of the PowerPoint slides as a handout on our
website.

 

You may refer to our Course Materials Editorial Guidelines for additional information
on the preparation of materials; please note that these are guidelines—we will
reformat your materials if necessary; you do not need to be concerned with
formatting. If you have any questions about materials, please contact me.

 

Your biographical information will be included in the course materials. Please use the
Biographical Information form or email a short bio or CV to me for this purpose. You
will have an opportunity to review your biography as it will appear in the course
materials, prior to the printing of the book.

 
You will be registered to attend the entire seminar as your schedule allows; you do not need
to register. You will also receive speaker CLE credit for presenting your session. 
 
HOTEL and EXPENSES:

If you need overnight accommodations, please e-mail or call me directly to request
a hotel reservation. The Ohio State Bar Association will not be liable for reservations
made on your own.  If you choose to make your own reservations, we will reimburse
up to our negotiated rate for the Hyatt Place Columbus. Hotel charges for one night
will be billed directly to the OSBA.

 
·         As a speaker for OSBA CLE, you will be reimbursed for all reasonable, direct
expenses (travel and lodging) incurred as a result of participating in this seminar. I have
attached a speaker expense reimbursement form for you to submit any expenses
incurred as a result of speaking for us. 

 
REMOTE SPEAKER INFORMATION:
 



If you do not plan to present in person and wish to present remotely, please schedule a
time to test our remote speaker platform. 

 
Below is a link to a Doodle poll for you to indicate when you are available to test our remote
speaker platform (we typically test less than a week prior to the program).  Since this is a panel
discussion, if at all possible, it would be beneficial to find a time to test together to become
familiar with how you will interact with one another (similar to Zoom), how audience
questions will be handled, etc.  You may email me with an agreed upon date/time if that works
best.
 

 
Once the best date/time has been determined, I will send an Outlook invite that includes the
link you will use to test AND to present the day of the program. If none of these dates/times
work with your schedule, please let me know what will work for the panel. I will be available to
test after hours if necessary. Please allow 30 minutes for testing.
 
In the meantime, you may click here - TEST LINK - to test your microphone and webcam with
our system prior to your scheduled test session, using the laptop/desktop you will be
using for your presentation. You will each have your own login link. While we prefer that
you have a wired connection, a Wi-Fi connection can be used—it is important that we test
your laptop/Wi-Fi to ensure a good picture/audio quality. We suggest using Chrome or
Firefox as your browser. Please click the below link for more detailed information about our

remote presentation platform: Studio Speaker Help Guide: Welcome
 
If you have any questions, please do not hesitate to contact me at lmorris@ohiobar.org or
(614) 487-4408. 
 
Thank you again for speaking at this year’s 2021 NLRB Developments seminar. I look
forward to working with you.
 
Lynda Morris | CLE Program Coordinator
1700 Lake Shore Drive, Columbus, Ohio 43204
Office Direct: 614-487-4408| ohiobar.org
Facebook • Twitter • Instagram • LinkedIn • YouTube

 

There’s Power in Diverse Perspectives: 
Join us for our Equity Education Series as we discuss inclusion, diversity and equity. 

 
 
Please note that the OSBA is committed to providing education that respects all people. Therefore, the OSBA requires that CLE faculty

(b) (6)



demonstrate recognition of and sensitivity to the dignity and contributions of all persons, regardless of race, gender, ethnic
background, age, socioeconomic status, sexual orientation, religion and mental or physical disability. OSBA CLE faculty must respect
all course participants by using language and written and/or electronic materials that do not stereotype or demean any group or
individual.

 
 



1. A few years ago, efforts were made to reorganize Regional offices and reporting hierarchies. How do 
you view the current structure and have you identified any areas for improvement? 

 

2. Earlier this year in GC Memo 21-04, you issued an ambitious agenda for centralizing consideration of 
key issues. Which issues do you believe are most pressing? 

 

3. In September, you announced efforts to more fully compensate victims of ULPs. Specifically, you 
encouraged Regions to request “the full panoply” of remedies available under the Act. This includes 
consequential damages and make whole remedies for failures to bargain.  

 a. What led you to this decision? 

 b. What sorts of remedies do you view as most appropriate for failure to bargain in good faith 
violations? 

 

4. Similarly, you issued GC Memo 21-07 encouraging Regions to seek robust remedies in Settlement 
Agreements for ULP victims. What impact have you seen on the settlement process? What do you 
anticipate? 

 

5. Throughout the pandemic, the Board encouraged mail ballot elections and remote hearings wherever 
practical. How do you envision the future of mail ballot elections and remote hearings in light of the 
ongoing COVID pandemic? 

 

6. In the same vein, how have remote hearings impacted case processing times, if at all? 

 

7. You’ve taken the position that political and social justice advocacy qualifies as protected activity when 
it directly connects with workers’ interests as employees. What do you envision as the most important 
factors in testing whether such activity qualifies as protected? 

8. In GC Memo 22-01 you discuss a framework for cases involving various immigration issues. The memo 
offers detailed guidance to Regions on investigatory practices and remedies. In the Memo you also note 
that the Agency’s Immigration Team will develop a website and training for Board agents. What is the 
timeframe for this rollout? What will the training look like?  



9. In GC Memo 22-01 you also highlight the interagency cooperation needed for the NLRB to effectuate 
the purposes of the Act with respect to cases involving certain immigration issues. In this respect, what 
do you view as the biggest impediment to achieving the goals outlined in GC Memo 22-01? 









Thanks,
Jennifer













From: Lynda Morris
To: Choe, Iva Y.; Denholm, Matthew T.; Lauren; Roger King; Taylor, Eric A.; rholt@iue-cwa.org;

jvlasek@bakerlaw.com; msharma@aflcio.org; ; David Rosenfeld; pkrivda@taftlaw.com;
Schoone-Jongen, Terence G.; askinzer@vorys.com; astrom@seiu32bj.org; ;
bhoward@fmcs.gov; Jason, Meredith; mrharris@cwa-union.org; Abruzzo, Jennifer

Subject: NLRB Developments - Speaker bios for review and EDITS
Date: Friday, December 10, 2021 10:46:38 AM
Attachments: image001.png

image002.png
NLRB Biographical information DRAFT for review and edits.docx

Importance: High

Good morning,
 
Thank you all for speaking for Tuesday’s NLRB seminar. Attached please find a copy of the DRAFT of
the speaker biographical information that will be included in the course publication. Please review
and edit freely. . . I don’t take any offense to edits. If you would prefer to submit an entirely NEW
bio, please feel free to do so. Please have edits/new bios to me by 8:00 Monday morning. 
 
Thank you!
 
Lynda
 
Lynda Morris | CLE Program Coordinator
1700 Lake Shore Drive, Columbus, Ohio 43204
Office Direct: 614-487-4408| ohiobar.org
Facebook • Twitter • Instagram • LinkedIn • YouTube

 

There’s Power in Diverse Perspectives: 
Join us for our Equity Education Series as we discuss inclusion, diversity and equity. 
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Jennifer A. Abruzzo, Esq. 
General Counsel, National Labor Relations Board 
Washington, DC 
On July 22, 2021, Jennifer A. Abruzzo began serving as General Counsel for the National Labor 
Relations Board.  Ms. Abruzzo had previously worked for the NLRB for over two decades, 
including as Field Attorney, Supervisory Field Attorney, Deputy Regional Attorney, Deputy 
Assistant General Counsel, Deputy General Counsel, and Acting General Counsel.  Immediately 
prior to her appointment as General Counsel, Ms. Abruzzo served as Special Counsel for 
Strategic Initiatives for the Communications Workers of America. 
 
James G. Burkhardt, Esq.  
Planning Chair, 2021 OSBA NLRB Update Seminar  
OSBA Certified Specialist in Labor and Employment Law  
Arbitrator and Mediator,   
Toledo, Ohio  
Mr. Burkhardt has been certified as a Specialist in Labor and Employment Law by the Ohio State 
Bar Association since the certification first became available in 2002. He obtained his bachelor’s 
degree from Penn State in 1973 and JD from the University of Toledo in 1976. Mr. Burkhardt 
represented the City of Toledo for 25 years in labor and employment matters where he was 
Chief of the Law Department’s Employment Law Section. He then served in ProMedica Health 
System’s Legal Department for 14 years in a like capacity—ProMedica is the nation’s 15th 
largest system with providers in 30 states. Since retiring from ProMedica last year, Mr. 
Burkhardt has become available as a mediator and arbitrator. He is admitted to practice in the 
State of Ohio and before the U.S. Supreme Court, the U.S. Court of Appeals for the Sixth Circuit, 
and the U.S. District Court for the Northern District of Ohio. Mr. Burkhardt has long been a 
presenter on labor and employment topics at local, state, and national forums and chairs the 
Planning Committee for OSBA’s annual NLRB Update.     
 
Iva Y. Choe, Esq. 
2021 Seminar Planning Committee 
Regional Director  
National Labor Relations Board, Region 8 
Cleveland, Ohio 
Ms. Choe was appointed Regional Director of the National Labor Relations Board, Region 8 in 
October 2021. She began her career with the Agency as a Field Attorney in 1995, was promoted 
to supervisory attorney in 2912, and regional attorney in 2014. She served as Acting Regional 
Director from May 2019 to August 202 and as Acting Deputy General Counsel from February 
2021 through July 2021. Ms. Choe received her BA from Columbia College,Columbia University 
and her JD from The Ohio State University College of Law.  
 
  



Matthew T. Denholm  
Regional Director, National Labor Relations Board, Region 9 
Cincinnati, Ohio 
Mr. Denholm is the Regional Director for NLRB Region 9 in Cincinnati, Ohio. He has worked for 
the NLRB since 1977 as a Field Examiner, Compliance Officer, Supervisory Examiner and  
Assistant-to-the-Regional Director before assuming his current position of Regional Director in 
June 2020.  As Regional Director for NLRB Region 9, Mr. Denholm is responsible for 
administering the National Labor Relations Act in portions of Ohio, Indiana, Kentucky and West 
Virginia. 
 
Matthew Harris, Esq. 
2021 Seminar Planning Committee 
General Counsel, District 4, Communication Workers of America 
Cleveland, Ohio 
Mr.  Harris is General  Counsel for District 4 of the Communications Workers of 
America  ("CWA"),   AFL-CIO.  CWA District 4 represents nearly 50,000 organized 
employees in  the states of Ohio,  Michigan, Indiana,  Illinois  and Wisconsin. He was 
appointed  as a sitting member of the OSBA's  Labor and 
mployment  Law Section  Council  in 2019.  He is also a member of the Union Lawyers 
Alliance and t h e  Ohio Public Employee  Lawyers Association. 
 

Robert F. Holt, Esq. 
General Counsel, IUE-CWA 
Dayton, Ohio 
Mr. Holt received his JD from Northeastern University School of Law.  
 

Brittney C. Howard, Esq. 
Commissioner, Federal Mediation & Conciliation Service (FMCS) 
Cleveland, Ohio 
Brittney C. Howard is Commissioner with the Federal Mediation and Conciliation Service 
(FMCS). She joined the agency in March of 2018 and currently serves in the Cleveland, Ohio 
office. In this role, Ms. Howard aids in the resolution of labor and management disputes by 
providing collective bargaining mediation and grievance mediation services. Ms. Howard also 
provides training tailored to parties’ needs and covers a variety of labor and management 
topics , includuing labor/management committees, contract administraiton, grievance 
processing, steward/supervisor relationship building, interest-based problem solving, and 
consensus decision making. Prior to her appointment with FMCS, Ms. Howard represented 
public sector employees in Ohio in the capacity of Staff Representative for AFSCME Ohio 
Council 8. During her tenure with AFSCME, Ms. Howard served as chief spokesperson for 
collective bargaining negotiations of bargaining units ranting in size from 20 employees to over 
1,800 employees. In addition to collective bargaining negotiations, Ms. Howard served as lead 
advocate in grievance harings, arbitrations, administrative hearings, and fact-finding hearings. 
Ms. Howard is a licensed Ohio attorney. She earned her Bachelor’s Degree in Business 



Administration from Ohio University and obtained her Juris Doctorate from Cleveland-Marshall 
College of Law.  
 

Meredith Jason, Esq. 
Deputy Assistant General Counsel  
Appellate and Supreme Court Litigation Branch 
National Labor Relations Board 
Washington, DC  
Ms. Jason joined the Appellate and Supreme Court Litigation Branch of the NLRB in 1995 and 
has been serving in her current position since 2010. The Branch represents the NLRB in the U.S. 
Court of Appeals and assists the Office of the Solicitor General in handling Board cases before 
the Supreme Court. From February-July 2021, Ms. Jason served as Special Advisor to NLRB 
Acting General Counsel Peter Sung Ohr. She also serves on the NLRB's COVID-19 Task Force. She 
is a member of the ABA Committee for the Development of the Law Under the NLRA and serves 
as an Associate Editor of The Developing Labor Law. She received her JD from American 
University, Washington College of Law, and her BA from Boston University.   
 

G. Roger King, Esq.   
2021 Seminar Planning Committee 
Senior Labor and Employment Counsel   
HR Policy Association   
Washington, D.C.   
Mr. King is a highly regarded labor relations attorney, whose career spans more than 40 years. 
He recently retired as a partner with Jones Day law firm. Mr. King now serves as Senior Labor 
and Employment counsel for HR Policy Association. He specializes in labor and employment, 
collective bargaining, contract administration, and representation campaigns. Mr. King 
represented the winning side as co-counsel in the landmark U.S. Supreme Court case Noel 
Canning, which successfully challenged President Obama’s authority to make recess 
appointments to the National Labor Relations Board. After graduating from Cornell University 
Law School, he was a Captain and Legal Services Officer in the U.S. Air Force, on the Staff of U.S. 
Senator Robert Taft Jr., and subsequently was appointed as Professional Staff Counsel to the 
U.S. Senate Labor Committee. Mr. King has testified before both the U.S. Senate and House 
Labor Committees, is a fellow of the College of Labor and Employment Lawyers, and serves on 
the Advocacy Committee of the American Society for Healthcare Human Resources Association 
(ASHHRA) and on the Executive Committee of the Ohio State Bar Association Labor and 
Employment Law Section Council. He is a nationally recognized author/speaker on employment 
matters and has represented employers regarding labor and employment issues both before 
administrative agencies and in federal and state courts. Mr. King has represented the U.S. 
Chamber of Commerce, the Society for Human Resource Management (SHRM), the HR Policy 
Association (HRPA), the National Manufactures Association (NAM), the American Hospital 
Association (AHA), and the Coalition for a Democratic Workplace (CDW) in federal courts 
regarding numerous labor law issues.    
 



Allen S. Kinzer, Esq. 
2021 Seminar Planning Committee 
Vorys, Sater, Seymour and Pease 
Columbus, Ohio 
Allen Kinzer has represented employers across the country, defending discrimination suits and 
advising employers on union issues.  He has successfully represented employers before the 
National Labor Relations Board and the U.S. Department of Labor concerning wage and hour 
and Family and Medical Leave Act issues.  Additionally, he serves as outside general counsel to 
large multiemployer benefit plans which involves counseling and litigation under ERISA and the 
Taft-Hartley Act. Allen is a Fellow of the College of Labor and Employment Lawyers and of the 
American Bar Foundation. He also serves on the Ohio State Bar Association, Labor and 
Employment Section Council. For additional information, please visit 
https://www.vorys.com/kinzer.  
 

Pamela S. Krivda, Esq. 
OSBA Certified Specialist in Labor and Employment Law 
Taft Stettinius & Hollister 
Columbus, Ohio 
Ms. Krivda has a unique background in both employment/labor law and Human Resources, 
which has contributed to her now serving as both a partner at Taft and as Taft’s own Chief 
Human Resources Officer. In her law practice, Ms. Krivda represents and defends public and 
private employers in all aspects of employment and labor relations matters. She holds the 
distinction of being Board Certified by the Ohio State Bar Association as a Specialist in the 
practice of Labor and Employment law. For her labor and employment law clients, Ms. Krivda 
provides counsel and “what-to-do” advice. With more than 30 years' experience, she creates 
and delivers practical management training how-to programs specifically designed to teach 
effective employee management, within the confines of the law, to executives, managers and 
supervisors. As Taft’s Chief Human Resources Officer, Ms. Krivda has a senior role in human 
resources policies, procedures and initiatives. She is a member of the senior administrative 
team, advising on aspects of the human resources and employment law function. Pam has been 
involved with a number of professional associations throughout her career. She is immediate 
past chair of the Ohio Management Lawyers’ Association. She is also a member of the Ohio 
State Bar Association: Labor and Employment Section and the National and Ohio Public 
Employer Labor Relations Associations. Ms. Krivda received her undergraduate degree from The 
Ohio State University and earned her J.D. from Capital University School of Law. 
 
Chairman Lauren McFerran, Esq. 
Chairman, National Labor Relations Board 
Washington, DC 
Lauren McFerran served as a Member of the NLRB from December 17, 2014 until December 16, 
2019. On July 29, 2020, the Senate confirmed her renomination as a Board Member for a term 
expiring on December 16, 2024. On January 20, 2021, President Biden named Ms. McFerran 
Chairman of the National Labor Relations Board.Previous to her appointment to the NLRB, Ms. 



McFerran served as Chief Labor Counsel for the Senate Committee on Health, Education, Labor, 
and Pensions (HELP Committee) and had also served the Committee as Deputy Staff Director 
under Senator Tom Harkin.  She began on the HELP Committee as Senior Labor Counsel for 
Senator Ted Kennedy.  Before her work in the United States Senate, Ms. McFerran was an 
associate at Bredhoff & Kaiser, P.L.L.C. and served as a law clerk for Chief Judge Carolyn Dineen 
King on the United States Court of Appeals for the Fifth Circuit.  Ms. McFerran received a B.A. 
from Rice University and a J.D. from Yale Law School. 
 

Jacqueline N. Rau, Esq. 
Dinsmore & Shohl LLP 
Columbus, Ohio 
Jacqueline guides clients through a range of labor and employment issues that arise in the 
workplace. She has effectively counseled employers on matters involving Title VII, the 
Americans with Disabilities Act, the Age Discrimination in Employment Act, the Family and 
Medical Leave Act, and the Ohio Civil Rights Act. Jacqueline frequently conducts onsite trainings 
and seminars to ensure clients avoid employment pitfalls prior to litigation. She places high 
value on her ability to understand and respond to client needs with practical and strategic 
solutions. She has significant experience with traditional labor matters, helps companies 
manage risk to avoid unfair labor practice charges, and represents employers in front of the 
National Labor Relations Board (NLRB). Jacqueline’s experience as a NLRB field attorney allows 
her to understand the agency’s policies, practices, and procedures and advise clients quickly 
before the NLRB where timelines are shorter compared to other agencies and court 
proceedings. Jacqueline has guided clients through a myriad of traditional labor issues including 
managing union organizing campaigns, providing supervisory training, assisting in managing 
collective bargaining contracts, and assisting in complying with the National Labor Relations 
Act. She has also successfully represented clients in investigations, representation hearings, and 
unfair labor practice hearings before the NLRB. She received her BS from Cornell University and 
her JD, cum laude, from The Ohio State University Moritz College of Law.  
 
David A. Rosenfeld, Esq. 
Weinberg, Roger & Rosenfeld 
Emeryville, California 
David Rosenfeld, a partner at Weinberg, Roger & Rosenfeld in Alameda, California, has been 
practicing law on behalf of the unions since 1973. He learned labor law from David Feller. He 
has argued many important cases before the United States Supreme Court, the California 
Supreme Court, various federal and state courts of appeal and the National Labor Relations 
Board. He takes particular pride in developing creative and unusual tactics, both in the courts as 
well as outside of the courts. His book entitled “Offensive Bargaining” published by the National 
Labor College and the strategies he has developed have been used by unions throughout the 
country as an effective strategy in the bargaining context. His annual booklet “Offensive Use of 
the California Labor Code” has encouraged California Unions and worker advocates to use wage 
and hour issues more aggressively. He has taught various labor and employment related 
courses at the law school since 2004 including a yearly seminar entitled “Representing Low 



Wage Workers.” He also has taught a seminar entitled “The Law of Organizing Workers.” He is 
the faculty advisor for the Berkeley Journal of Employment and Labor Law. Mr. Rosenfeld 
received his BA from Brown University and his JD from UC Berkeley School of Law.  
 
Terence G. Schoone-Jongen, Esq. 
Director, Office of Representation Appeals, National Labor Relations Board 
Washington, DC 
Mr. Schoone-Jongen was selected as the Director of the NLRB Office of Representation Appeals 
in 2019. During his 11 years at the NLRB, Mr. Schoone-Jongen has distinguished himself as a 
leading expert in the area of representation case law. Mr. Schoone-Jongen joined the Agency as 
an Honors Attorney in 2010, during which time he worked for the staffs of former Members 
Craig Becker, Mark Gaston Pearce, Terence F. Flynn, and Sharon Block. During this time, he 
worked on a range of matters for the Office of Representation Appeals and the Solicitor. He 
joined the staff of the Office of Representation Appeals as Counsel in 2012 and was named 
Assistant Chief Counsel of that Office in 2015. Mr. Schoone-Jongen received his undergraduate 
degree from Calvin College (now Calvin University) in Grand Rapids, Michigan, and holds a MA 
and Ph.D. in Theatre History, Literature, and Criticism from The Ohio State University. During 
his academic career, Mr. Schoone-Jongen taught at The Ohio State University and Otterbein 
College and published monographs on William Shakespeare’s early career and Dutch heritage 
festivals in the upper Midwest. Mr. Schoone-Jongen earned his JD from The George 
Washington University. 
 

Maneesh Sharma, Esq. 
Associate General Counsel 
AFL-CIO Legal Department,  
Washington, DC 
Maneesh Sharma is an associate general counsel at the International Union, UAW. In this 
position, he practices in a wide variety of areas, including traditional labor law, employment 
law, employee benefits law, and campaign finance. A graduate of the University of Michigan 
Law School, Mr. Sharma is a member of the Labor and Employment Law Section of the State Bar 
of Michigan. 
 

Andrew Strom, Esq. 
Associate GC, SEIU Local 32BJ 
New York, NY 
Andrew Strom has been a union lawyer for more than 25 years. He is an Associate General 
Counsel of Service Employees International Union, Local 32BJ in New York, NY. He is the author 
of Caught in a Vicious Cycle: A Weak Labor Movement Emboldens the Ruling Class, 16 U.St. 
Thomas L.J. 19 (2019); Boeing and the NLRB: A Sixty-Four Year-old Time Bomb Explodes, 68 
National Lawyers Guild Review 109 (2011); and Rethinking the NLRB’s Approach to Union 
Recognition Agreements, 15 Berkeley J. Emp. &; Lab. L. 50 (1994), and has written for Dissent 
and Dollars and Sense. He also taught advanced legal writing at Fordham Law School. He 
received his J.D. magna cum laude from Harvard Law School. 



Eric A. Taylor, Esq.  
Supervisory Attorney  
National Labor Relations Board, Region 9  
Cincinnati, Ohio  
Mr. Taylor received his BA from Westminster College in Pennsylvania and his JD 
from The University of Akron School of Law. He commenced working for the National Labor 
Relations Board in Cincinnati as a Field Attorney in 1987. In this role Mr. Taylor was responsible 
for investigating and litigating unfair labor practice cases, presiding as a hearing officer in 
representation election cases, at times serving as the Region’s primary representation case 
decision writer, and serving as counsel for the Agency in federal district court proceedings. He 
was promoted to his current position of Supervisory Attorney in 2013. In this capacity, Mr. 
Taylor is responsible for the supervision of a team of field attorneys and field examiners 
performing unfair labor practice and representation case functions. As needed, he occasionally 
continues to litigate unfair labor practice cases.   
 
Jeffrey R. Vlasek, Esq.   
BakerHostetler LLP  
Cleveland, Ohio   
Mr. Vlasek received his BA, magna cum laude, from Miami University, his MA from Cleveland 
State University, and his JD, with honors, from the University of Iowa College of Law. He 
currently advises his clients on issues like employment class action, employment litigation, 
employment counseling and training, labor relations, and wage and hour law. Mr. Vlasek does 
so by connecting to his clients hands-on, as he feels the best way to appropriately represent 
them is to know each unique business’ details and operations. For his work, he has been 
recognized The Legal 500 United States (2016) as “Recommended in Labor and Employment: 
Labor and Employment Disputes (Including Collective Actions)—Defense” and in Ohio Super 
Lawyers as a “Rising Star” from 2014-2019. Mr. Vlasek is also a member of both the Ohio State 
Bar Association and the American Bar Association. For additional information, please 
visit www.bakerlaw.com/JeffreyRVlasek.   
 



From: David Rosenfeld
To: Lynda Morris; Denholm, Matthew T.; Lauren; Roger King; msharma@aflcio.org; Schoone-Jongen, Terence G.;

astrom@seiu32bj.org; mrharris@cwa-union.org; Abruzzo, Jennifer
Cc: ; Gleine, Gregory
Subject: RE: Tomorrow"s NLRB Developments seminar
Date: Monday, December 13, 2021 5:25:37 PM
Attachments: image001.png
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From: Lynda Morris [mailto:LMorris@ohiobar.org] 
Sent: Monday, December 13, 2021 2:19 PM
To: matthew.Denholm@nlrb.gov; Lauren; Roger King; msharma@aflcio.org; David Rosenfeld;
Terence.schoone-jongen@nlrb.gov; astrom@seiu32bj.org; mrharris@cwa-union.org;
Jennifer.abruzzo@nlrb.gov
Cc: ; gregory.gleine@nlrb.gov
Subject: Tomorrow's NLRB Developments seminar
Importance: High
 
Good afternoon,
Thank you all for speaking for tomorrow’s program. As remote speakers, please use the same link
you used to test to present tomorrow. If you need me to resend the link, please let me know. You
have all been registered to attend the program as your schedules allow. If you are seeking CLE credit,
please email me to let me know how much time you viewed beyond your speaking time. I will
automatically submit your Ohio speaker credit to the Court. If you need to reach me for any reason,
please call my cell at 614-306-1820.
 
You may use the below link to VIEW the program. Please make sure you switch from viewer mode
to presenter mode about 15 minutes prior to your speaking time. You will not be seen or heard until
you are brought into the scene by our studio manager, so you don’t need to worry about muting
yourself while in the “waiting” area.
Here is the link to view: https://onlinexperiences.com/Launch/Event/ShowKey=168091
Please use the link you used to test to present!
 
Below is a link to the course materials that includes the finalized agenda:
https://www.ohiobar.org/globalassets/course-materials/2021/Live-CLE-Books/21-108-2021-NLRB-
Developments.pdf
 
Again, thank you! Please don’t hesitate to contact me with any questions.
 
Lynda
 
Lynda Morris | CLE Program Coordinator
1700 Lake Shore Drive, Columbus, Ohio 43204
Office Direct: 614-487-4408| ohiobar.org
Facebook • Twitter • Instagram • LinkedIn • YouTube
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There’s Power in Diverse Perspectives: 
Join us for our Equity Education Series as we discuss inclusion, diversity and equity. 

 
 
 



From: Abruzzo, Jennifer
To: Matt Harris
Subject: RE: Thank You!
Date: Wednesday, December 15, 2021 3:13:00 PM

Thanks and have a great holiday season!
 

From: Matt Harris <mrharris@cwa-union.org> 
Sent: Wednesday, December 15, 2021 2:40 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Thank You!
 
Jennifer,
 
I wanted to thank you once again for participating in the OSBA seminar yesterday. I have received
nothing but positive feedback about your presentation. I hope you'll join us again in the future. If I
don't speak with you I hope you have a Happy Holiday Season!

Matthew R. Harris
CWA District 4 Counsel
20525 Center Ridge Rd., Suite 700
Cleveland, OH 44116
Office Phone: 440/333-6363
Office Fax: 440/333-1491
mrharris@cwa-union.org
 
This email and any attached files contains confidential and/or privileged information and is intended only for the individual(s) named above. If you are
not the intended recipient(s), please immediately notify the sender and delete this email from your system. You are advised that any dissemination or
disclosure of the contents of this communication is strictly prohibited.



From: Kevin Brodar
To: Rutter, Jessica; Abruzzo, Jennifer
Subject: RE: ABA EEO Government Liaison Meeting -- postponed
Date: Monday, January 3, 2022 3:45:35 PM

Will do.
 

From: Rutter, Jessica <Jessica.Rutter@nlrb.gov> 
Sent: Monday, January 3, 2022 11:40 AM
To: Kevin Brodar <kbrodar@smart-union.org>; Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: RE: ABA EEO Government Liaison Meeting -- postponed
 
Kevin, Thanks for letting us know. Stay safe and please keep us posted. Thanks, Jessica
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Sunday, January 2, 2022 9:28 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: ABA EEO Government Liaison Meeting -- postponed
 
Dear General Counsel Abruzzo -
 
Unfortunately, due to COVID resurgence and travel volatility, the National EEO Committee and the
ABA have agreed to postpone the Government Liaison meeting until June (date to be determined). 
We will reach out with the new date as soon as we have it.  Thank you all for your understanding and
may this year be happier and healthier than the last two.  Hope to see you in Memphis for the
national conference!
 
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 



From: Nicole Berner
To: Abruzzo, Jennifer
Cc: Alicia Junco; Rutter, Jessica; Hammonds, Ashley
Subject: Re: Invitation to meet with Organizing Directors and Local Counsel
Date: Wednesday, January 26, 2022 6:02:29 PM

Wonderful news. Thank you. We will schedule. 

Nicole G. Berner
SEIU General Counsel 

On Jan 26, 2022, at 6:00 PM, Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
wrote:

Nicole,
 
Thanks for the invite.  The Ethics Office has cleared my participation, so please reach
out to Ashley (cc’d) here to discuss scheduling.
 
Take care,
Jennifer
 

From: Nicole Berner <nicole.berner@seiu.org> 
Sent: Tuesday, January 25, 2022 3:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Alicia Junco <alicia.junco@seiu.org>
Subject: Invitation to meet with Organizing Directors and Local Counsel
 
Dear Jennifer,

SEIU would like to invite you to meet with the Organizing Directors of SEIU's affiliated
local unions along with their local counsel. These Organizing Directors with the
assistance of their legal counsel lead SEIU's NLRB focused work which includes
organizing workers through the NLRB's representation process and assisting workers in
enforcing their rights under the NLRA. They regularly engage with the NLRB's
regional staff.  
 
The purpose of the proposed meeting is to give SEIU Organizing Directors and their
legal counsel the opportunity to learn more about your role at the NLRB and what
issues you have decided to prioritize for investigation and prosecution during your
term.  
 
We envision a meeting format that would take place on zoom for one hour.  If you are
able to accept the invitation, we are happy to discuss scheduling and any additional



details needed to plan the meeting. Thank you for your consideration and we look
forward to hearing from you.  
 
 
Nicole
 
--

Nicole G. Berner 
General Counsel

Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Office: 202-730-7383
Cell: 202-531-9612
Preferred pronouns: she, her, hers
 
*Executive Assistant: 
Office: 
Email: @seiu.org

This message is intended only for the use of the individual or entity to whom it is addressed, is confidential, and may contain
information that is privileged and exempt from disclosure under applicable law.  Unless you are the addressee, or are authorized to
receive this message for the addressee, you are hereby notified that any dissemination, distribution, or copying of this message, its
attachments or any information contained in the message or attachments, is strictly prohibited.  If you are not the addressee, please
advise the sender by reply e-mail at nicole.berner@seiu.org and delete the message and any attachments.  

To ensure compliance with requirements imposed by the IRS, please be advised that, unless otherwise expressly indicated, any
federal tax advice contained in this communication was not intended or written to be used, and cannot be used, for the purpose of
(i) avoiding tax-related penalties under the Internal Revenue Code or applicable state or local tax law provisions or (ii) promoting,
marketing or recommending to another party any tax-related matter addressed herein.
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From: Abruzzo, Jennifer
To: Alex Roe
Cc: Craig Becker
Subject: RE: Invitation to speak at ULA Annual Conference
Date: Wednesday, February 9, 2022 3:26:00 PM

Good to hear from you, Alex, and thanks for the invite.  Will get back to you after running it by our
Ethics Office.  Take good care.
 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, February 9, 2022 3:10 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Invitation to speak at ULA Annual Conference
 
Dear Jen,
We are delighted to invite you and your colleagues to speak at the ULA Annual Conference
that will take place on May 16-18, 2022 in Portland, Oregon.  Attached is a letter with the
invitation and more details, including the option to present virtually should that be your
preference.  I hope that you are able to join us; I know our members are eager to hear from
you and it would be really great to see you.
Best,
Alex 
 
 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org
 
She/her



 

 

February 9, 2022 

Jennifer Abruzzo 

General Counsel 

National Labor Relations Board 

1015 Half Street SE 

Washington, D.C. 20570-0001 

 

Dear General Counsel Abruzzo, 

We write to invite you to speak at the AFL-CIO Union Lawyers Alliance annual conference, 

which will take place May 16-18, 2022 in Portland, Oregon, at the Hilton Portland Downtown.  

This will be the first in-person annual conference the ULA has held since 2019.  Your 

appearance would add to the excitement about gathering together once again to gain knowledge, 

skills, and inspiration from each other’s work. 

The agenda is still in draft form, but we would like one of the plenaries to include a panel with 

you as well as Member Wilcox, Member Prouty, and Chair McFerran.  As a plenary speaker, you 

would have the option to appear virtually, if that is preferable.  If you choose to attend in-person, 

the ULA will cover your travel expenses, including airfare, two nights’ stay at the hotel, and 

other related costs. 

We hope that you are able to accept this invitation.  If there are particular topics you would like 

to address or specific time/date conflicts, please let us know so that we can plan accordingly.  If 

you have any questions, please contact any one of the ULA staff at the email addresses or phone 

numbers listed below.  

With warm regards, 

Craig and Alex 

Craig Becker, Executive Director, cbecker@aflcio.org  (202) 637-5310 

Alex Roe, Managing Counsel, aroe@aflcio.org  (202) 637-5214 

, Administrator, @aflcio.org   

, Administrative Assistant, @aflcio.org   
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From: Abruzzo, Jennifer
To: Nicole Berner
Cc: Alicia Junco; Rutter, Jessica; Hammonds, Ashley
Subject: RE: Invitation to meet with Organizing Directors and Local Counsel
Date: Friday, February 11, 2022 11:39:00 AM

All sounds good.  Will see you next week.  Enjoy the weekend.
 

From: Nicole Berner <nicole.berner@seiu.org> 
Sent: Friday, February 11, 2022 11:28 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Alicia Junco <alicia.junco@seiu.org>; Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds,
Ashley <Ashley.Hammonds@nlrb.gov>
Subject: Re: Invitation to meet with Organizing Directors and Local Counsel
 
Sorry. I sent this too soon before I had the  numbers.
 
Approximately 300 have been invited and we have already 100 RSVPed.
 
We are sending another reminder this afternoon so we expect further enrollment.
 

Nicole G. Berner 
General Counsel

Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Office: 202-730-7383
Cell: 202-531-9612
Preferred pronouns: she, her, hers
 
*Executive Assistant: 
Office: 
Email: @seiu.org

This message is intended only for the use of the individual or entity to whom it is addressed, is confidential, and may contain information that is
privileged and exempt from disclosure under applicable law.  Unless you are the addressee, or are authorized to receive this message for the addressee,
you are hereby notified that any dissemination, distribution, or copying of this message, its attachments or any information contained in the message or
attachments, is strictly prohibited.  If you are not the addressee, please advise the sender by reply e-mail at nicole.berner@seiu.org and delete the
message and any attachments.  

To ensure compliance with requirements imposed by the IRS, please be advised that, unless otherwise expressly indicated, any federal tax advice
contained in this communication was not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties under
the Internal Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party any tax-related
matter addressed herein.

 
 
On Fri, Feb 11, 2022 at 11:23 AM Nicole Berner <nicole.berner@seiu.org> wrote:

Jennifer
 
We are delighted you will be able to speak to the SEIU Local Union Counsel and Organizing
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Directors next Wednesday February 16 between 12:30--1:30 EST. I believe our administrative staff
have worked out the logistics and the Zoom invite. I write with our proposal for the format and
content, subject to your approval, of course.
 
We will open with quick introductions, which we expect will take no longer than 10 minutes. I will
introduce you. We are hoping you can speak for approximately 15 minutes. It would be great if
you could describe your role as General Counsel of the NLRB and speak about your key priorities
and why you believe they will be impactful. At SEIU, we are particularly interested in the role of
the NLRB in protecting workers' right to organize and engage in protected activity during
organizing campaigns. We believe there will also be interest in hearing about developments on
the issues of expanded remedies and 10(j). After you speak, we will ask for questions from the
audience. The participants will be on mute and the call facilitator will unmute the lines of the
speakers. You will be able to see all of the participants (right now we have xxx RSVP and xxx have
been invited). We expect there to be at least one question about Joy Silk. We will also invite
participants to submit questions via email. One of the facilitators will review those questions and
ask them of you if there is time. 
 
We are hoping you will be able to log into the Zoom at 12:20 in order to check sound and other
logistics.
 
Thank you again for agreeing to come speak. We are very much looking forward to it. Let me
know if you have any questions about the above.
 
Have a nice weekend.
 
Nicole
 
Nicole G. Berner 
General Counsel

Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Office: 202-730-7383
Cell: 202-531-9612
Preferred pronouns: she, her, hers
 
*Executive Assistant: 
Office: 
Email: @seiu.org

This message is intended only for the use of the individual or entity to whom it is addressed, is confidential, and may contain information that is
privileged and exempt from disclosure under applicable law.  Unless you are the addressee, or are authorized to receive this message for the
addressee, you are hereby notified that any dissemination, distribution, or copying of this message, its attachments or any information contained in
the message or attachments, is strictly prohibited.  If you are not the addressee, please advise the sender by reply e-mail
at nicole.berner@seiu.org and delete the message and any attachments.  

To ensure compliance with requirements imposed by the IRS, please be advised that, unless otherwise expressly indicated, any federal tax advice
contained in this communication was not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties
under the Internal Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party any
tax-related matter addressed herein.
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On Wed, Jan 26, 2022 at 6:00 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Nicole,
 
Thanks for the invite.  The Ethics Office has cleared my participation, so please reach out to
Ashley (cc’d) here to discuss scheduling.
 
Take care,
Jennifer
 

From: Nicole Berner <nicole.berner@seiu.org> 
Sent: Tuesday, January 25, 2022 3:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Alicia Junco <alicia.junco@seiu.org>
Subject: Invitation to meet with Organizing Directors and Local Counsel
 
Dear Jennifer,

SEIU would like to invite you to meet with the Organizing Directors of SEIU's affiliated local
unions along with their local counsel. These Organizing Directors with the assistance of their
legal counsel lead SEIU's NLRB focused work which includes organizing workers through the
NLRB's representation process and assisting workers in enforcing their rights under the NLRA.
They regularly engage with the NLRB's regional staff.  
 
The purpose of the proposed meeting is to give SEIU Organizing Directors and their legal
counsel the opportunity to learn more about your role at the NLRB and what issues you have
decided to prioritize for investigation and prosecution during your term.  
 
We envision a meeting format that would take place on zoom for one hour.  If you are able to
accept the invitation, we are happy to discuss scheduling and any additional details needed to
plan the meeting. Thank you for your consideration and we look forward to hearing from you.  
 
 
Nicole
 
--

Nicole G. Berner 
General Counsel

Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Office: 202-730-7383
Cell: 202-531-9612
Preferred pronouns: she, her, hers



 
*Executive Assistant: 
Office: 
Email: @seiu.org

This message is intended only for the use of the individual or entity to whom it is addressed, is confidential, and may contain information that is
privileged and exempt from disclosure under applicable law.  Unless you are the addressee, or are authorized to receive this message for the
addressee, you are hereby notified that any dissemination, distribution, or copying of this message, its attachments or any information contained
in the message or attachments, is strictly prohibited.  If you are not the addressee, please advise the sender by reply e-mail
at nicole.berner@seiu.org and delete the message and any attachments.  

To ensure compliance with requirements imposed by the IRS, please be advised that, unless otherwise expressly indicated, any federal tax
advice contained in this communication was not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related
penalties under the Internal Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to
another party any tax-related matter addressed herein.
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From: Abruzzo, Jennifer
To: Alex Roe
Cc: Craig Becker
Subject: ULA Meeting
Date: Monday, February 14, 2022 3:31:00 PM

Our Ethics Office has cleared my participation at the May meeting, so I’m happy to attend as long as
we have an appropriation or are under another CR.  One thing that Ethics flagged is that I will not be
able to discuss legal positions that I plan on taking or are taking with the Board if they are on the
panel with me, although I can certainly discuss operational matters.  Happy to further discuss if
you’d like to give a call.



From:
To:
Subject: Conversation with NLRB General Counsel Jennifer Abruzzo
Date: Wednesday, February 16, 2022 9:47:48 AM

Good morning,

We are looking forward to today's Conversation with NLRB General Counsel Jennifer Abruzzo.
Please join the zoom five minutes early to start promptly at 12:30 pm.

Thank you,

Confidential Legal Assistant
Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Direct Dial: 
Cell: 
Fax: 202-429-5565
Email:  @seiu.org
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From: Nicole Berner
To: Nicole Berner
Subject: Follow-Up from Webinar with NLRB GC Jennifer Abruzzo
Date: Monday, February 28, 2022 10:03:42 AM
Attachments: Seeking Full Remedies (2).pdf

Seeking 10 j  Injunctions in Response to Unlawful Threats or Other Coercion During Union Organizing
Campaigns (2).pdf
Full Remedies in Settlement Agreements.pdf
Ensuring Rights and Remedies for Immigrant Workers Under the NLRA (4).pdf

All,

We wanted to take a moment to thank you for attending our conversation with NLRB General
Counsel Jennifer Abruzzo on Wednesday, February 16. We appreciate all of the important
questions that you submitted and regret that time permitted us to ask GC Abruzzo only a small
fraction of them. 

As a follow-up to our discussion, attached are the GC Memos on remedies that GC Abruzzo
mentioned.

In unity,
Nicole

--

Nicole G. Berner 
General Counsel

Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Office: 202-730-7383
Cell: 202-531-9612
Preferred pronouns: she, her, hers

*Executive Assistant: 
Office: 
Email: @seiu.org

This message is intended only for the use of the individual or entity to whom it is addressed, is confidential, and may contain information that is
privileged and exempt from disclosure under applicable law.  Unless you are the addressee, or are authorized to receive this message for the addressee,
you are hereby notified that any dissemination, distribution, or copying of this message, its attachments or any information contained in the message or
attachments, is strictly prohibited.  If you are not the addressee, please advise the sender by reply e-mail at nicole.berner@seiu.org and delete the
message and any attachments.  

To ensure compliance with requirements imposed by the IRS, please be advised that, unless otherwise expressly indicated, any federal tax advice
contained in this communication was not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties under
the Internal Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party any tax-related
matter addressed herein.
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OFFICE OF THE GENERAL COUNSEL 
 
 
MEMORANDUM GC 21-06     September 8, 2021 
 
 
TO:   All Regional Directors, Officers-in-Charge,  

         and Resident Officers 
 
FROM: Jennifer A. Abruzzo, General Counsel 
 
SUBJECT:    Seeking Full Remedies 
 
   

Section 10(c) of the National Labor Relations Act states that the Board shall 
order those found to have committed an unfair labor practice “to take such affirmative 
action including reinstatement of employees with or without back pay, as will effectuate 
the policies of the Act.”1 It is well established that the Board possesses broad 
discretionary authority under Section 10(c) to fashion just remedies to fit the 
circumstances of each case it confronts.2 Consistent with that authority, Regions should 
request from the Board the full panoply of remedies available to ensure that victims of 
unlawful conduct are made whole for losses suffered as a result of unfair labor 
practices.  

 
Our remedies have been revised and updated in the past to ensure that victims 

of unfair labor practices are provided full relief.3 Indeed, two weeks ago, the Board 
stated a willingness to explore a new make-whole remedy to those traditionally ordered: 
an award of consequential damages to make employees whole for economic losses 
(apart from the loss of pay or benefits) suffered as a direct and foreseeable result of an 
employer’s unfair labor practice.4 Examples cited by the Board include compensation for 
health care expenses that an employee may incur as a result of an unlawful termination 
of health insurance, or compensation for credit card late fees incurred or for loss of a 
home or a car that an employee suffers as a result of an unlawful discharge.5 In my 

                                                           
1 29 U.S.C. § 160(c).   
 
2 See, e.g., NLRB v. J.H. Rutter-Rex Mfg. Co., 396 U.S. 258, 262-63 (1969);  
 
3 See, e,g., Cascades Containerboard Packing, 371 NLRB No. 25, slip op. at 5 (2021) 
(modifying and clarifying new remedy issued in 370 NLRB No. 76 (2021), for application 
in all pending and future cases).  
 
4 The Vorhees Care and Rehabilitation Center, 371 NLRB No. 22, slip. op. at 4 fn. 14 

(2021). 

 
5 Id. 
 



2 
 

view, remedies such as these will better ensure that discriminatees are afforded full 
relief under the Act.  

Like the Board, I, too, welcome the opportunity to revisit remedies, and during my 
tenure as General Counsel, I expect to periodically issue remedy updates. This 
particular memorandum will focus on the types of remedies that Regions should be 
requesting from the Board in all appropriate cases. I will be issuing another 
memorandum shortly that sets forth the types of remedies that Regions should 
incorporate in settlement agreements.   

 
In cases involving unlawful firings of discriminatees, it is critical that Regions avail 

themselves of all remedial tools to ensure discriminatees are restored as nearly as 
possible to the status quo they would have enjoyed but for the unlawful conduct. In 
furtherance of that aim, Regions should seek compensation for consequential 
damages,6 front pay,7 and liquidated backpay in a combined complaint and compliance 
specification where appropriate. Where unlawful firings of undocumented workers are 
implicated, Regions should seek, in addition to the remedies previously highlighted in 
GC Memorandum 15-03 (issued on February 27, 2015),8 compensation for work 
performed under unlawfully imposed terms (such as work performed under an 
unlawfully reduced pay rate),9 employer sponsorship of work authorizations,10 and any 

                                                           
6 See The Vorhees Care and Rehabilitation Center, 371 NLRB No. 22, slip. op. at 4 fn. 
14. 
 
7 See HTH Corp., 361 NLRB 709, 718-19 (2014) (concluding that front pay in lieu of 
reinstatement may be appropriate in some circumstances), enfd. in relevant part 823 
F.3d 668 (D.C. Cir. 2016). 
 
8 These remedies include notice readings, publication of the notice in newspapers 
and/or other forums, training for employees on their rights under the Act, training for 
supervisors and managers on compliance with the Act, Gissel bargaining orders, union 
access to employee contact information, reimbursement for organizing or bargaining 
expenses, consequential damages, instatement of qualified referred candidates, and 
“[a]ny other remedies that may be appropriate in a particular case.”  
 
GC Memorandum 15-03 further advises that in cases where immigration status issues 
may impact the Agency’s ability to remedy or litigate a potential unfair labor practice 
violation, Regions should determine whether potential discriminatee(s) could be eligible 
for U or T Visas, or for deferred actions. See also OM 11-62. 
 
9 See In re Tuv Taam Corp., 340 NLRB 756, 759 n. 4 (2003) (agreeing that such a 
remedy would not be precluded by the Supreme Court’s decision in Hoffman Plastics 
Compounds, Inc. v. NLRB, 525 U.S. 137, 148-49 (2002), which held that undocumented 
workers were not entitled to an award of backpay for work not performed). 
 
10 See Saipan Hotel Corp., 321 NLRB 116, 120-21 (1996), enfd. mem. 116 F.3d 485 
(9th Cir. 1997). 
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other remedies that would prevent an employer from being unjustly enriched by its 
unlawful treatment of undocumented workers.11 

 
Cases involving unlawful conduct committed during a union organizing drive 

present particular challenges with respect to remedies. It goes without saying that the 
“laboratory conditions” necessary for a free and fair election are often difficult to restore 
sufficiently in the face of unlawful firings, threats of retaliation, surveillance, and other 
coercive tactics designed to root out and squelch union support among employees. 
However, effective remedies still remain at our disposal. The following, which does not 
represent an exhaustive list, are remedies that Regions should seek from the Board in 
all appropriate cases: 

 

 Union access (e.g., requiring an employer to provide a union with 
employee contact information, equal time to address employees if 
they are convened by their employer for a “captive audience” 
meeting about union representation, and reasonable access to an 
employer’s bulletin boards and all places where notices to 
employees are customarily posted);12 
 

 Reimbursement of organizational costs (e.g., requiring an employer 
to pay for organizational costs that a union incurs in a re-run 
election because the employer has engaged in unlawful conduct 
sufficiently egregious as to cause the results of the prior election to 
be set aside);13  
 

 Reading of the Notice to Employees and the Explanation of Rights 
to employees by a principal or, in the alternative, by a Board Agent, 
in the presence of supervisors and managers, with union 
representatives being permitted to attend all such readings, or, 
where appropriate, video recording of the reading of the notice and 
the Explanation of Rights, with the recording being distributed to 
employees by electronic means or by mail;14  

                                                           
11 See Mezonos Maven Bakery, 357 NLRB 376, 384 (2011) (Pearce, Liebman 
concurring) (suggesting that the Board’s remedial authority would arguably not prevent 
the Board from ordering payment by an employer of backpay equivalent to what it would 
have owed an undocumented discriminatee and that such backpay could be paid into a 
fund to make whole discriminatees whose backpay the Board had been unable to 
collect).  
 
12 See, e.g., Haddon House Food Products, Inc., 242 NLRB 1047, 1059-60, enfd. in 
relevant part 640 F.2d 392, 400 (D.C. Cir. 1981).  
 
13 See Texas Super Foods, 303 NLRB 209, 209 (1991). 
 
14 See HTH Corp., 361 NLRB at 720-23.  
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 Publication of the notice in newspapers and/or other forums (such 
as online publications and websites maintained by an employer, 
including social media websites), chosen by the Regional Director 
and paid for by the employer, so as to reach all current and former 
affected employees, as well as future potential hires;15 
 

 Visitorial and discovery clauses to assist the Agency in monitoring 
compliance with the Board’s Orders (e.g., requiring an employer to 
grant a Board Agent access to its facility and to produce records so 
that the agent can determine whether the employer has complied 
with posting, distribution, and mailing requirements,16 or permitting 
the Agency to obtain discovery under the Federal Rules of Civil 
Procedure for compliance purposes);17 

 

 Extended posting periods for notices where the unfair labor 
practices have been pervasive and occurred over significant 
periods of time;18  

 

 Distribution of notices and the Board’s Orders to current and new 
supervisors and managers;19 
 

 Training of employees, including supervisors and managers, both 
current and new, on employees’ rights under the Act and/or 
compliance with the Board’s Orders (e.g., requiring an employer to 
provide such training, one time or ongoing, with an outline of the 
training submitted to the Agency in advance of what will be 
presented, or requiring that a Board Agent be permitted to conduct 
such training);20 
 

 Instatement of a qualified applicant of the union’s choice in the 
event a discharged discriminatee is unable to return to work;21 and   

                                                           
15  See id.  

 
16 See id.  
 
17 Cherokee Marine Terminal, 287 NLRB 1080, 1104-05 (1988). 
 
18 See HTH Corp., 361 NLRB at 720-34.  
 
19 See id. 
 
20 See, e,g., J.P. Stevens & Co., Inc., 244 NLRB 407, 408 (1979). 
 
21 See A.P.R.A. Fuel Oil Buyers Group, 320 NLRB 408, 417-19 (1995) (Browning, 
dissenting in part), enfd. 134 F.3d 50 (2d. Cir. 1997). 
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 Broad cease-and-desist orders requiring violating parties to cease 
and desist “in any other manner” from interfering with, restraining, 
or coercing employees in the exercise of their Section 7 rights.22 

 
As for bargaining orders in cases involving union organizing drives, I refer you to 

GC Memorandum 21-04 (issued August 12, 2021). In it, I directed Regions to submit 
cases to the Division of Advice in which an employer refuses to recognize and bargain 
with a union where the union presents evidence of a card majority and the employer is 
unable to establish a good faith doubt as to majority status. As I consider Joy Silk-type 
bargaining orders,23 Regions should actively seek Gissel bargaining orders where 
appropriate.24  

   
 In cases involving unlawful failures to bargain, I am considering make-whole 
remedies that would compensate employees for the losses they sustain as a result of 
their employers’ failures to bargain. It is important, therefore, as I requested in GC 
Memorandum 21-04, that Regions also submit to the Division of Advice all cases 
concerning the applicability of Ex-Cell-O Corp., 185 NLRB 107 (1970) (declining to 
provide a make-whole compensatory remedy for failures to bargain).  
 

As for other types of remedies in the context of unlawful failures to bargain (tests 
of certification, withdrawals of recognition, first-contract negotiations, and any other 
situations where disruptions in collective bargaining have occurred), Regions should 
seek the following in all appropriate cases:25 

 

 Bargaining schedules (e.g., requiring a respondent to bargain not 
less than twice a week, at least six hours per session, until an 
agreement or a bona fide impasse is reached);26  
 

 Submission of periodic progress reports to the Agency on the 
status of bargaining (e.g., requiring a respondent to submit sworn 
written reports to the Agency every 30 days, over the course of a 
specified period, showing in detail the nature and course of 

                                                                                                                                                                                           
 
22 See, e.g., David Saxe Productions, LLC, 370 NLRB No. 103, slip op. at 9-11 (2021). 
  
23 Joy Silk Mills, Inc., 85 NLRB 1263 (1949), enf’d as modified 185 F.2d 732 (D.C. Cir. 
1950), cert. denied 341 U.S. 914 (1951).  
 
24 NLRB v. Gissel Packing Co., 395 U.S. 575 (1960).  
 
25 Again, this list is not exhaustive. 
 
26 See, e.g., Camelot Terrace, 357 NLRB 1934, 1941-42 (2011) enfd. in relevant part 
824 F.3d 1085 (D.C. Cir. 2016).  
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bargaining with the union and attaching any written 
communications between the parties with respect to such 
bargaining);27 
 

 12-month insulation periods, including extensions of the certification 
year, from the date an employer commences compliance with its 
bargaining obligations pursuant to a Board’s Order, during which a 
union’s status as bargaining representative may not be 
challenged;28  

 

 Reinstatement of unlawfully withdrawn bargaining proposals;29 
 

 Reimbursement of collective-bargaining expenses (e.g., requiring a 
respondent to reimburse an opposing bargaining party for 
negotiation expenses incurred during the entire period in which it 
fails to bargain in good faith);30  
 

 Engagement of a mediator from the Federal Mediation and 
Conciliation Service (FMCS) to help facilitate good-faith bargaining 
between parties;  

 

 Training of current and/or new supervisors and managers in cases 
involving failures to bargain (Regions should be aware that such 
training has routinely been incorporated in settlement agreements 
to resolve contempt allegations over chronic failures to timely 
furnish information to unions);31 and  
 

 Broad case-and-desist orders.  
 

Lastly, the requirement to post a Notice to Employees will allow us to educate 
victims of unfair labor practices about our Agency, its mission, and their rights under the 
Act. While the Board’s Orders currently reference physical posting, posting on intranet 
sites, and distribution of the notice by email, Regions should also seek Orders expressly 

                                                           
27 See, e.g., All Seasons Climate Control, Inc., 357 NLRB 718, 718 fn. 2 (2011).  
 
28 See, e.g., Mar-Jac Poultry Co., 136 NLRB 785, 787 (1962); Metta Electric, 349 NLRB 
1088, 1089 (2007). 
 
29 See Universal Fuel, Inc., 358 NLRB 1504, 1505-06 (2012); Mead Corp., 256 NLRB 
686, 687 (1981), enfd. 697 F.2d 1013 (11th Cir. 1983). 
 
30 See, e.g., Camelot Terrace, 357 NLRB at 1942.  
 
31

 See, e.g., NLRB v. United States Postal Service, Nos. 14-1223 and 14-2575 (6th Cir. 
2018). 
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directing the distribution of the notice by text messaging and by posting on social media 
websites and on any internal apps used by an employer to communicate with its 
employees. Regions should also request company-wide postings and mailings where 
appropriate, such as when an unlawful work rule has been applied across all facilities.  
 
 As stated earlier, another memorandum on settlements will issue soon. In the 
meantime, I encourage Regions to continue exploring new and alternative remedies to 
ensure that we are providing the most effective relief possible to those who have been 
harmed by unlawful conduct. 
   
  

 

/s/ 
J.A.A. 



OFFICE OF THE GENERAL COUNSEL 
 

 
MEMORANDUM GC 22-02     February 1, 2022 
 
TO:   All Regional Directors, Officers-in-Charge, 
     and Resident Officers 
 
FROM: Jennifer A. Abruzzo, General Counsel 
 
SUBJECT: Seeking 10(j) Injunctions in Response to Unlawful Threats or Other  
                      Coercion During Union Organizing Campaigns  
 

Section 10(j) of the National Labor Relations Act has long been utilized to prevent 
irreparable destruction of employee rights resulting from employers’ unlawful responses 
to workplace organizing campaigns. Often, unlawful anti-union campaigns begin with 
threats or other coercion, then escalate to retaliatory actions against union supporters, 
including discharges. Typically, by the time injunctive relief is sought in cases involving 
interference with organizing campaigns, the employer has followed through on its threats 
and terminated union supporters in a transparent attempt to stop a campaign in its tracks.  

As General Counsel, I believe it is incumbent upon the Agency to consider seeking 
Section 10(j) injunctions immediately after determining that workers have been subject to 
threats or other coercive conduct during an organizing campaign, before an employer 
follows through on its threats or coercion when it becomes more challenging to fully erase 
the chilling impact on organizing activity. Under the weight of a federal district court’s 
order, employers will be less likely to take further unlawful action to interfere with 
employees’ rights and employees will be able to continue to exercise their statutory rights.  
Our Congressional mandate and mission is better effectuated when we seek to protect 
employees from potential discharges and other retaliatory actions, and to diminish the 
related chilling effect on others in the workplace.  Accordingly, my goals in this new 
initiative are to protect worker rights and deter statutory violations by obtaining Section 
10(j) injunctions in the earliest phases of unlawful employer anti-union actions during an 
organizing effort.  

In this memorandum, I will lay out the policies and procedures by which we will 
determine whether to pursue 10(j) injunctions during organizing campaigns, when threats 
or other coercion may lead to irreparable harm to employees’ rights, even before threats 
are carried out. 

 

1. Section 10(j) Injunctions Should be Utilized to Prevent Irreparable Harm During 
Union Organizing Campaigns 

As I stated in GC 21-05, I believe that Section 10(j) injunctions are one of the most 
important tools available to effectively enforce the Act and I reiterated the existing 
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categories of cases where I will consider pursuing Section 10(j) relief. Further, in GC 22-
01, I stated that I will consider seeking Section 10(j) relief in all cases where illegal 
intimidation regarding immigration status threatens the exercise of Section 7 rights and 
the Board’s remedial authority. Now, in order to safeguard the Act’s most basic 
protections and permit employees to exercise their right to unionize, I will seek prompt 
Section 10(j) relief in all organizing campaigns where the facts demonstrate that employer 
threats or other coercion may lead to irreparable harm to employees’ Section 7 rights. 

The Board and the courts have repeatedly recognized that unlawful threats or other 
coercion, such as threatening business closure or discharge, threatening to withhold or 
promising to grant benefits, or threatening workers based on their immigration status or 
work authorization, severely chill organizing campaigns. Threats aimed at employees’ 
livelihoods have “a psychological impact on … employees that is unlikely to dissipate. . . 
.” Elec. Prods. Div. of Midland-Ross Corp. v. NLRB, 617 F.2d 977, 987 (3d Cir. 1980). 
Indeed, such conduct is recognized as having “‘a lasting inhibitive effect on a substantial 
percentage of the work force.’” NLRB v. Jamaica Towing, Inc., 632 F.2d 208, 212-13 (2d 
Cir. 1980). Threatening a loss of benefits is also “likely to intimidate employees who 
otherwise would be disposed to support unionization.” NLRB v. Juniata Packing Co., 464 
F.2d 153, 156 (3d Cir. 1972). As a result, these highly coercive, hallmark violations 
routinely “destroy the laboratory conditions necessary for a fair election.” NLRB v. Gissel 
Packing Co., 395 U.S. 575, 612 (1969).  

Because threats or other coercion have a well-recognized inhibitive effect on 
employees, there is a likelihood of immediate harm to employee organizing efforts. 
Moreover, threats often escalate into action, imposing even more burdens and chilling 
impact on employees. See, e.g., Borek Motor Sales, Inc. v. NLRB, 425 F.2d 677, 681 (7th 
Cir. 1970) (employee “was fired in order to make good the threat [to fire] and support its 
intimidating effect on his fellow employees.”). They are not mere words hanging over 
employees’ heads, but a prelude to what is to come. See, e.g., NLRB v. Dorothy 
Shamrock Coal Co., 833 F.2d 1263, 1268 (7th Cir. 1987) (after numerous threats to 
eliminate employee driver positions in retaliation for organizing activity, “[b]y the end of 
the month the Company had done just that.”). Therefore, I believe that threats or other 
coercive conduct needs to be enjoined promptly, not only to erase the chilling impact they 
have on employees, but to prevent escalation of the words into action. 

In order to obtain injunctive relief before threats or other coercion escalate into 
unlawful discharges or other adverse actions, Regions should promptly investigate 
alleged Section 8(a)(1) threats or other coercion made during an organizing drive and 
immediately submit those cases for consideration of injunctive relief even in the absence 
of discharges or other Section 8(a)(3) violations or during the pendency of discharge or 
other Section 8(a)(3) investigations. In addition, when Charging Parties file charges as 
soon as they learn of purported employer threats or other coercion arising during 
organizing campaigns, the Regional Offices will be able to promptly investigate and 
identify cases where pursuit of injunctive relief may be deemed appropriate.  

 



3 
 

2. Determining Whether a Section 10(j) Injunction Will be Sought Following Threats 
or Other Coercion During an Organizing Campaign 

During the investigatory stage of an unfair labor practice charge involving an 
organizing drive, Board agents are already instructed to identify cases appropriate for 
pursuit of a Section 10(j) injunction.  See 10(j) Manual, Category 1 “Interference with 
Organizational Campaign.” This category will now include cases where employers swiftly 
react to organizing efforts with threats or other coercion, even in the absence of other 
unlawful actions. In addition to the principles discussed in the Section 10(j) manual, the 
Regions and the Injunction Litigation Branch should consider all contextual circumstances 
to determine whether it may be appropriate to recommend pursuit of an injunction in cases 
involving threats or other coercion, such as inherent impact on employees and union 
support; nature, frequency, severity and dissemination; hierarchal rank of the actor(s); 
local labor market; and recidivism, to name a few.   

3. Conclusion 

In addition to the injunctive relief policies I have previously announced, I believe 
that utilizing Section 10(j) to swiftly prevent unlawful threats or other coercion from 
escalating is critical to protect employees’ Section 7 rights, especially during union 
organizing campaigns. By invoking the protection of a federal district court order before 
an employer can follow through on its threats or coercive conduct, employers will be 
deterred from further interfering with employees’ rights, and employees will enjoy more 
immediate protection as they exercise their right to organize. I look forward to working 
with you to implement this initiative.  

      
 /s/ 
       J.A.A. 



OFFICE OF THE GENERAL COUNSEL 
 

 
MEMORANDUM GC 22-02     February 1, 2022 
 
TO:   All Regional Directors, Officers-in-Charge, 
     and Resident Officers 
 
FROM: Jennifer A. Abruzzo, General Counsel 
 
SUBJECT: Seeking 10(j) Injunctions in Response to Unlawful Threats or Other  
                      Coercion During Union Organizing Campaigns  
 

Section 10(j) of the National Labor Relations Act has long been utilized to prevent 
irreparable destruction of employee rights resulting from employers’ unlawful responses 
to workplace organizing campaigns. Often, unlawful anti-union campaigns begin with 
threats or other coercion, then escalate to retaliatory actions against union supporters, 
including discharges. Typically, by the time injunctive relief is sought in cases involving 
interference with organizing campaigns, the employer has followed through on its threats 
and terminated union supporters in a transparent attempt to stop a campaign in its tracks.  

As General Counsel, I believe it is incumbent upon the Agency to consider seeking 
Section 10(j) injunctions immediately after determining that workers have been subject to 
threats or other coercive conduct during an organizing campaign, before an employer 
follows through on its threats or coercion when it becomes more challenging to fully erase 
the chilling impact on organizing activity. Under the weight of a federal district court’s 
order, employers will be less likely to take further unlawful action to interfere with 
employees’ rights and employees will be able to continue to exercise their statutory rights.  
Our Congressional mandate and mission is better effectuated when we seek to protect 
employees from potential discharges and other retaliatory actions, and to diminish the 
related chilling effect on others in the workplace.  Accordingly, my goals in this new 
initiative are to protect worker rights and deter statutory violations by obtaining Section 
10(j) injunctions in the earliest phases of unlawful employer anti-union actions during an 
organizing effort.  

In this memorandum, I will lay out the policies and procedures by which we will 
determine whether to pursue 10(j) injunctions during organizing campaigns, when threats 
or other coercion may lead to irreparable harm to employees’ rights, even before threats 
are carried out. 

 

1. Section 10(j) Injunctions Should be Utilized to Prevent Irreparable Harm During 
Union Organizing Campaigns 

As I stated in GC 21-05, I believe that Section 10(j) injunctions are one of the most 
important tools available to effectively enforce the Act and I reiterated the existing 
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categories of cases where I will consider pursuing Section 10(j) relief. Further, in GC 22-
01, I stated that I will consider seeking Section 10(j) relief in all cases where illegal 
intimidation regarding immigration status threatens the exercise of Section 7 rights and 
the Board’s remedial authority. Now, in order to safeguard the Act’s most basic 
protections and permit employees to exercise their right to unionize, I will seek prompt 
Section 10(j) relief in all organizing campaigns where the facts demonstrate that employer 
threats or other coercion may lead to irreparable harm to employees’ Section 7 rights. 

The Board and the courts have repeatedly recognized that unlawful threats or other 
coercion, such as threatening business closure or discharge, threatening to withhold or 
promising to grant benefits, or threatening workers based on their immigration status or 
work authorization, severely chill organizing campaigns. Threats aimed at employees’ 
livelihoods have “a psychological impact on … employees that is unlikely to dissipate. . . 
.” Elec. Prods. Div. of Midland-Ross Corp. v. NLRB, 617 F.2d 977, 987 (3d Cir. 1980). 
Indeed, such conduct is recognized as having “‘a lasting inhibitive effect on a substantial 
percentage of the work force.’” NLRB v. Jamaica Towing, Inc., 632 F.2d 208, 212-13 (2d 
Cir. 1980). Threatening a loss of benefits is also “likely to intimidate employees who 
otherwise would be disposed to support unionization.” NLRB v. Juniata Packing Co., 464 
F.2d 153, 156 (3d Cir. 1972). As a result, these highly coercive, hallmark violations 
routinely “destroy the laboratory conditions necessary for a fair election.” NLRB v. Gissel 
Packing Co., 395 U.S. 575, 612 (1969).  

Because threats or other coercion have a well-recognized inhibitive effect on 
employees, there is a likelihood of immediate harm to employee organizing efforts. 
Moreover, threats often escalate into action, imposing even more burdens and chilling 
impact on employees. See, e.g., Borek Motor Sales, Inc. v. NLRB, 425 F.2d 677, 681 (7th 
Cir. 1970) (employee “was fired in order to make good the threat [to fire] and support its 
intimidating effect on his fellow employees.”). They are not mere words hanging over 
employees’ heads, but a prelude to what is to come. See, e.g., NLRB v. Dorothy 
Shamrock Coal Co., 833 F.2d 1263, 1268 (7th Cir. 1987) (after numerous threats to 
eliminate employee driver positions in retaliation for organizing activity, “[b]y the end of 
the month the Company had done just that.”). Therefore, I believe that threats or other 
coercive conduct needs to be enjoined promptly, not only to erase the chilling impact they 
have on employees, but to prevent escalation of the words into action. 

In order to obtain injunctive relief before threats or other coercion escalate into 
unlawful discharges or other adverse actions, Regions should promptly investigate 
alleged Section 8(a)(1) threats or other coercion made during an organizing drive and 
immediately submit those cases for consideration of injunctive relief even in the absence 
of discharges or other Section 8(a)(3) violations or during the pendency of discharge or 
other Section 8(a)(3) investigations. In addition, when Charging Parties file charges as 
soon as they learn of purported employer threats or other coercion arising during 
organizing campaigns, the Regional Offices will be able to promptly investigate and 
identify cases where pursuit of injunctive relief may be deemed appropriate.  
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2. Determining Whether a Section 10(j) Injunction Will be Sought Following Threats 
or Other Coercion During an Organizing Campaign 

During the investigatory stage of an unfair labor practice charge involving an 
organizing drive, Board agents are already instructed to identify cases appropriate for 
pursuit of a Section 10(j) injunction.  See 10(j) Manual, Category 1 “Interference with 
Organizational Campaign.” This category will now include cases where employers swiftly 
react to organizing efforts with threats or other coercion, even in the absence of other 
unlawful actions. In addition to the principles discussed in the Section 10(j) manual, the 
Regions and the Injunction Litigation Branch should consider all contextual circumstances 
to determine whether it may be appropriate to recommend pursuit of an injunction in cases 
involving threats or other coercion, such as inherent impact on employees and union 
support; nature, frequency, severity and dissemination; hierarchal rank of the actor(s); 
local labor market; and recidivism, to name a few.   

3. Conclusion 

In addition to the injunctive relief policies I have previously announced, I believe 
that utilizing Section 10(j) to swiftly prevent unlawful threats or other coercion from 
escalating is critical to protect employees’ Section 7 rights, especially during union 
organizing campaigns. By invoking the protection of a federal district court order before 
an employer can follow through on its threats or coercive conduct, employers will be 
deterred from further interfering with employees’ rights, and employees will enjoy more 
immediate protection as they exercise their right to organize. I look forward to working 
with you to implement this initiative.  

      
 /s/ 
       J.A.A. 



OFFICE OF THE GENERAL COUNSEL 
 
 
MEMORANDUM GC 21-07     September 15, 2021 
 
 
TO:   All Regional Directors, Officers-in-Charge,  

         and Resident Officers 
 
FROM: Jennifer A. Abruzzo, General Counsel 
 
SUBJECT: Full Remedies in Settlement Agreements 
 
 
 Last week, I issued GC Memorandum 21-06, Seeking Full Remedies, in which I 
urged Regions to seek from the Board “the full panoply of remedies available to ensure 
that victims of unlawful conduct are made whole for losses suffered as a result of unfair 
labor practices.” In that memorandum, I encouraged Regions to take into account and 
employ new and alternative remedies to plead in their complaints to ensure that Board 
Orders provide full relief to those harmed. This memorandum continues the discussion of 
remedies, focusing on the types of remedies that Regions should seek in their informal 
and formal settlement agreements.1 
 
 A settlement fully effectuates the mission of the National Labor Relations Act (the 
Act) when the Agency can deliver timely, effective, and full relief to discriminatees and 
the public we serve. Settlement agreements that provide complete relief to charging 
parties and victims of an unfair labor practices, as well as that offer charged parties quick 
resolution of legal actions that reduce litigation expenditures, are highly beneficial to all.   
  
 Because Regions are less constrained by the remedies that they may seek in 
settlement, as opposed to those they may currently seek from the Board, Regions should 
skillfully craft settlement agreements that ensure the most full and effective relief is 
provided to those whose rights have been violated.2 And, if a settlement fails to 
materialize, Regions should seek from the Board all appropriate remedies but not limited 
to the guidance set forth in GC Memorandum 21-06. 
 

 

 
1 All of the relevant remedies discussed in GC Memorandum 21-06, Seeking Full 
Remedies, should be sought by Regions in settlement agreements. This memorandum 
will highlight remedies that I believe are likely to be implicated more frequently in 
settlement negotiations. However, Regions should understand that the remedies cited in 
this memo are illustrative and should be expounded upon in all appropriate cases.  
 
2 As you know, unilateral settlements are the exception, not the rule, and Regions are 
asked to send recommendations for approval of such to the Division of Advice. 
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Remedies for Non-Backpay Economic Harm – Compensation for Consequential 
Damages 
   
A monetary remedy comprised only of backpay and lost benefits often fails to truly 

make whole victims of an unfair labor practice, particularly those who have been 
unlawfully discharged and struggle afterwards to find comparable employment in order to 
mitigate their loss of earnings. Therefore, in negotiating settlement agreements, in 
addition to seeking no less than 100 percent of the backpay and benefits owed, Regions 
should always make sure to seek compensation for any and all damages, direct and 
consequential, attributable to an unfair labor practice.  

 
As I discussed in GC Memorandum 21-06, in The Voorhees Care and 

Rehabilitation Center, the Board recently signaled a willingness to explore an award of 
consequential damages to make employees whole for economic losses (apart from the 
loss of pay or benefits) suffered as a direct and foreseeable result of an employer’s unfair 
labor practice.3 In that decision, the following examples of such economic losses were 
provided:4 

 
• Interest or late fees on credit cards incurred by an unlawfully fired 

employee to cover living expenses; 
 

• Penalties incurred by an unlawfully fired employee from having to 
prematurely withdraw money from a retirement account to cover 
living expenses; and 
 

• Loss of a home or a car suffered by an unlawfully fired employee 
because of an inability to keep up with loan payments. 

 
I certainly agree with Board Chair McFerran’s observation that “[t]here are a myriad 

of other possible examples.” The following are further examples where relevant 
compensation would be appropriate: 
 

• Compensation for damages caused to an employee’s credit rating following 
an unlawful firing;  
 

• Compensation for financial losses suffered by an unlawfully fired employee 
from having to liquidate a personal savings account or an investment 
account to cover living expenses; and  

 
 

 
3 371 NLRB No. 22, slip. op. at 4 fn. 14 (2021). 
 
4 Id. 
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• Fees and/or expenses for training or coursework required to obtain 
or renew a security clearance, a certification, or a professional 
license that had been denied or lost as a result of an unfair labor 
practice.5 
 

And, I remind Regions of remedies supported by existing Board law, including: 
 

• The cost of obtaining comparable health insurance coverage 
following an unlawful firing, or the cost of medical expenses  
incurred through loss of medical insurance;6  
 

• Moving expenses (e.g., where an unlawfully fired employee is forced 
to move to obtain comparable employment and/or thereafter returns 
after accepting an unconditional offer of reinstatement);7  
 

• Medical expenses incurred by an employee who suffers physical 
injury in retaliation for engaging in activity protected under the Act;8 
and 

 
 

 
5 An example of a non-economic remedy for this consequential harm may be to require 
the employer to request, in writing, reinstatement of the license or certification to the 
appropriate governing body or agency.   
6 See, e.g., M.D. Miller Trucking & Topsoil, Inc., 365 NLRB No. 57, slip. op. at 1 (2017), 
enfd. mem. 728 Fed. Appx. 2 (D.C. Cir. 2018) (ordering reimbursement to an unlawfully 
fired employee for health insurance premiums the employee incurred during the backpay 
period, over and above what he would have paid had he been working for the employer); 
The Voorhees Care and Rehabilitation Center, 371 NLRB No. 22, slip op. at 3-5 (2021) 
(ordering reimbursement directly to employees for their medical expenses already paid 
to medical providers and further ordering payment directly to medical providers for those 
employees’ still-unpaid medical bills). 
 
7 See Ampersand Publishing, LLC, 370 NLRB No. 119, slip. op. at 1 (2021) (ordering 
reimbursement for moving expenses incurred by an unlawfully fired employee). 
 
8 See Nortech Waste, 336 NLRB 554, 554 n. 2 (2001) (finding that an employee was 
entitled to medical expenses attributable to the employer’s unlawful conduct of assigning 
more onerous work that the employer knew would aggravate her carpal tunnel syndrome, 
but leaving to compliance the question of whether the employee incurred medical 
expenses and, if she did, whether they should be reimbursed). 
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• Legal expenses that an employee incurs in connection with the 
employer’s unlawful conduct.9  
 

Accordingly, in preparing for settlement negotiations, Regions must broadly 
consider and assess harms caused by an unfair labor practice to ensure that their 
settlement agreements provide the fullest relief possible.10 
 

Backpay, Front Pay, and Other Remedies  
 

The purpose behind Board Orders requiring employers to reinstate and to 
compensate unlawfully fired employees for loss of backpay and benefits is to restore them 
to the economic status they would have had but for the unlawful conduct. I cannot 
underscore enough the importance of the remedy of reinstatement. When an unlawfully 
fired employee returns to work pursuant to a Board Order or a settlement agreement, the 
effectiveness of our Agency’s ability to enforce the Act has been demonstrated in a very 
public manner, especially to the other employees at the workplace. That will, in turn, deter 
that employee’s employer from further committing unfair labor practices and inform the 
other employees that they have legal rights that will be honored and, if not, they will be 
protected by the Agency.  

 
While it has always been the Agency’s policy to seek nothing less than 

reinstatement and full backpay in all cases involving unlawful firings, there are instances, 
of course, where unlawfully fired employees may understandably not wish to return to 
work pursuant to an unconditional offer of reinstatement. Where employees are willing to 
waive reinstatement, the Agency is denied a critical remedy necessary to achieve full 
effectuation of the purposes and policies of the Act. Thus, in addition to seeking no less 
than 100 percent of the backpay and benefits owed, and all compensation owed for any 
consequential damages, Regions should also include front pay as part of their settlement 
calculations where reinstatement will not be attained. 

 
Along with the economic relief described above, Regions should, where applicable, 

negotiate a provision where those who voluntarily waive reinstatement may utilize an 
employer’s in-house outplacement service or services of a third-party outplacement firm 
for a certain duration at the employer’s expense. Other appropriate remedies that Regions 
should seek for employees who waive reinstatement include neutral references and 
agreements by employers not to contest unemployment compensation. 

 

 
9 See DHSC, LLC, d/b/a Affinity Medical Center, 362 NLRB 654, 654, 669-70 (2015) 
(awarding reimbursement of reasonable legal fees incurred by an employee in having to 
defend a state nursing board action after the employer discriminatorily reported the 
employee to the board in retaliation for her union activities). 
 
10 This would also include rescission of facially lawful rules that affect the broader 
workplace population, which have been unlawfully applied and led to the discharge or 
other discipline of an employee(s).   
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Default Language 
 
 An important provision that Regions should include in all settlement agreements 
provides for the expedited issuance of Board Orders in the event of their non-compliance. 
By operation of GC Memorandum 11-04 (January 12, 2011), GC Memorandum 11-10          
(March 30, 2011), and Operations-Management Memorandum 14-48 (April 10, 2014), 
Regions had been required to incorporate the following default language in all of their 
informal settlement agreements and compliance agreements:11  
 

The Charged Party/Respondent agrees that in case of non-compliance with 
any of the terms of this Settlement Agreement by the Charged 
Party/Respondent, and after 14 days notice from the Regional Director of 
the National Labor Relations Board of such non-compliance without remedy 
by the Charged Party/Respondent, the Regional Director will [issue/reissue] 
the [complaint/compliance specification] previously issued on [date] in the 
instant case(s). Thereafter, the General Counsel may file a motion for 
summary judgment with the Board on the allegations of the 
[complaint/compliance specification]. The Charged Party/Respondent 
understands and agrees that the allegations of the aforementioned 
[complaint/compliance specification] will be deemed admitted and its 
Answer to such [complaint/compliance specification] will be considered 
withdrawn. The only issue that may be raised before the Board is whether 
the Charged Party /Respondent defaulted on the terms of this Settlement 
Agreement. The Board may then, without necessity of trial or any other 
proceeding, find all allegations of the [complaint/compliance specification] 
to be true and make findings of fact and conclusions of law consistent with 
those allegations adverse to the Charged Party/Respondent, on all issues 
raised by the pleadings. The Board may then issue an order providing a full 
remedy for the violations found as is customary to remedy such violations. 
The parties further agree that the U.S. Court of Appeals Judgment may be 
entered enforcing the Board order ex parte. 
 
I believe that the aforementioned default language remains an effective and 

appropriate means to ensure that charged parties will comply their obligations set forth in 
a settlement agreement to which they freely agreed. Further, such language protects 
Regions from having to litigate what they reasonably believed were issues already settled 
in the event of a breach. Accordingly, with very limited exceptions, Regions should return 
to the practice of incorporating default language in all of their settlement agreements, 

 
11 The prior General Counsel rescinded GC Memorandum 11-04, Default Language 
(January 12, 2011), and thus the requirement to include the aforementioned language in 
settlement agreements and compliance agreements ceased. See GC Memorandum   18-
02, Mandatory Submission to Advice (December 1, 2017). Through this memo, I am 
reinstating GC Memorandum 11-04. 
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which will ensure the timely delivery of agreed-upon relief to those harmed by unlawful 
conduct.12 
 

Letters of Apology 
 

 Where a settlement agreement incorporates a provision requiring that an employer 
make an unconditional offer of reinstatement to an unlawfully fired employee, Regions 
should also seek to require that the employer draft a written letter of apology to the 
employee, particularly where the employee is likely to accept the offer. Such a letter may 
assist in de-escalating lingering tensions between the employee and the employer during 
the reinstatement process. 
 

Sponsorship of Work Authorizations and Other Remedies in Cases Involving 
Immigrant Workers 
 

 Immigrant workers are especially vulnerable to unfair and unlawful treatment in the 
workplace. It is crucial that Regions seek in their settlement agreements all possible 
remedies to ensure that these employees are provided the fullest relief. For example, 
where an employer’s unfair labor practice causes the loss of an employee’s work 
authorization, Regions should seek, at the very least, a settlement agreement requiring 
the employer, at its own expense, to sponsor the work authorization of the affected 
employee, such as payment of any fees in having to sponsor the affected employee’s 
non-immigrant visa (such as H-1B, H-2B, J-1, F-1, TN), and reimbursement for any legal 
fees, application fees, and travel costs that the affected employee may incur in seeking 
to regain a lost work authorization. Additionally, where an employer has misused the E-
Verify system in an unlawfully discriminatory manner, Regions should require all of the 
employer’s supervisors and managers to attend training on the E-Verify system 
conducted by the Department of Justice’s Immigrant and Employee Rights Section. 

 
Expanded Use of Security Provisions 

 
 Regions should expand their use of confessions of judgment,13 promissory notes, 
and other forms of security—especially where a settlement agreement provides for 
backpay and other payments to be made in installments—to ensure that the Agency will 
be able to expeditiously commence collections proceedings following non-compliance 
with any agreed-upon payment terms.14 

 
12 Such exceptions include the following: where there has been no Regional determination 
in the case or where the Regional Director has determined that the case presents isolated 
instances of conduct by a non-recidivist requiring only a cease and desist remedy.   
 
13  Operations-Management Memorandum 09-58, Confessions of Judgment (April 10, 
2009). 
 
14 Regions should be mindful that settlements containing installment payment provisions 
are discouraged, absent special circumstances. 



7 
 

Admissions  
 
Regions are reminded that non-admission clauses in informal settlement 

agreements should remain the exception and that, absent special circumstances, 
Regions should continue insisting on the exclusion of non-admission clauses in all 
settlement agreements and strongly consider the inclusion of admission clauses for 
repeat violators.   

 
Notices to Employees 

 
Regions are encouraged to consider multiple and innovative provisions in their 

settlement agreements pertaining to the dissemination of the notice. Technology has 
evolved to such a degree that distribution of the notice electronically to employees is, in 
many cases, likely to be a more effective means of informing affected employees of their 
rights under the Act. Regions should, therefore, seek to incorporate in their settlement 
agreements various means of electronic distribution of the notice to accompany physical 
posting. For example, the notice should be sent via text message to mobile work phone 
numbers and to personal email addresses or via text message to their mobile personal 
phone numbers if a charged party maintains that information on file. Regions should also 
seek posting on an employer’s public social media website, where appropriate,15 and on 
any internal mobile apps that an employer uses to communicate with its employees.    

 
 For settlement purposes, Regions should seriously consider posting periods that 
exceed 60 days depending on the circumstances and forbid the posting of any side 
notices. Moreover, Regions should draft language in the notice that may more effectively 
communicate to employees their rights under the Act and the charged party’s obligations 
under the settlement agreement.16 And, finally, Regions should incorporate provisions in 
their settlement agreements that will allow them to monitor compliance with any posting 
requirements, such as a visitorial provision17 and provisions requiring a charged party to 
submit photographs of all posting locations to the Region on a weekly basis during the 
duration of the posting period.  
 
 
 
 
 

 
 
15 It would certainly make sense to insist on posting on a public social media website 
where, for example, the website was used in the commission of an unfair labor practice. 
 
16 Of course, notices should also be printed in all languages spoken by the affected 
employees. 
 
17 GC Memorandum 85-5, Inclusion of Visitorial Clauses in the Board’s Remedial Orders 
(September 23, 1985). 
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Conclusion  
 
As the Agency is Congressionally mandated to protect the statutory rights of 

employees throughout our country, it is critical that our settlement agreements provide 
the fullest and most effective relief possible to the victims of unfair labor practices and  
send a message to workers nationwide. The Board agents in the field offices have a great 
responsibility in effectuating the Act. Through their field presence and active participation 
in seeking the most full and effective relief in settlement agreements, we can ensure 
workers’ statutory rights are vigorously protected. I thank you for your continued 
commitment and dedication to our mission. 
 
 

/s/  
J.A.A. 



OFFICE OF THE GENERAL COUNSEL 
 

 
MEMORANDUM GC 22-01      November 8, 2021 
 
TO:  All Regional Directors, Officers-in-Charge, 
     and Resident Officers 
 
FROM: Jennifer A. Abruzzo, General Counsel 
 
SUBJECT: Ensuring Rights and Remedies for Immigrant Workers Under the NLRA 
 

From the inception of the National Labor Relations Act, the NLRB and reviewing courts 
have widely recognized that the Act’s statutory protections are afforded in equal measure 
to all covered workers, regardless of their status as immigrants to this country.1 As far 
back as 1984, the Supreme Court in Sure-Tan, Inc. v. N.L.R.B., 467 U.S. 883, 891-892 
(1984), confirmed that undocumented workers are statutory employees entitled to 
protection under the NLRA. In order for all workers to be able to exercise their rights under 
the Act, we must zealously guard the right of immigrant workers to be free of immigration-
related intimidation tactics that seek to silence employees, denigrate their right to act 
together to seek improved wages and working conditions, and thwart their willingness to 
report statutory violations. I am resolved to hold fully accountable those entities that, by 
targeting immigrant workers and their workplaces, undermine the policies of the NLRA 
and the nation’s immigration laws.   

In this memorandum, I will lay out the policies and procedures related to effectively 
serving the particularized needs of immigrant communities and to ensuring that the NLRB 
is not only accessible to all workers who seek our assistance, but is also a safe place 
where they are treated with dignity, without regard to immigration status or work 
authorization.   

I. Safe, Accessible, and Dignified Engagement with the NLRB 

A. Seeking and Obtaining Immigration Relief For Witnesses and Victims of 
Unfair Labor Practices 

A cornerstone of the NLRB’s capacity to protect the rights of all immigrant workers—
documented and undocumented—is our ability to gain meaningful immigration-related 
relief on a case-by-case basis by working with the Department of Homeland Security 
(DHS) and its constituent agencies. In his October 12, 2021, memorandum, Worksite 
Enforcement: The Strategy to Protect the American Labor Market, the Conditions of the 
American Worksite, and the Dignity of the Individual, DHS Secretary Alejandro Mayorkas 

 
1 See, e.g., Logan & Paxton, 55 NLRB 310, 315 n.12 (1944) (“The Act does not differentiate between 
citizens and non-citizens. In order to effectively carry out the purposes of the Act, we conclude that no 
distinction should be drawn on such a basis.”). 
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stated the Department’s goal to, “adopt immigration enforcement policies to facilitate the 
important work of the Department of Labor and other government agencies to enforce 
wage protections, workplace safety, labor rights, and other laws and standards.” 
Specifically, Secretary Mayorkas directed U.S. Immigration and Customs Enforcement 
(ICE) and U.S. Citizenship and Immigration Services (USCIS) to develop plans to 
alleviate the concerns associated with cooperating with labor enforcement agencies by 
“provid[ing] for the consideration of … available relief for noncitizens who are witnesses 
to, or victims of, abusive and exploitative labor practices.” I applaud Secretary Mayorkas’ 
commitment to engaging with labor enforcement agencies, such as the NLRB, to protect 
workers from continued abuse and to encourage their full participation in agency 
processes. Therefore, upon request by a charging party or witness, the NLRB will seek 
immigration relief including deferred action, parole, continued presence, U or T status, a 
stay of removal, or other relief as available and appropriate, to protect these workers in 
the exercise of their statutory rights and allow for vigorous enforcement of the Act. 
Individuals or their representative can indicate the need for such relief to the NLRB 
Regional Office investigating the case, or to the Agency’s Immigration Team.   

B. Certifying Petitions for U and T Visas (or Status)  

The NLRB will continue to support victims of labor exploitation in obtaining U and T visas 
(or status) by certifying applications in appropriate cases. Congress created the U visa 
program with the passage of the Victims of Trafficking and Violence Protection Act in 
2000 as a means to strengthen the ability of law enforcement agencies to investigate and 
prosecute cases involving certain abusive practices against undocumented individuals 
(including certain workplace violations) while, at the same time, offering protections to the 
victims. U visa relief—including interim protection in the form of deferred action and work 
authorization for successful petitioners and their immediate family—may be available to 
victims of qualifying crimes through a petition submitted to USCIS, where a law 
enforcement agency, such as the NLRB, certifies that the individual has been helpful to 
the investigation or prosecution of unlawful conduct. A sister program offers temporary 
immigration relief under the T visa classification, which may be issued to certain victims 
of a severe form of trafficking in persons, including labor trafficking.2 

The NLRB has long recognized that an employer’s abuse of members of vulnerable 
communities who engage in protected, concerted activities under the Act provokes 
concern among them about seeking the assistance of, or providing evidence to, the 
NLRB. It is for this reason that the Agency has been a USCIS-recognized certifying law 
enforcement agency for many years. I remain committed to this role and, as such, I will 

 
2 For further information regarding U and T visa benefits see Victims of Criminal Activity: U Nonimmigrant 
Status; Victims of Human Trafficking: T Nonimmigrant Status; recent Updated and Comprehensive 
Guidance on T Visa Adjudications; and a resource guide from the Center for Countering Human Trafficking 
on continued presence, which is a temporary designation for trafficking victims who may be potential 
witnesses. See also Updated Procedures in Addressing Immigration Issues that Arise During NLRB 
Proceedings, OM Memorandum 11-62 (issued on June 7, 2011).  
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certify requests for U and T petitions for individuals who have been helpful to a NLRB 
investigation or litigation, and have suffered harm as a victim of a qualifying crime.3  

Pursuant to USCIS’s newly announced “Bona Fide Determination” process, a bona fide 
U visa petitioner before USCIS, who attains law enforcement certification by an agency 
such as ours, will have the means to secure timely deferred action and employment 
authorization, which will assist in their ability to continue to cooperate with the NLRB as 
we move forward with our case processing.4 Notably, even if an individual does not qualify 
for a U or T visa, the NLRB may still request prosecutorial discretion from DHS, including 
deferred action and an employment authorization document, in appropriate cases.  

NLRB Board Agents will be provided with documentary information to share with charging 
parties, witnesses, and their representatives on the processes by which to seek U and T 
visa certifications from the Agency. The Immigration Team will also be developing a 
related NLRB public website page, as well as training for NLRB Board Agents on these 
processes.  

C. Responding to Coercive Tactics Directed Against Immigrant Workers 

The Board has long recognized that immigration-related intimidation tactics are often 
used to silence employees and thwart their willingness to report statutory violations. 
Immigration-related threats are particularly coercive and “evoke the most intense fear” 
because, in addition to threatening possible loss of employment, they also place in 
jeopardy employees’ ability to remain in their homes. See Viracon, Inc., 256 NLRB 245, 
247, 252-53 (1981). The Board has noted that, “threats touching on employees’ 
immigration status warrant careful scrutiny,” because, “they are among the most likely to 
instill fear among employees.” Labriola Baking Co., 361 NLRB 412, 413 (2014). Absent 
safeguards, immigration-related threats and retaliation directed at workers who have 
come forward and assisted an NLRB investigation or litigation may chill, “even authorized 
employees . . . from exercising their Section 7 rights if it means they might be questioned 
about their actual or perceived immigration status.” Farm Fresh Co., 361 NLRB 848, n.1 
(2014). And when an employer targets immigrant employees in this way, it can undermine 
the labor rights of all employees by interfering in mutual aid, organizing efforts, and the 
effective enforcement of labor and employment laws.5 

Thus, we will continue to be vigilant and take very seriously any threat or retaliatory 
conduct by a charged party or respondent in an unfair labor practice case that is related 

 
3 Common qualifying crimes uncovered during an unfair labor practice investigation include obstruction of 
justice, witness tampering, extortion, and felonious assault. See 8 C.F.R. 214.14(a)(9) (2008). 
 
4 See USCIS Issues Policy Providing Further Protections for Victims of Crime, USCIS press release dated 
June 14, 2021.  
 
5 See Ruben J. Garcia, Marginal Workers: How Legal Fault Lines Divide Workers and Leave Them 
Without Protection (2012). 
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to immigration status or work authorization.6 Regions should seek full and immediate 
remedies regarding such conduct at every stage of the case, including seeking Section 
10(j) injunctive relief and amending existing complaints, if warranted. If charged party 
counsel is involved in such unlawful conduct, Regional management should consider 
referring counsel for misconduct under Section 102.177 of the Board’s Rules and 
Regulations, and should also consider referral to a state bar association for appropriate 
sanctions. 

II. Investigation and Litigation Practices that Fully Effectuate the Act in Matters 
Involving Immigrant Workers 

A. Effective Investigatory Practices 

We are unable to effectuate the Act when discriminatees and witnesses are unwilling to 
file charges and present evidence, including affidavit testimony, to a Board Agent. 
Employee concern about testifying against their current or former employer’s interests is 
intensified if they also fear involvement in our case processing procedures and protocols. 
Thus, Regions should seek to understand the challenges that arise in investigations 
involving immigrant workers and be flexible and empathetic.   

Starting today, Board Agents should advise every person giving affidavit testimony that 
an individual’s immigration or work authorization status is not relevant to the investigation 
of whether the Act has been violated, and that the Board agent will not inquire about the 
individual’s immigration or work authorization status. Further, Board Agents should refrain 
from asking for social security numbers or Individual Taxpayer Identification Numbers 
(ITINs) during the merits stage of a case. The Immigration Team will soon distribute a 
document in multiple languages that can be provided to any witness or party who 
expresses a concern related to immigration status and our case processing procedures.  

Regions should review and update the procedures for witnesses’ access to Regional 
Offices, including directions on how to locate their offices, and the security and safety 
procedures witnesses should expect to follow. Regions should share that information 
broadly with local immigrant communities and advocacy groups. As a federal agency, we 
also recognize that some immigrant witnesses may be uncomfortable or unable to visit 
our offices that are located in federal buildings. Where a witness expresses hesitancy or 
inability to come into a federal building, Board Agents should find a neutral place to meet  
to take the witness’s affidavit.7 Further, to facilitate access to our processes, we will 
continue to create and distribute bilingual materials, and to hire bilingual Board Agents.  

 
6 A threat related to the immigration status of a participant in a Board proceeding may constitute the 
qualifying crime of obstruction of justice or witness tampering under the enabling U visa statute, as well as 
cause for consideration of Section 10(j) injunctive relief.  
 
7 Meeting by telephone or virtually should only be arranged if no other reasonable alternatives exist. 
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I recognize that privacy concerns also impact the public’s willingness to file charges or to 
participate in NLRB investigations. For example, if a witness expresses concern about 
providing a home address in an affidavit, the Region should explore whether there is 
reliable alternative contact information that can be used, such as that of a family member. 
Notably, while the NLRB has a general policy to cooperate with other federal and state 
agencies that request Agency case information to assist in law enforcement efforts, such 
cooperation does not include sharing NLRB witness information with ICE, unless an 
individual requests that the Agency share their information to assist them with obtaining 
an immigration benefit.  

I also recognize that there are a variety of reasons why a person may use a name at their 
workplace other than their legal name. Board Agents have no obligation to affirmatively 
inquire as to whether affiants use any names other than the name commonly used at the 
workplace.8 However, if an affiant advises a Board Agent that they use a name different 
than their legal name, the Board Agent should indicate this in the affidavit by providing 
the following: “I, (legal name), also known as (other name(s))…” The affiant should sign 
the affidavit with their legal name. The Region should use the same practice in all 
communications with administrative law judges, the Board, or other tribunals, referring to 
the person as “(legal name), also known as (other name(s))…” Board Agents should also 
advise discriminatees who have used a name other than their legal name at work that, if 
the Region ultimately issues a complaint in their case, the complaint must refer to them 
by their legal name.  

Furthermore, during investigations involving non-English speakers, Regions should be 
cognizant of the difference between comprehension and speaking skills.9 A non-English 
speaker may credibly testify regarding a threat directed at them, even if the witness 
cannot repeat the exact words in English. Consistent with case-handling guidance, the 
Regions should not use this kind of discrepancy to discredit a witness’s testimony or to 
decide not to issue complaint on allegations involving unlawful statements.10  

 
8 If a person uses the name that they use at work in their NLRB affidavit, it is my view that this would not 
constitute a false material statement by the affiant for purposes of their obligation to provide truthful 
testimony. 
 
9 The concept that a person may comprehend a language without being able to speak it is well-recognized, 
and is sometimes referred to as “passive” or “receptive” bilingualism. See, e.g., Michael Erard, The Small 
Island Where 500 People Speak Nine Different Languages, The Atlantic (Nov. 26, 2018) 
https://www.theatlantic.com/health/archive/2018/11/receptive-multilingualism-small-languages/576649/; 
see also Hugo Baetens Beardsmore, Bilingualism: Basic Principles 16 (2d ed. 1986). 
 
10 See NLRB CASEHANDLING MANUAL, PT. 1, Unfair Labor Practice Proceedings (April 2021), Sec. 10064 (“If 
… the Regional Office is unable to resolve credibility conflicts on the basis of objective evidence regarding 
matters which would affect the Regional Office’s merit determination, a complaint should issue, absent 
settlement.”). 
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B. Seeking Remedies Tailored to Anti-Immigrant Worker Retaliation 

The Agency’s remedial initiatives apply to all charging parties and discriminatees without 
regard to immigration status. These remedial initiatives call upon us to develop 
imaginative and robust remedies tailored to the specific circumstances of each case. 
Thus, the Regional Offices and Headquarters branches will continue to work together to 
develop significant remedies tailored to all discriminatees and their workplaces in order 
to remedy retaliatory and other unlawful conduct visited upon all members of the public, 
including immigrant workers. 

In cases involving the unlawful discharge of an employee, Regions should seek a 
traditional make-whole remedy, including full backpay and the unconditional 
reinstatement of the discriminatee. In rare instances, a Region may believe that it has 
actual or constructive knowledge that a discriminatee does not currently possess work 
authorization required under immigration laws to return to the workplace. Establishing 
actual or constructive knowledge can be complicated. Therefore, as described in more 
detail below, the Region should not independently make such a determination and should 
contact the Immigration Team. The Immigration Team will assist the Region in assessing 
the question, and will work with the Region and the Office of Legal and Government Ethics 
to determine an appropriate remedy under the specific factual circumstances.11 

If there is a determination that the Region cannot seek backpay or reinstatement in a 
particular case, the Region should consider a wide variety of alternative relief in order to 
avoid remedial failure. Where a discriminatee may not have work authorization, a 
conditional reinstatement order issued under the parameters articulated by the Board in 
Mezonos Maven Bakery, 362 NLRB 360, 363 (2015), would afford the discriminatee a 
“reasonable period of time” to complete forms and present appropriate documents 
allowing the respondent to meet its obligations under federal law to verify employee work 
authorization. Regions should also consider seeking an order of instatement of a qualified 
candidate referred by a labor organization, where support for that organization has been 
eroded and its bargaining strength negatively impacted by a respondent’s unlawful 
conduct, as that would, “provide some way to remedy the chilling effect on unit employees’ 
exercise of their Section 7 rights.” A.P.R.A. Fuel Oil Buyers Group, 320 NLRB at 417-19 
(Member Browning, dissenting in part). 

 
11 The Agency is precluded from seeking unconditional reinstatement and full backpay only in the very 
limited circumstance where the Region has actual or constructive knowledge that a discriminatee is 
presently unable to work lawfully in the United States. See Hoffman Plastic Compounds, Inc. v. NLRB, 535 
U.S. 137 (2002) (Board foreclosed by immigration laws from awarding backpay to an individual who was 
not legally authorized to work in the United States during the backpay period); A.P.R.A. Fuel Oil Buyers 
Group, 320 NLRB 408, enfd. 134 F.3d 50 (2d Cir. 1997) (conditional reinstatement order appropriate where 
discriminatee presently is not work authorized). 
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More broadly, as I indicated in previous memoranda,12 Regions should use all appropriate 
means to seek focused, yet robust, remedies for discriminatory conduct in all cases, 
including those involving unlawful retaliation relating to employees’ immigration status or 
work authorization. This includes consequential damages making employees whole for 
economic losses suffered as a direct and foreseeable result of an employer’s unfair labor 
practices;13 the publication of the Notice to Employees designed to reach current and 
former affected employees, as well as potential future hires; a Notice reading in the 
presence of the respondent’s supervisors and managers; an order that a respondent 
make a payment into a remedial monetary fund in lieu of backpay; and sponsorship of 
work authorization (including all associated fees) where an employer’s unfair labor 
practice has caused an employee’s loss of such authorization.14 Moreover, Regions 
should routinely seek compensation for work already performed under unlawfully imposed 
terms, as that remedy does not implicate the Supreme Court’s effort in Hoffman Plastics 
to harmonize the nation’s immigration and labor laws.15  

In appropriate cases, Regions should also seek an order requiring that a respondent’s 
supervisors and managers undergo training on employee rights under the Act and 
compliance with Board Orders; an order requiring training of a respondent’s supervisors 
and managers in non-discriminatory immigration practices offered by the Department of 
Justice’s Immigrant and Employee Rights Section; or an order requiring training by the 
U.S. Citizenship and Immigration Services on the appropriate use of the E-Verify system, 
where the respondent manipulated that tool in a manner that violated the Act. Regions 

 
12 Seeking Full Remedies, GC Memorandum 21-06 (issued on September 8, 2021), and Full Remedies in 
Settlement Agreements, GC Memorandum 21-07 (issued on September 15, 2021). 
 
13 Since Hoffman, the Board and lower courts have carefully limited its application by distinguishing between 
backpay awards for “work not performed,” which runs counter to the policies underlying immigration law 
and therefore is not permissible, and other monetary awards. See, e.g., Tuv Taam Corp., 340 NLRB 756, 
759 n.4 (2003) (monetary award appropriate for work already performed under unlawfully imposed rate); 
Lamonica v. Safe Hurricane Shutters, Inc., 711 F.3d 1299, 1307-1308 (11th Cir. 2013) (holding that 
Hoffman precludes backpay remedies under the NLRA but not compensation for work performed under the 
FLSA); Lucas v. Jerusalem Café, LLC, 721 F.3d 927, 933 (8th Cir. 2013) (same), cert. denied, 134 S.Ct. 
1515 (2014). Thus, where an employer has demonstrated that an employee is or has been unauthorized 
to work during the relevant backpay period, it is appropriate for the Board to award monetary damages 
directly resulting from an employer’s unfair labor practice, other than those that are strictly for “work not 
performed.” Such damages, unlike backpay, do not effectively reconstitute an unlawful employment 
arrangement. Instead, these damages compensate an employee for economic harms suffered directly 
because of the employer’s unlawful conduct, but that do not relate to wages and benefits that would directly 
undermine the Immigration Reform and Control Act’s (IRCA) prohibitions. Such damages could include, for 
example, those relating to out-of-pocket health, transportation, relocation or loss of housing expenses and 
certain legal or other costs. 
    
14 See Seeking Full Remedies, GC Memorandum 21-06, at pp. 2-3, as well as remedies highlighted in 
Updated Procedures in Addressing Immigration Status Issues that Arise During ULP Proceedings, GC 
Memorandum 15-03 (issued on February 27, 2015). 
 
15 Tuv Taam Corp., 340 NLRB at 759 n.4. 
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are encouraged to seek assistance from the Immigration Team to determine if additional 
remedies are appropriate to ensure the fullest relief possible. 

C. Preventing Abuses During Litigation and Through Injunctive Relief Under 
Section 10(j) of the Act 

Regions should be vigilant in protecting the rights of witnesses to be free of intrusive and 
unfounded interrogation about their immigration status during the liability phase of an 
unfair labor practice proceeding when immigration status is irrelevant.16 Attempts by a 
respondent to probe a witness’s work authorization or immigration status undermines the 
integrity of the Board’s processes by intimidating witnesses whose cooperation is crucial 
to our enforcement of the Act. Flaum Appetizing Corp., 357 NLRB 2006, 2012 (2011) 
(noting that “[n]umerous Federal courts have recognized that such formal inquiry into 
immigration status and facts arguably touching on it is intimidating and chills the exercise 
of statutory rights.”). 

For this reason, the Board has plainly stated that it will not allow its process to become 
an “open-ended inquiry” into a witness’s immigration or work authorization status, which 
may devolve into a “fishing expedition [as] a method of discouraging employees from 
seeking back pay on meritorious claims.” Id. at 2010. Rather, the Board imposes a 
requirement that the respondent have a “sufficient factual basis” that a discriminatee lacks 
work authorization before it is permitted to litigate an immigration-based affirmative 
defense in a compliance proceeding. Id. at 2011.  

Accordingly, Counsel for the General Counsel (CGC) should generally oppose a 
respondent’s intention to introduce evidence or question witnesses about their 
immigration status or work authorization during the liability phase of a ULP proceeding. 
To police this conduct, CGC should seek all safeguards, including by filing a motion in 
limine, a motion to quash an overreaching subpoena, or a motion for a bill particulars 
designed to examine a respondent’s factual basis.17 Through these efforts, CGC may 
preclude the respondent from turning a Board hearing into a fishing expedition regarding 
a witness’s immigration status. 

Regions should also consider whether a respondent’s attempted inquiries into a 
witnesses immigration status or work authorization is itself an independent unfair labor 
practice. In Lifeway Foods, the Division of Advice concluded that the Employer violated 

 
16 See Intersweet, Inc., 321 NLRB 1, 1, n.2 (1996), enfd. 125 F.3d 1064 (7th Cir. 1997) (consideration of 
employer's contention that discriminatees were not entitled to backpay or reinstatement because they had 
no legal right to work in the United States left to the compliance stage). Successive General Counsels have 
relied on Board and court law to acknowledge this bedrock principle. See Procedures and Remedies for 
Discriminatees Who May Be Undocumented Aliens after Hoffman Plastic Compounds, Inc., GC 
Memorandum 02-06 (issued on July 19, 2002), at p. 1; Reinstatement and Backpay Remedies for 
Discriminatees Who May Be Undocumented Aliens In Light of Recent Board and Court Precedent, GC 
Memorandum 98-15 (issued on December 4, 1998), at p. 4. 
 
17 Model motions are maintained by the Agency’s Immigration Team. 
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Section 8(a)(1) and 8(a)(4) of the Act when it questioned two discriminatees about their 
immigration documents during an unfair labor practice proceeding, where the 
discriminatees’ immigration status was not relevant, because it constituted an implied 
threat of reprisal and interefered with witness testimony. Lifeway Foods, Case 13-CA-
169510, Advice Memorandum dated June 7, 2016. 
 
Of course, any potential impediment to reinstatement may be relevant when assessing a 
respondent’s obligation to reinstate or pay backpay; however, these issues arise only at 
the compliance stage of an unfair labor practice proceeding. Regions should not 
independently assess a respondent’s assertion of a work authorization issue, and should 
consult with the Agency’s Immigration Team, as the intricacies of work authorization are 
complex. For example, it is clear that a “no-match” letter issued by the Social Security 
Administration (SSA) does not shed light on the ability of an individual to work lawfully in 
this country. The no-match letter itself states that it does not make any statement about 
an employee’s immigration status, and there is guidance and legal authority stating that 
inclusion of a worker’s name on an SSA no-match letter makes no statement about the 
worker’s immigration status. 

As I stated in GC 21-05, I believe that Section 10(j) injunctions are one of the most 
important tools available to effectively enforce the Act, and this is especially true in cases 
involving particularly coercive conduct like immigration-related threats or retaliatory 
conduct. The Board has recognized that threats or retaliatory conduct on the basis of 
employees’ immigration status are especially coercive and often risk irreparable harm to 
employees’ exercise of their protected rights. See Viracon, Inc., 256 NLRB at 247 
(“…fears of possible trouble with the Immigration Service or even of deportation must 
remain indelibly etched in the minds of any who would be affected by such actions on 
Respondent's part. Such fears would, in our view, be extremely resistant to efficacious 
dissipation through the use of traditional remedies.”).18  
 
Thus, to safeguard access by all workers to the protections afforded by the Act, I will 
consider Section 10(j) relief in all cases where illegal intimidation regarding immigration 
status threatens the exercise of Section 7 rights and the Board’s remedial authority.19 I 
will also consider the propriety of seeking Section 10(j) relief in all appropriate cases, 
regardless of the immigration status of any employee or discriminatee,20 and will seek 

 
18 See Ahearn v. Beckley Mechanical, Inc., 1999 WL 328775 (S.D.W.V. Mar. 29, 1999) (Section 10(j) relief 
warranted where employer threatened employees with job loss and the closure of the business, interrogated 
employees, and promised them benefits). 

19 See, e.g., Rubin v. American Reclamation, Inc., 2012 WL 3018335, at *3 (C.D. Cal. July 24, 2012) (interim 
Section 10(j) relief obtained where, among other things, employer made a veiled threat to call immigration 
authorities because employees were supporting the union). 
 
20 See, e.g., Pate v. Bodega Latina Corporation, 2015 WL 12661924, at *10-11 (C.D. Cal. July 30, 2015) 
(court ordered reinstatement where discriminatee obtained work authorization during the pendency of 
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deferred action, parole, or other immigration relief for employees whose interim 
reinstatement is appropriate under Section 10(j).  

III. Meaningful Interagency Engagement  

While we have many tools at our disposal to effectuate the Act for all employees 
regardless of immigration status, our ability to protect immigrant workers is greatly 
enhanced by our collaboration with other government agencies. In 2016, the NLRB 
entered into a Memorandum of Understanding with the Department of Homeland Security 
and other labor agencies that provides for a process of deconfliction. Deconfliction is the 
process of preventing conflicting enforcement actions between immigration agencies and 
labor enforcement agencies. Specifically, under the deconfliction MOU, ICE will refrain 
from enforcement activities at a worksite that is the subject of an existing investigation of 
a labor dispute and during the pendency of the investigation and any related proceeding, 
subject to a few limited exceptions. Deconfliction helps ensure that individuals who 
cooperate with labor investigations can do so without fear of retaliation, and that the 
enforcement of immigration laws is not manipulated to thwart effective enforcement of 
employment and labor laws.  

The deconfliction process has become an important tool for preventing abuse and 
providing protection to employees who are participating in Board processes, and I am 
committed to further strengthening and expanding it. I fully support DHS Secretary 
Mayorkas’ recent memo on worksite enforcement that puts DHS’s focus where it belongs 
—on unscrupulous employers, who exploit the vulnerability of undocumented workers 
through threats of deportation, which undermines the nation’s labor standards, and 
disadvantages law-abiding employers. As discussed in the DHS memo and above, I am 
committed to asking DHS to exercise prosecutorial discretion in all appropriate cases 
involving workers who are victims of, or witnesses to, violations of our Act. Regions should 
contact the Immigration Team if there is an indication that such a request would aid in 
enforcement of the Act. 

With respect to unscrupulous employers that violate labor law through the abuse of 
immigration laws, we will collaborate with federal and state agency partners to seek joint 
enforcement activity against employer abuse. An example of such collaboration is the 
NLRB’s Memorandum of Understanding with the Immigrant and Employee Rights Section 
of the Department of Justice, an agency that enforces the anti-discrimination provisions 
of immigration law.  

Regional Offices should work with the NLRB’s Immigration Team to refer cases to federal 
and state agencies for prosecution in the following circumstances: (1) an employer 

 
Section 10(j) proceedings, conditioned on discriminatee’s presentation to the respondent of proper work 
authorization documents consistent with USCIS Form I-9); Drew-King v. Deep Distributors of Greater NY, 
Inc., 194 F.Supp.3d 191, 201-202 (E.D.N.Y. 2016) (ordering interim reinstatement under Section 10(j) 
where respondent produced no evidence that discriminatees were not authorized to work in the U.S., noting 
that respondent presumably complied with IRCA when it hired them). 
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asserts that employees it terminated did not have work authorization where there is 
evidence that the employer had prior constructive or actual knowledge of this lack of work 
authorization in violation of IRCA; (2) there is evidence of discrimination or violation of 
IRCA’s civil rights provisions; (3) there is evidence that an employer was not complying 
with its obligations regarding nonimmigrant work visas; or (4) there is evidence that an 
employer misused E-Verify.  

Regional Directors and Regional Immigration Coordinators should also build interagency 
relationships at the local level with DHS and its subagencies to strengthen deconfliction 
principles and practices, cross-train staff to identify abuses of labor law that involve a 
worker’s immigration status or work authorization, and better protect immigrant workers. 

IV. Training Opportunities Within the NLRB and With Our Partners 

The ability to fulfill our mission to protect the labor rights of all workers in the United States, 
without regard to immigration status, is contingent on our committed field staff having the 
training and resources they need. Accordingly, both our cadre of Regional Immigration 
Coordinators and our Board Agents will be asked to undergo updated training designed 
to familiarize them with issues involving the immigrant communities across the country 
and the policies discussed in this memo. Furthermore, for the Agency to establish 
meaningful partnerships with sister agencies at the federal, state, and local level, we must 
cross-train respective investigators and enforcement staffs. We will continue interagency 
collaboration, with both immigration-related and labor-enforcement agencies, to further 
our respective missions and ensure they do not conflict.  

I also intend to continue to partner with foreign embassies and consulates that serve the 
needs of their communities, with the goal of supporting and expanding our joint efforts to 
inform all workers from those communities about our services.21 Cross-training with the 
dedicated embassy and consular staff will serve to advance these goals, and it is 
imperative that we do so. Finally, as part of our robust outreach efforts, NLRB staff should 
continue to partner with advocacy groups, labor unions, and employer groups to offer 
training on the NLRB and the rights and obligations that underlie our statute. 

I believe this memorandum will advance the NLRB’s ability to fully enforce the rights of 
all covered workers in this country, without reference to immigration or work authorization 
status. I look forward to working with all of you to implement and strengthen these policies.  

 

         /s/ 
J.A.A. 

 
21 The Agency’s recent Letter of Arrangement with Mexico, which Ambassador Moctezuma and I signed on 
September 2, 2021, is but one example of my intention to broaden outreach efforts to immigrant 
communities. 
 



From: Michael Subit
To: Julie Richard-Spencer; Kevin Brodar; Abruzzo, Jennifer; kcampbell@branstetterlaw.com; marksb@ohea.org;

Denise Marie Clark (dmclark@benefitcounsel.com); naomi@ulaw.com; @per.org; Marianne Robbins;
richard@rosenblattgosch.com; abthomasesq@aol.com; clementt@bsjfirm.com; Teri Valdes; @ohea.org;
Deborah Godwin (dgodwin@gmlblaw.com); jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com

Subject: Re: EEO Conference Memphis Tennessee March 30-April 2
Date: Monday, March 7, 2022 1:25:27 PM

Right now I can do either. Just me going

This email may be attorney-client privileged.  If you have received in error, please delete. 

Michael Subit
Frank Freed Subit & Thomas
www.frankfreed.com
p: 206-682-6711 

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
marksb@ohea.org <marksb@ohea.org>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit <msubit@frankfreed.com>; abthomasesq@aol.com
<abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: [External] EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am on
Friday April 1.  We would love to see all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is
scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend, and
I know that some of you may not arrive until Thursday.  So, if you could let me know if you
able to attend, the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) (6) (b) (6)



            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30
 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA
70002 Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com



From: Richard Rosenblatt
To: Julie Richard-Spencer
Cc: Kevin Brodar; Abruzzo, Jennifer; kcampbell@branstetterlaw.com; marksb@ohea.org; Denise Marie Clark

(dmclark@benefitcounsel.com); naomi@ulaw.com; @per.org; Marianne Robbins;
richard@rosenblattgosch.com; Michael Subit (msubit@frankfreed.com); abthomasesq@aol.com;
clementt@bsjfirm.com; Teri Valdes; @ohea.org; Deborah Godwin (dgodwin@gmlblaw.com);
jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com

Subject: Re: EEO Conference Memphis Tennessee March 30-April 2
Date: Monday, March 7, 2022 2:02:31 PM

I get in late Wednesday and leave at 4 on Friday. So I am out either day. Sorry

Sent from my iPhone

On Mar 7, 2022, at 1:21 PM, Julie Richard-Spencer <jrichard@ruspclaw.com>
wrote:

All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the
Union and Employee counsel to the EEO Conference in Memphis Tennessee. 
The program looks exceptional.  I know that the Program Committee has worked
hard to provide timely topics with exceptional speakers.  Please note that there is
a Union attorneys’ breakfast at 8:00 am on Friday April 1.  We would love to see
all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday,
March 30 or Friday, April 1.  If we schedule the dinner for Friday, it would be a
late start, given that none of us would want to miss the reception at the National
Civil Rights Museum which is scheduled from 6-8 pm.  However, I am also trying
to schedule this when all could attend, and I know that some of you may not
arrive until Thursday.  So, if you could let me know if you able to attend, the
number of your guests (if any), and the date you would prefer, I would appreciate
it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30
 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in
Memphis!
 

(b) (6)

(b) (6)



Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400
Metairie, LA 70002 Phone: 504.885.9994 Fax: 504.885.9969
http://www.ruspclaw.com



From: Abruzzo, Jennifer
To: Julie Richard-Spencer; Kevin Brodar; kcampbell@branstetterlaw.com; marksb@ohea.org; Denise Marie Clark

(dmclark@benefitcounsel.com); naomi@ulaw.com; @per.org; Marianne Robbins;
richard@rosenblattgosch.com; Michael Subit (msubit@frankfreed.com); abthomasesq@aol.com;
clementt@bsjfirm.com; Teri Valdes; @ohea.org; Deborah Godwin (dgodwin@gmlblaw.com);
jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com

Subject: RE: EEO Conference Memphis Tennessee March 30-April 2
Date: Monday, March 7, 2022 2:29:00 PM

I am not able to attend, but look forward to seeing you at the end of the month.  Safe travels.
 

From: Julie Richard-Spencer <jrichard@ruspclaw.com> 
Sent: Monday, March 7, 2022 1:22 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com; marksb@ohea.org; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com;

@per.org; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com; Michael
Subit (msubit@frankfreed.com) <msubit@frankfreed.com>; abthomasesq@aol.com;
clementt@bsjfirm.com; Teri Valdes <tgvaldes@aol.com>; @ohea.org; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com;
jfinberg@altshulerberzon.com
Subject: EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am on
Friday April 1.  We would love to see all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is
scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend, and
I know that some of you may not arrive until Thursday.  So, if you could let me know if you
able to attend, the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30
 
            ___ Friday, April 1
 
            Number of Guests: ___
 

(b) (6)

(b) (6)

(b) (6)

(b) (6)



Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com



From: Alex Roe
To: Abruzzo, Jennifer
Subject: Re: ULA Conference
Date: Wednesday, March 16, 2022 4:37:13 PM

I'm so glad!  The opening plenary is from 5:30 to 7:00 pm on Monday evening and
then there is a reception after that.  Liz Shuler is scheduled to give brief opening
remarks, hopefully in person.  So, again, lots of focus on female firsts. 

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Wed, Mar 16, 2022 at 4:29 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Yes, that time on 5/17 works.  What time is the opening plenary on 5/16?  I would love to be
there for that.  And, I should be able to make the lunch.  Looking forward to all.

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, March 16, 2022 2:39 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Re: ULA Conference

 

Hey Jen,

I hope you are well!  Does 8 am pacific time on the 17th work? 

 Also, if you are willing to stay through the 18th, we have a women's caucus lunch
planned from 12:30 to 2pm on the 18th.  There are some activities planned and if
you were there, the planning committee was wondering if you would like to say a
few words.  The opening plenary on Monday evening (the 16th) will be "Breaking
the Glass Ceiling: The First Generation of Female General Counsels."  Lynn will be
the moderator and Judy Scott, Kathy Krieger, Mary O'Melveny, and Allison Beck will
be on the panel.  So, while the theme of the conference is about coming together
again after the pandemic, there will be an underlying theme about women labor
lawyers.

 

I think of you often and wonder how you are doing but assume you are so busy so I
just send good vibes.  :-)



Alex

 

Alex Roe

ULA Managing Counsel

(202) 637-5214 (o)

(301) 793-3143 (c)

she/her

 

 

On Wed, Mar 16, 2022 at 1:48 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Alex,

 

Hope all is well.  I’m just dealing with travel arrangements for all speaking engagements
and wanted you to know that I’ll be arriving late on 5/16, so please schedule my panel for
5/17 or early on 5/18.

 

See you soon,

Jennifer



From: @seiu.org on behalf of Nicole Berner
To: Abruzzo, Jennifer; Casserly, David; Melissa.Grant@capstonelawyers.com; tryan@tryanlaw.com
Cc: Claire Prestel
Subject: Ralphs Grocery Company & Terri Brown, Case No. 21-CA-073942
Date: Monday, March 21, 2022 12:54:12 PM
Attachments: 2022.3.21 Ralphs Grocery Amici Br.pdf

Counsel,

Attached please find the amici brief we filed today in the Ralph's Grocery matter.

Sincerely,
Nicole

--

Nicole G. Berner 
General Counsel

Service Employees International Union
1800 Massachusetts Avenue, NW
Washington, DC 20036
Office: 202-730-7383
Cell: 202-531-9612
Preferred pronouns: she, her, hers

*Executive Assistant: 
Office: 
Email: @seiu.org

This message is intended only for the use of the individual or entity to whom it is addressed, is confidential, and may contain information that is
privileged and exempt from disclosure under applicable law.  Unless you are the addressee, or are authorized to receive this message for the addressee,
you are hereby notified that any dissemination, distribution, or copying of this message, its attachments or any information contained in the message or
attachments, is strictly prohibited.  If you are not the addressee, please advise the sender by reply e-mail at nicole.berner@seiu.org and delete the
message and any attachments.  

To ensure compliance with requirements imposed by the IRS, please be advised that, unless otherwise expressly indicated, any federal tax advice
contained in this communication was not intended or written to be used, and cannot be used, for the purpose of (i) avoiding tax-related penalties under
the Internal Revenue Code or applicable state or local tax law provisions or (ii) promoting, marketing or recommending to another party any tax-related
matter addressed herein.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD  
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QUESTIONS PRESENTED 
 
 On January 18, 2022, the National Labor Relations Board (“NLRB” or “Board”) issued a 

notice and invitation to file briefs in this matter asking:  

1. Should the Board abrogate the decision in Anderson Enterprises, where it overruled its 
earlier decision in the instant case? Does the arbitration policy at issue in the instant case 
interfere with employees’ right to file Board charges or otherwise access the Board’s 
processes? 
 

2. Did the Board correctly hold in California Commerce Club that the Federal Arbitration 
Act [“FAA”] privileges employers’ maintenance of confidentiality requirements in 
arbitration agreements that would otherwise violate Section 8(a)(1) by interfering with 
employees’ exercise of their rights guaranteed by Section 7? 
 

3. If, contrary to California Commerce Club, the FAA does not prevent the Board from 
reviewing arbitration confidentiality requirements under the National Labor Relations 
Act [“NLRA” or “Act”], what standard should the Board apply to determine whether 
such requirements are lawful? 
 

This brief addresses only questions (2) and (3).  

INTERESTS OF AMICI 
 
 The Service Employees International Union (“SEIU”) is a union of approximately two 

million working people employed in health care, property services, and the public sector. SEIU 

also supports fast-food and other not-yet-unionized workers organizing throughout the United 

States. Workers represented by or organizing with SEIU rely on meaningful enforcement of the 

NLRA on a daily basis.  

 SEIU is very concerned about employer-imposed confidentiality requirements that stymie 

worker communication and organizing, especially in non-unionized workplaces. When 

employees cannot freely discuss the terms and conditions of their work, they cannot organize or 

lay the groundwork for future collective action. With respect to forced arbitration in particular, 

workers must be able to discuss, inter alia, the labor dispute that led to arbitration, information 

learned during arbitration proceedings, and the outcome of the arbitration process. If workers are 
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not able to discuss these things, they cannot organize or engage in collective action regarding the 

subject of the arbitration, which can of course be important to their work. Accordingly, SEIU has 

a strong interest in the Board’s overruling its incorrect decision in California Commerce Club 

and adopting a standard that limits employer-mandated confidentiality requirements. 

 The National Women’s Law Center (“NWLC”) fights for gender justice—in the courts, 

in public policy, and in our society—working across the issues that are central to the lives of 

women and girls. We use the law in all its forms to change culture and drive solutions to the 

gender inequity that shapes our society and to break down the barriers that harm all of us—

especially women of color, LGBTQ people, and low-income women and families. Since its 

founding in 1972, NLWC has worked to advance workplace justice, income security, educational 

opportunities, and health and reproductive rights for women and girls and has participated as 

counsel or amicus curiae in a range of cases including before the Supreme Court. NWLC is 

committed to advocating for workers’ rights and ensuring greater workplace transparency so that 

working people may challenge a host of workplace harms including pay discrimination and 

sexual and racial harassment. NWLC has advocated for workers to have a range of options for 

pursuing their rights including through worker organizing, union grievance and arbitration 

procedures, and access to justice through court cases.   

 The National Employment Law Project (“NELP”) is a non-profit legal organization with 

over fifty years of experience advocating for the employment rights of workers in low-wage 

industries. NELP’s areas of expertise include workplace standards, access to good jobs and 

benefits, and worker collective action, especially in the non-union context. NELP collaborates 

closely with state and federal agencies, community-based worker centers, unions, and state 

policy groups. It has litigated and participated as amicus in numerous cases addressing workers’ 
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rights under federal and state laws. NELP has submitted testimony to the U.S. Congress and state 

legislatures on numerous occasions on the importance of workplace rights and employer 

accountability to workers. 

SUMMARY OF ARGUMENT 
 

The NLRA protects workers’ right to discuss the terms and conditions of their 

employment and prohibits employers from interfering with that right. Employee discussion of 

workplace arbitrations is in most cases doubly protected under this rule: The procedure used to 

resolve workplace disputes is always an important term and condition of employment that 

workers have a right to discuss, and any dispute giving rise to a workplace arbitration is likely 

about employment terms and conditions as well. Employer-imposed confidentiality clauses that 

prevent employees from discussing workplace arbitrations are therefore illegal in most cases 

because they interfere with worker communications that are protected by the NLRA.  

The Federal Arbitration Act does not save confidentiality clauses that are illegal under 

the Act. The FAA invalidates contract provisions or defenses that interfere with arbitration’s 

“fundamental attributes,” Epic Sys. Corp. v. Lewis, 138 S. Ct. 1612, 1622 (2018), but 

confidentiality is not and never has been a fundamental attribute of arbitration. By contrast, 

discussions among co-workers, especially about labor disputes, are at the core of the NLRA’s 

protections. See 29 U.S.C. § 157; cf. Epic Sys., 138 S. Ct. at 1625.   

Because employer-mandated confidentiality clauses often interfere with employee rights 

protected by the Act and are not saved by any provision of the FAA, the Board should overturn 

its incorrect California Commerce Club decision and hold that employers violate the NLRA 

when they force employees to keep confidential information regarding terms and conditions of 



 

4 

employment, including information related to arbitration, unless one of the already recognized, 

limited exceptions to the Act’s protections applies.  

ARGUMENT 
 
I. Employer Rules That Prevent Employees from Discussing Labor Disputes or Their 

Resolution Violate NLRA Section 7. 

NLRA section 7 protects employees’ right to engage in “concerted activities” for “mutual 

aid or protection.” 29 U.S.C. § 157. By necessity, this right includes the right to discuss 

employment terms and conditions with co-workers, including terms and conditions regarding the 

resolution of workplace disputes. Employer rules that suppress protected employee discussions 

about dispute resolution or other terms and conditions of employment violate section 7, whether 

those employer rules are found in forced arbitration clauses or elsewhere.  

A. Section 7 protects workers’ right to discuss labor disputes and dispute 
resolution procedures. 

Section 7 protects a broad range of concerted activities that “improve [employees’] lot as 

employees.” Eastex, Inc. v. NLRB, 437 U.S. 556, 567 (1978). Not surprisingly, employee 

communication about terms and conditions of employment is core section-7-protected activity. 

See, e.g., Cintas Corp. v. NLRB, 482 F.3d 463, 466 (D.C. Cir. 2007). Co-workers have the right 

not only to communicate with each other about working conditions but also to communicate with 

the public about them. See, e.g., Stanford Hosp. & Clinics v. NLRB, 325 F.3d 334, 338–39 (D.C. 

Cir. 2003); Quicken Loans, 359 N.L.R.B. 1201, 1201 n.3, 1205 (2013), aff’d and adopted as 

modified, 361 N.L.R.B. 904 (2014), enforced, 830 F.3d 542 (D.C. Cir. 2016). 

The resolution of workplace disputes and the procedures for resolving such disputes are 

of course important terms and conditions of employment. See, e.g., Georgia Power Co. v. NLRB, 

427 F.3d 1354, 1358 (11th Cir. 2005) (grievance procedures are a mandatory subject of 

bargaining). Indeed, dispute resolution and dispute resolution procedures are often the catalyst 
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for worker collective action. Higher education employees, for example, joined together to protest 

their employers’ mishandling of sexual harassment complaints, formed unions in order to secure 

better procedures for handling those complaints, and organized to win strong grievance 

procedures in their union contracts.1 Similarly, employees at Vox Media engaged in concerted 

protests against their employer’s forced arbitration policies and, after unionizing, won a contract 

term prohibiting forced arbitration in their first collective bargaining agreement.2  

Given that workplace disputes so often involve important employment terms, and 

workplace dispute resolution procedures are always an important employment term, worker 

communication about dispute resolution is both common and central to the Act’s protections. In 

amici’s experience, co-workers regularly discuss problems at work, solicit each other’s 

assistance in bringing matters to management’s attention, prepare and make complaints 

collectively, share information learned during a dispute resolution process, and discuss dispute 

resolution developments and outcomes. The Board has recognized as much, explaining that 

making “common cause” with co-workers over workplace grievances is a “hallmark of . . . 

solidarity,” even if only one worker has “any immediate stake in the outcome” of a particular 

                                                 
1 See Danielle Douglas-Gabriel, Harvard’s graduate students union demands better sexual 
harassment protections, Wash. Post (April 12, 2019), https://www.washington 
post.com/education/2019/04/12/harvards-graduate-student-union-demands-better-sexual-
harassment-protections/ (“Student workers want an independent grievance process for survivors 
[of discrimination and harassment] guaranteed through a union contract”); Sarah Jaffe, Graduate 
Student Workers Organize Against Sexual Harassment on Campus, Truthout (July 30, 2018), 
https://truthout.org/articles/graduate-student-workers-organize-against-sexual-harassment-on-
campus/ (quoting student employee: “A grievance procedure [in a union contract] is the way to 
remove that fear of this [harassment] following you your entire career”). 
2 See Jeremy Barr, Vox Media Drops Mandatory Arbitration Clauses Amid Union Push, The 
Hollywood Reporter (Feb. 26, 2019, 2:28 PM), https://www.hollywoodreporter.com/ 
business/business-news/vox-media-drops-mandatory-arbitration-clauses-union-push-1190939/; 
David Robb, Vox Media Staffers Unanimously Ratify First WGA East Contract, Deadline (June 
14, 2019, 8:27 AM), https://deadline.com/2019/06/vox-media-staffers-unanimously-ratify-first-
wga-east-contract-1202632738/. 
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dispute. Fresh & Easy Neighborhood Mkt., Inc., 361 N.L.R.B. 151, 361 N.L.R.B. No. 12, *8 

(Aug. 11, 2014) (quoting NLRB v. Peter Cailler Kohler Swiss Chocolates Co., 130 F.2d 503, 505 

(2d Cir. 1942)). Thus, the Board has repeatedly found communication about labor disputes and 

dispute processes to be protected concerted activity. See, e.g., Ellison Media Co., 344 N.L.R.B. 

1112, 1112, 1113–1114 (2005) (workers’ conversations about supervisor’s comments, including 

one worker’s urging another to report the comments, was protected); Dreis & Krump Mfg., Inc., 

221 N.L.R.B. 309, 314 (1975) (worker’s efforts to publicize his grievance proceeding and solicit 

support from co-workers was protected), enforced, 544 F.2d 320 (7th Cir. 1976).  

B. Employer rules that prohibit employees from discussing workplace dispute 
resolution violate the Act. 

NLRA section 8(a)(1) broadly prohibits employers from interfering with, restraining, or 

coercing workers in the exercise of their section 7 rights. 29 U.S.C. § 158(a)(1). Because the Act 

protects workers’ right to discuss labor disputes and their resolution, see supra Part I, broad 

employer prohibitions on such discussions, whether imposed via work rules, contracts, or 

arbitration clauses, violate section 8(a)(1). In a case called Double Eagle Hotel & Casino, for 

example, the Board invalidated an employer rule that prohibited workers from discussing 

“disciplinary information” or “grievance/complaint information” as unlawful under 8(a)(1). 341 

N.L.R.B. 112, 115 (2004), enforced, 414 F.3d 1249 (10th Cir. 2005); see also, e.g., In re SKD 

Jonesville Div. L.P., 340 N.L.R.B. 101, 102–03 (2003) (employer violated the Act by issuing 

warning to worker because she discussed “work-related problems with co-workers instead of . . . 

the manager or member of management”); Phoenix Transit Sys., 337 N.L.R.B. 510 (2002) 

(employer unlawfully prohibited employees from discussing sexual harassment complaints with 

each other), enforced, 63 F. App’x 524 (D.C. Cir. 2003) 
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Confidentiality requirements that prohibit discussion of labor dispute resolution may 

violate the Act just as any other employer rule with that effect. If employees would reasonably 

construe a confidentiality requirement to prohibit discussion of terms and conditions of 

employment, like dispute resolution procedures, then that requirement is illegal under the NLRA. 

See Cintas Corp., 482 F.3d at 467–70 (applying Lutheran Heritage Village-Livonia, 343 

N.L.R.B. 646 (2004)); see also Double Eagle, 341 N.L.R.B. at 114–15 (citing other cases 

invalidating confidentiality rules).3 And any attempt by an employer to have its workers waive 

their rights by “agreeing” to confidentiality is without effect. See, e.g., SW Design Sch. LLC, 370 

N.L.R.B. No. 77, *2 (Feb. 10, 2021) (“Employers cannot require employees to waive their rights 

protected by the Act . . . .”). 

II. The FAA Does Not Save Otherwise Unlawful Confidentiality Rules. 

 In Epic Systems, the Supreme Court upheld class-action-banning forced arbitration 

clauses because it held that individual proceedings are a “fundamental attribute of arbitration” 

and because rules of an arbitral forum fall within the FAA’s “sphere[] of influence,” rather than 

the NLRA’s. 138 S. Ct. at 1619, 1622. Applying the same two considerations leads to the 

opposite result here. Confidentiality is not a “fundamental attribute of arbitration,” and employer 

rules that apply within the workplace fall within the NLRA’s sphere of influence, not the FAA’s. 

Accordingly, the FAA does not save employer confidentiality rules that are unlawful under the 

Act. 

                                                 
3 Although the Board has recently deviated from the “reasonably construe” standard, it should re-
adopt that standard for all the reasons given in SEIU’s amicus brief filed in the Stericycle case. 
Corrected Br. of SEIU as Amicus Curiae, Stericyle, Inc., Case No. 04-CA-137660 (filed Mar. 17, 
2022).  
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A. Confidentiality is not fundamental to arbitration. 

Without much analysis, the Board suggested in California Commerce Club, 369 N.L.R.B. 

No. 106, *8 (June 19, 2020), that confidentiality is fundamental to arbitration, but that assertion 

is wrong. Confidentiality has never been a “fundamental attribute” of arbitration.  

 Arbitrations are typically “private in the sense that non-participants . . . are excluded from 

the proceedings,” but arbitrations are not typically confidential. Dish Network, LLC, 370 

N.L.R.B. No. 97, *17 (Mar. 18, 2021) (Chair McFerran, concurring in part, dissenting in part). 

Instead, parties to arbitration “have generally been free to disclose information about such 

proceedings, including non-public information revealed in the proceeding and details of any 

arbitral award.” Id.; see also Christopher R. Drahozal, Confidentiality in Consumer and 

Employment Arbitration, 7 Yearbook on Arb. & Mediation 28, 45–46 (2016); Amy J. Schmitz, 

Untangling the Privacy Paradox in Arbitration, 54 U. Kan. L. Rev. 1211 (June 2006). 

Arbitrators may not be permitted to discuss cases without party consent, but parties themselves 

are generally free to do so. See, e.g., Am. Arb. Ass’n, AAA Statement of Ethical Principles, 

https://www.adr.org/StatementofEthicalPrinciples (last visited Mar. 19, 2022) (“The parties 

always have a right to disclose details of the proceeding . . . .”); 29 C.F.R. § 1404.14 (2019) 

(regulations of Federal Mediation and Conciliation Service “encourag[ing] the publication of 

arbitration awards”). 

 In addition to being permitted and in some cases encouraged, arbitration transparency is 

necessary for arbitral award enforcement and often furthers arbitration’s goals of “lower costs” 

and “greater efficiency and speed.” AT&T Mobility LLC v. Concepcion, 563 U.S. 333, 348 

(2011). First, the FAA itself requires public disclosure of arbitration awards when a party aims 

either to enforce or confirm an arbitration award in court. 9 U.S.C. § 13(b). In other words, 

“accessing enforcement mechanisms expressly provided by the FAA itself would require 
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violating the plain terms” of any relevant confidentiality rule. Dish Network, 370 N.L.R.B. No. 

97 at *17 (Chair McFerran, concurring in part, dissenting in part).4 Second, the public 

availability of arbitrator decisions furthers efficiency and cost-reduction goals because parties 

can turn to past decisions as precedent and avoid re-litigating issues already decided in a 

previous arbitration. See Frank Elkouri & Edna A. Elkouri, How Arbitration Works 243 (1960) 

(arbitrators produce “a tremendous mass of hard, practical experience,” which has precedential 

value for subsequent arbitral decision-making and “lessen[s] the economic and social cost of 

industrial disputes”). For these reasons, unions often maintain records of arbitration decisions, 

both to support future grievances and to avoid wasting time and money on grievances unlikely to 

succeed. 

 Transparency has an additional benefit as well. The public availability of arbitration 

decisions encourages arbitrator accountability and helps to ensure a high-quality process. 

Knowing that a decision will be publicly available incentivizes sound arbitrator decision-making 

because adjudicators and parties understand that “if the product of labor arbitration is worthy, it 

can survive open-market inspection.” Id. at 243–44. 

In short, confidentiality is not and never has been a “fundamental attribute” of arbitration. 

Disclosure and transparency are common and often encouraged, are needed for the enforcement 

of arbitral awards, and further arbitration’s goals of efficient, cost-effective, and fair resolution.  

                                                 
4 Given the necessity of disclosure for FAA enforcement, several courts have refused to allow 
arbitration awards to be filed under seal, even when the parties agree to confidentiality. 
Drahozal, supra, at 32 (citing examples).  
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B. Employer confidentiality rules that limit discussion of dispute resolution 
proceedings are within the NLRA’s sphere of influence, not the FAA’s.  

In deciding Epic Systems, the Supreme Court drew a distinction between activities that 

employees “‘just do’ for themselves in the course of exercising their right to free association in 

the workplace” and the “highly regulated, courtroom-bound ‘activities’ of class and joint 

litigation.” Epic Systems, 138 S. Ct. at 1625 (citation omitted). The former fall within the 

NLRA’s ambit and are protected by section 7; the latter are not. According to the Epic Systems 

majority, the NLRA and FAA “have long enjoyed separate spheres of influence,” and the NLRA 

“says nothing about how judges and arbitrators must try legal disputes that leave the workplace 

and enter the courtroom or arbitral forum.” Id. at 1619.  

But what about matters that leave the arbitral forum and re-enter the workplace in the 

form of worker conversations? To state the obvious, employer confidentiality rules that govern 

workers’ conversations with each other are not the rules of any court or arbitral forum. They are 

rules that operate predominantly in the workplace, where even the Epic Systems majority 

recognized that the NLRA holds sway. Under Epic Systems, workers may not be able to pierce 

the locked doors of forced arbitration proceedings to “reshape” them into collective actions, id. at 

1623, but nothing about Epic Systems permits employers to muzzle workers on the shop floor.  

In California Commerce Club, the Board asserted without evidence that “disclosing an 

arbitral award, or disseminating evidence or information obtained solely through participating as 

a party in an arbitral proceeding, are not things that employees ‘just do.’” 369 N.L.R.B. No. 106, 

*8. But that assertion defies common sense, amici’s experience, and available evidence. Of 

course workers frequently discuss labor disputes and their outcomes: They share experiences in 

order to identify perpetrators and patterns of conduct, to warn each other, to learn from each 
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other’s experiences, and, in unionized workplaces, to pursue grievances, to decide whether to 

take grievances to arbitration, and to predict arbitral outcomes.  

Employees also discuss arbitration proceedings in order to engage in collective action 

around dispute resolution itself. In 2018, 20,000 Google employees and contractors walked off 

the job to protest the company’s handling of sexual harassment claims and its forced arbitration 

policy. As Claire Stapleton, one of the employee organizers, explained, the walkout grew from 

organic workplace conversations: “I was . . . hearing all these women I knew in the office telling 

their stories . . . . I [previously] had no idea [my colleagues] were forced into arbitration . . . .”5  

The Google example shows how wrong California Commerce Club’s analysis was and 

how worker discussion of dispute resolution procedures lies in the heartland of section 7 

protections. 

III. Employer-Mandated Confidentiality Requirements Harm Workers, Especially 
Unrepresented Workers, Women Workers, and Workers of Color. 

When employers force confidentiality on workers in arbitration, employees are prevented 

from disclosing harmful employer conduct like sexual and racial harassment, unequal pay, and 

other workers’ rights violations. Forced confidentiality operates to isolate victims, shield serial 

wrongdoers from workplace and public accountability, and allow unlawful conduct to persist. 

Women workers, workers of color, and others workers who have been marginalized are most 

likely to suffer the harms of confidentiality, both because they are often victims of the employer 

misconduct that disclosure would deter and because they often lack the bargaining power and 

economic wherewithal to resist confidentiality when it is forced upon them. 

                                                 
5 Shirin Ghaffary and Eric Johnson, After 20,000 workers walked out, Google said it got the 
message. The workers disagree., Recode – Vox (Nov. 21, 2018, 10:36 AM), 
https://www.vox.com/2018/11/21/18105719/google-walkout-real-change-organizers-protest-
discrimination-kara-swisher-recode-decode-podcast.   
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A. Forced confidentiality allows unlawful conduct to persist. 

Employer-mandated confidentiality agreements enable the continuation of gender and 

racial wage gaps. Women in the United States who work full-time and year-round are typically 

paid only 83¢ for every dollar paid to their male counterparts. Nat’l Women’s L. Ctr., The Wage 

Gap: The Who, How, Why, and What to Do 1 (Sept. 2021), https://nwlc.org/wp-content/ 

uploads/2021/11/2021-who-what-why-wage-gap.pdf. This pay gap translates into $10,435 less 

per year in median earnings, leaving women and their families shortchanged. Id. When we 

compare the pay of Black women, Latinas, and other women of color with non-Hispanic white 

men, the gender wage gap widens significantly.6  

Forced confidentiality is one factor that makes it very difficult to close these gaps. Workers 

must be able to talk openly about their wages in order even to identify differences in pay. But 

notwithstanding section 7’s protections, many employers prohibit or discourage employees from 

sharing information that would help them uncover discriminatory pay gaps—worsening a 

pervasive culture of pay secrecy and making unequal pay one of the most difficult forms of 

discrimination to uncover.7  

The lack of public accountability enabled by employer-mandated confidentiality has also 

played a harmful role in allowing workplace sexual harassment and assault to continue in the 

                                                 
6 For instance, Black women typically make only 64¢ and Latinas make only 57¢ for every 
dollar paid to their white, non-Hispanic male counterparts. Id.  
7 In 2017-2018, 12.8% of US workers were “prohibited” from discussing pay, and 35.4% of 
workers were “discouraged” from doing so. Shengwei Sun et al., Inst. for Women’s Pol’y Rsch., 
On the Books, Off the Record: Examining the Effectiveness of Pay Secrecy Laws in the US, 
IWPR #C494 Policy Br. 4 (Jan. 2021), https://iwpr.org/wp-content/uploads/2021/01/Pay-
Secrecy-Policy-Brief-v4.pdf; see also Nat’l Women’s L. Ctr., Promoting Pay Transparency to 
Fight the Gender Wage Gap: Creative International Models (Mar. 2020), https://nwlc.org/wp-
content/uploads/2018/06/International-Pay-Transparency-Models-v2.pdf; Nat’l Women’s L. Ctr., 
Combating Punitive Pay Secrecy Policies (Feb. 2019), https://nwlc.org/wp-content/uploads/ 
2019/02/Combating-Punitive-Pay-Secrecy-Policies.pdf.  
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shadows. In the four years since #MeToo went viral, many thousands of workers, mostly women, 

have come forward to share their experiences and demand justice. When workers who have 

experienced assault and harassment share their stories, others find the courage to come forward 

as well and help hold harassers accountable. Public accountability is, in turn, a critical tool in 

preventing future harassment and in beginning to change toxic workplace cultures. See Br. Amici 

Curiae Nat’l Women’s L. Ctr. et al. 15–17, Pambakian v. Blatt, 9th Cir., Case No. 20-55076, 

ECF No. 21 (July 2020). When those who report assault and harassment are pressured into 

employer-mandated confidential arbitration, however, that secretive process further silences 

survivors and enables employers to protect serial sexual harassers on staff.8  

The harms of confidential arbitration rose to national prominence again recently in 

connection with the Ending Forced Arbitration of Sexual Assault and Sexual Harassment Act of 

2021, which President Biden signed into law on March 3, 2022.9 When the House Judiciary 

Committee held a hearing on the bill on November 16, 2021, four survivors of sex harassment 

testified about their experiences. But in order to testify, all four—notwithstanding their NLRA-

protected right to speak publicly about their working conditions—had to be compelled by 

                                                 
8 To be sure, amici recognize that in some limited circumstances, employees may seek 
confidentiality. Workers may not want details about the harassment or other discrimination they 
endured to be disclosed to the public, either to prevent re-traumatization or to avoid harming 
their career prospects. Confidentiality can also be an important bargaining chip in settlement 
negotiations. Employers may be more motivated to settle (at a higher amount and without 
expensive litigation) if they are confident that the allegations against them will remain 
confidential. In these cases, agreed-to confidentiality can help, rather than hurt, a worker seeking 
justice, so long as the confidentiality provision accepted by the worker is “narrowly tailored to 
the facts giving rise to the settlement and the employee receives some benefit in return . . . .” S. 
Freedman & Sons, Inc., 364 N.L.R.B. No. 82, *2 (Aug. 25, 2016). But these individualized 
circumstances are a far cry from the kind of workplace-wide, pre-dispute, forced confidentiality 
rules at issue here.   
9 The Act makes pre-dispute arbitration clauses unlawful in sexual assault and harassment cases. 
It represents an important restoration of individuals’ rights to seek justice and is a critical first 
step toward ending employer-mandated confidential arbitration for all claims. 
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subpoena. They could not testify voluntarily without running afoul of the employer-mandated 

confidentiality requirements associated with their arbitration proceedings.10  

In another example, confidential forced arbitration proceedings silenced hundreds of 

employees of the multibillion-dollar conglomerate Sterling Jewelers. For years, workers could 

not share their statements regarding the sexual harassment and assaults they suffered as their case 

proceeded in an employer-mandated confidential arbitration that began in 2008 but came to light 

only in 2017.11 The conglomerate wielded gag orders as a sword to keep evidence of rampant 

sexual assault secret from employees (including other survivors) and from the general public. 

Serial harassment that continues with impunity endangers not only current victims but also all 

others who may come into contact with the serial harasser in the future.  

B. Women, especially women of color, often lack the bargaining power and 
economic means to resist forced confidentiality. 

Employer-mandated confidentiality creates barriers to justice and accountability that are 

especially pronounced for workers in low-paid jobs, who are more likely to be women and 

people of color.12 Although women are slightly less than half the U.S. workforce, they represent 

                                                 
10 Silenced: How Forced Arbitration Keeps Victims of Sexual Violence and Sexual Harassment 
in the Shadows: Hearing Before the H. Comm. on the Judiciary, 117th Cong. (Nov. 16, 2021) 
(statement of Rep. Jerrold Nadler, Chairman, H. Comm. on the Judiciary at 5:29–5:41) (“The 
four victims who appear before us today are only here because a congressional subpoena has 
compelled their testimony. Without that subpoena they would still be unable to share their 
stories.”), https://judiciary.house.gov/calendar/eventsingle.aspx?EventID=4779.  
11 Drew Harwell, Hundreds allege sex harassment, discrimination at Kay and Jared jewelry 
company, Wash. Post (Feb. 27, 2017), https://www.washingtonpost.com/ 
business/economy/hundreds-allege-sex-harassment-discrimination-at-kay-and-jared-jewelry-
company/2017/02/27/8dcc9574-f6b7-11e6-bf01-d47f8cf9b643_story.html; Taffy Brodesser-
Akner, The Company That Sells Love to America Had a Dark Secret, N.Y. Times (Apr. 23, 
2019), https://www.nytimes.com/2019/04/23/magazine/kay-jewelry-sexual-harassment.html. 
12 See, e.g., Public Hearing on Sexual Misconduct Sunshine Amendment Act of 2018 (B22-0907) 
before Comm. on the Judiciary & Pub. Safety, Council of the District of Columbia (Oct. 4, 2018) 
(statement of Laura Brown, Executive Director, First Shift Justice Project at 48:33-48:53), 
http://dc.granicus.com/MediaPlayer.php?view_id=44&clip_id=4669. 
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nearly two thirds of those in the country’s forty lowest-paying jobs. Nat’l Women’s L. Ctr., 

When Hard Work is Not Enough: Women in Low Paid Jobs (Executive Summary) 1 (2020), 

https://nwlc.org/wp-content/uploads/2020/04/Women-in-Low-Paid-Jobs-report_ES_pp01.pdf. 

Women of every race, but especially Latinas, Native American women, and Black women, are 

overrepresented in low-paid work, and their economic insecurity is exacerbated by the gender 

and racial pay gaps discussed above. These low-paid workers do not have enough bargaining 

power at the beginning of their employment to resist confidentiality rules forced upon them; 

cannot afford legal counsel to fight against gag orders; and are more vulnerable to economic 

pressure in settlement negotiations when asked to accept confidentiality in exchange for minimal 

recovery.  

Pressure to accept employer-mandated confidentiality is particularly significant for 

women who are their families’ primary breadwinners. More than 25% of women in the low-paid 

workforce have at least one child at home, and more than two-thirds of mothers in the low-paid 

workforce (69%) are sole or primary breadwinners, bringing home at least half their household’s 

total earnings. Id. at 2. Among Black mothers in the low-paid workforce, 84% are sole or 

primary breadwinners. Id. Women with primary responsibility for supporting their families may 

be in a weaker bargaining position vis-à-vis their employers and may not be able to weather any 

penalty that could flow from violating a confidentiality requirement.  

In sum, ending employer-mandated confidentiality is critical for ensuring that workplaces 

are safe, especially for marginalized workers who lack money and bargaining power.  

IV. When Assessing Confidentiality Rules, the Board Should Apply a Modified 
“Reasonably Construe” Standard with Limited Exceptions.  

 SEIU’s Stericycle amicus brief urged the Board to return to Lutheran Heritage’s 

“reasonably construe” standard for assessing work rules with the modification that the standard 
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should be applied in light of employees’ economic dependence on their employer. Corrected Br. 

of SEIU as Amicus Curiae 12–13, Stericyle, Inc., Case No. 04-CA-137660 (Mar. 17, 2022). We 

adhere to that position here. Under that standard, confidentiality rules (no matter where found) 

must be invalidated if employees who are economically dependent on their employer will 

reasonably construe the rules to prohibit discussion of terms and conditions of employment, 

including dispute resolution procedures and proceedings. 

The Board has recognized some limited circumstances where confidentiality may be 

appropriate, and amici agree that these already-recognized limited exceptions should continue to 

apply. For example, a confidentiality rule specifically related to a workplace investigation may 

be upheld under Banner Estrella Medical Center, 362 N.L.R.B. 1108, 1110 (2015), if the 

relevant employer carries its burden of showing that confidentiality is necessary to preserve the 

investigation’s integrity. Likewise, a confidentiality rule may be acceptable to the extent it 

protects against disclosures that are prohibited by statute (e.g., the Health Insurance Portability 

and Accountability Act (“HIPAA”)). But cf. Rocky Mountain Eye Ctr., 363 N.L.R.B. 325 (2015) 

(confidentiality rule unlawful where broader than HIPAA required). And, of course, the standard 

amici propose would invalidate only those confidentiality rules that apply to terms and 

conditions of employment; it would not invalidate “rules . . . sufficiently limited by specific 

context or language so as to be clear to employees that the rules did not restrict employees’ 

section 7 rights.” Cintas Corp., 482 F.3d at 469 (emphasis added); see also id. at 470 (citing as 

examples rules restricting only disclosure of company trade secrets, “financial information,” and 

the like).  
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CONCLUSION 
 

For all the reasons given above, California Commerce Club was wrongly decided, and 

the Board should apply the same “reasonably construe” standard to confidentiality requirements 

that it applies to other work rules, subject to the modification and limited exceptions just 

described. This approach will ensure that employees’ section 7 rights are protected and will 

create no conflict with the FAA because confidentiality has never been a “fundamental attribute” 

of arbitration, Epic Sys., 138 S. Ct. at 1622, and confidentiality rules that apply within the 

workplace are not with the FAA’s traditional “sphere[] of influence,” id. at 1619.  

 

Dated: March 21, 2022    Respectfully submitted, 
 
 
 
       /s/ Nicole Berner     

Nicole G. Berner, General Counsel  
Claire Prestel, Associate General Counsel 
Robert Shore, Associate General Counsel 
John M. D’Elia, Assistant General Counsel  
Rachel Sandalow-Ash, Law Fellow  
Ann Sarnak, Law Clerk 
SERVICE EMPLOYEES 
INTERNATIONAL UNION 
1800 Massachusetts Avenue N.W. 
Washington, D.C. 20036 
(202) 730-7383 
 
Sunu Chandy, Legal Director  
Sarah David Heydemann, Senior Counsel  
NATIONAL WOMEN’S LAW CENTER  
11 Dupont Circle NW #800  
Washington, D.C. 20036  

 
Catherine Ruckelshaus, Legal Director 
NATIONAL EMPLOYMENT  
LAW PROJECT 
90 Broad Street, Suite 1100 
New York, N.Y. 10004 
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CERTIFICATE OF SERVICE 
 

I certify that a true and correct copy of BRIEF AMICI CURIAE OF SERVICE 

EMPLOYEES INTERNATIONAL UNION, NATIONAL WOMEN’S LAW CENTER, AND 

NATIONAL EMPLOYMENT LAW PROJECT was served upon the following counsel via 

email and e-filing on the date set forth below. 

Jennifer Abruzzo, General Counsel  
David Casserly, Attorney  
National Labor Relations Board 
1015 Half Street, SE 
Washington, DC 20570 
email: jennifer.abruzzo@nlrb.gov 
email: david.casserly@nlrb.gov 
 
Melissa Grant  
Capstone Law APC  
1875 Century Park East 
Suite 1000 
Los Angeles, CA, 90067 
email: Melissa.Grant@CapstoneLawyers.com  
 
Timothy Ryan  
The Offices of Timothy F. Ryan, a Law Corporation 
317 Rosecrans Avenue, 2nd Floor 
Manhattan Beach, CA 90266 
email: tryan@tryanlaw.com 
 

/s/ Nicole Berner 

Dated: March 21, 2022 



From: Kevin Brodar
To: Julie Richard-Spencer; Michael Subit; Anne Thomas; marksb@ohea.org; Abruzzo, Jennifer;

kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org;
mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com;

@ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
Date: Tuesday, March 22, 2022 9:00:05 AM
Attachments: image002.png

Julie-
 
Thanks for all the work on this.
 
Kevin
 

From: Julie Richard-Spencer <jrichard@ruspclaw.com> 
Sent: Monday, March 21, 2022 4:17 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov;
kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com;

@per.org; mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com;
tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com;
jfinberg@altshulerberzon.com
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
Working on finalizing the details.  Hope to have info for time and location out by Wednesday.
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com

From: Michael Subit <msubit@frankfreed.com> 
Sent: Monday, March 21, 2022 2:23 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org; Julie Richard-Spencer
<jrichard@ruspclaw.com>; kbrodar@smart-union.org; Jennifer.Abruzzo@nlrb.gov;
kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com;

@per.org; mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com;
tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com;
jfinberg@altshulerberzon.com
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Did we ever finalize this?  Trying to organize my Memphis dinner calendar. 
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(b) (6)

(b) (6)
(b) (6)
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Michael C. Subit
Partner
Frank Freed Subit & Thomas LLP
705 Second Avenue, Suite 1200
Seattle, WA  98104-1798
(206) 682-6711 (Telephone)
(206) 682-0401 (Facsimile)
msubit@frankfreed.com (E-mail)
www.frankfreed.com  (Web)
 

  
************************************
This message may be protected by the attorney/client or work-product privilege.  If you believe that
this message has been sent to you in error, then please reply to the sender that you received the
message in error and then delete the message.  Thank you.

 
From: Anne Thomas <abthomasesq@aol.com> 
Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com; Michael
Subit <msubit@frankfreed.com>; clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org;
dgodwin@gmlblaw.com; jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Same for me.  

Anne
 
Anne B. Thomas
Attorney at Law
129 Brighton Dr.
Aurora, OH 44202
 
This email may contain privileged and confidential information intended only for the named
recipient.  If you are not the named recipient, or if you have received this email in error, please
immediately notify us and delete this email from your computer (including temporary
electronic storage folders, sometimes called "Trash," "Deleted Items," or "Recycling Bin") and
throw away any printed copies.  This email (including any attachments) does not contain or
constitute an electronic signature except where specifically so stated.  Thank you.
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-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri
Valdes <tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 

Thanks for organizing this.

Beth Chandler-Marks 

Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>; Michael
Subit (msubit@frankfreed.com) <msubit@frankfreed.com>; abthomasesq@aol.com
<abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: EEO Conference Memphis Tennessee March 30-April 2

All:

I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am on
Friday April 1.  We would love to see all of you there.

We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is

(b) (6)
(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)



scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend, and
I know that some of you may not arrive until Thursday.  So, if you could let me know if you
able to attend, the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30
 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com



From: Frisch, Naomi
To: Deborah Godwin
Cc: Michael Subit; Julie Richard-Spencer; Jim Finberg; Anne Thomas; marksb@ohea.org; kbrodar@smart-union.org;

Abruzzo, Jennifer; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; @per.org;
mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com;

@ohea.org; Jessica Wiseman
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
Date: Thursday, March 24, 2022 3:37:20 PM

Looking forward to meeting everyone!

On Thu, Mar 24, 2022 at 2:22 PM Deborah Godwin <DGodwin@gmlblaw.com> wrote:
Good work! 
Deborah 

Sent from my iPhone

On Mar 24, 2022, at 2:13 PM, Michael Subit <msubit@frankfreed.com> wrote:

Unfortunately, I’m no longer available on Wednesday night. 

 

Michael C. Subit

Partner

Frank Freed Subit & Thomas LLP

705 Second Avenue, Suite 1200

Seattle, WA  98104-1798

(206) 682-6711 (Telephone)

(206) 682-0401 (Facsimile)

msubit@frankfreed.com (E-mail)

www.frankfreed.com  (Web)
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This message may be protected by the attorney/client or work-product
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privilege.  If you believe that this message has been sent to you in error, then
please reply to the sender that you received the message in error and then delete
the message.  Thank you.

 

From: Julie Richard-Spencer <jrichard@ruspclaw.com> 
Sent: Thursday, March 24, 2022 12:09 PM
To: Jim Finberg <jfinberg@altshulerberzon.com>; Michael Subit
<msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; kbrodar@smart-union.org; Jennifer.Abruzzo@nlrb.gov;
kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com;
richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com;

@ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April
2

 

All:

 

I have finalized the reservation.  It was a bit challenging since we are 18, but I
am very excited so many of us could attend. If anyone has a change of plans, let
me know.

 

Our reservation is for Wednesday, March 30 at 7:30 pm.  The location is as
follows:

 

Bishop

545 South Main St

Memphis, TN 38103

 

As to logistics, gratuities will be added to the bill since we are such a large party
and since we will have a dedicated server.  The restaurant can do separate
checks.

They also can do vegetarian options if necessary.

 

(b) (6)
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If anyone has questions, please let me know.

 

Julie

 

Julie Richard-Spencer

Robein, Urann,

    Spencer, Picard & Cangemi, APLC

2540 Severn Avenue, Suite 400

Metairie, Louisiana  70002

(504) 885-9994

jrichard@ruspclaw.com

From: Jim Finberg <jfinberg@altshulerberzon.com> 
Sent: Monday, March 21, 2022 2:31 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas
<abthomasesq@aol.com>; marksb@ohea.org; Julie Richard-Spencer
<jrichard@ruspclaw.com>; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com;
dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org;
mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com;
tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April
2

 

Not to my knowledge. Free Wednesday after 7. 

 

Get Outlook for Android

From: Michael Subit <msubit@frankfreed.com>
Sent: Monday, March 21, 2022 12:23:14 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org
<marksb@ohea.org>; jrichard@ruspclaw.com <jrichard@ruspclaw.com>;
kbrodar@smart-union.org <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
dmclark@benefitcounsel.com <dmclark@benefitcounsel.com>;
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naomi@ulaw.com <naomi@ulaw.com>; @per.org @per.org>;
mgr@previant.com <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com
<clementt@bsjfirm.com>; tgvaldes@aol.com <tgvaldes@aol.com>;

@ohea.org @ohea.org>; dgodwin@gmlblaw.com
<dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; Jim Finberg <jfinberg@altshulerberzon.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April
2

 

Did we ever finalize this?  Trying to organize my Memphis dinner
calendar. 

 

Michael C. Subit

Partner

Frank Freed Subit & Thomas LLP

705 Second Avenue, Suite 1200

Seattle, WA  98104-1798

(206) 682-6711 (Telephone)

(206) 682-0401 (Facsimile)

msubit@frankfreed.com (E-mail)

www.frankfreed.com  (Web)
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************************************

This message may be protected by the attorney/client or work-product
privilege.  If you believe that this message has been sent to you in error, then
please reply to the sender that you received the message in error and then delete
the message.  Thank you.

 

From: Anne Thomas <abthomasesq@aol.com> 
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(b) (6) (b) (6)



Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com;
dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org;
mgr@previant.com; richard@rosenblattgosch.com; Michael Subit
<msubit@frankfreed.com>; clementt@bsjfirm.com; tgvaldes@aol.com;

@ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com;
jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April
2

 

Same for me.  

Anne

 

Anne B. Thomas

Attorney at Law

129 Brighton Dr.

Aurora, OH 44202

 

This email may contain privileged and confidential information intended only
for the named recipient.  If you are not the named recipient, or if you have
received this email in error, please immediately notify us and delete this email
from your computer (including temporary electronic storage folders, sometimes
called "Trash," "Deleted Items," or "Recycling Bin") and throw away any
printed copies.  This email (including any attachments) does not contain or
constitute an electronic signature except where specifically so stated.  Thank
you.

 

-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-
union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>;
Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com

(b) (6)

(b) (6)

(b) (6) (b) (6)



<clementt@bsjfirm.com>; Teri Valdes <tgvaldes@aol.com>; 
@ohea.org>; Deborah Godwin (dgodwin@gmlblaw.com)

<dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com <jwiseman@gmlblaw.com>;
jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 

 

Thanks for organizing this.

 

Beth Chandler-Marks 

 

Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Chandler-Marks, Elizabeth [OH]
<marksb@ohea.org>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>;

@per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com)
<msubit@frankfreed.com>; abthomasesq@aol.com <abthomasesq@aol.com>;
clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org>; Deborah
Godwin (dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>;
jwiseman@gmlblaw.com <jwiseman@gmlblaw.com>;
jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: EEO Conference Memphis Tennessee March 30-April 2

 

All:

 

I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the
Union and Employee counsel to the EEO Conference in Memphis Tennessee. 
The program looks exceptional.  I know that the Program Committee has
worked hard to provide timely topics with exceptional speakers.  Please note
that there is a Union attorneys’ breakfast at 8:00 am on Friday April 1.  We
would love to see all of you there.

(b) (6)
(b) (6)

(b) (6) (b) (6)

(b) (6)



 

We are attempting to schedule a Union lawyers’ dinner for either Wednesday,
March 30 or Friday, April 1.  If we schedule the dinner for Friday, it would be a
late start, given that none of us would want to miss the reception at the National
Civil Rights Museum which is scheduled from 6-8 pm.  However, I am also
trying to schedule this when all could attend, and I know that some of you may
not arrive until Thursday.  So, if you could let me know if you able to attend,
the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your
reply.

 

 

Please reply only to me to avoid the email craziness:

 

            ___ I am able to attend.    ___ I am unable to attend.

 

            ___ Wednesday, March 30

 

            ___ Friday, April 1

 

            Number of Guests: ___

 

Thank you all so much for responding timely.  I look forward to seeing you all
in Memphis!

 

Julie

 

Julie Richard-Spencer

Robein, Urann,

    Spencer, Picard & Cangemi, APLC

2540 Severn Avenue, Suite 400



Metairie, Louisiana  70002

(504) 885-9994

jrichard@ruspclaw.com

Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie,
LA 70002 Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com

Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400
Metairie, LA 70002 Phone: 504.885.9994 Fax: 504.885.9969
http://www.ruspclaw.com



From: Jim Finberg
To: Julie Richard-Spencer; Michael Subit; Anne Thomas; marksb@ohea.org; kbrodar@smart-union.org; Abruzzo,

Jennifer; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org;
mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com;

@ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
Date: Thursday, March 24, 2022 3:38:56 PM
Attachments: image002.png

Thanks for organizing ! 

Get Outlook for Android

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Thursday, March 24, 2022 3:09:08 PM
To: Jim Finberg <jfinberg@altshulerberzon.com>; Michael Subit <msubit@frankfreed.com>; Anne
Thomas <abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>; kbrodar@smart-
union.org <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; mgr@previant.com <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I have finalized the reservation.  It was a bit challenging since we are 18, but I am very excited
so many of us could attend. If anyone has a change of plans, let me know.
 
Our reservation is for Wednesday, March 30 at 7:30 pm.  The location is as follows:
 
Bishop
545 South Main St
Memphis, TN 38103
 
As to logistics, gratuities will be added to the bill since we are such a large party and since we
will have a dedicated server.  The restaurant can do separate checks.
They also can do vegetarian options if necessary.
 
If anyone has questions, please let me know.
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)



(504) 885-9994
jrichard@ruspclaw.com

From: Jim Finberg <jfinberg@altshulerberzon.com> 
Sent: Monday, March 21, 2022 2:31 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; Julie Richard-Spencer <jrichard@ruspclaw.com>; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 
Not to my knowledge. Free Wednesday after 7. 
 
Get Outlook for Android

From: Michael Subit <msubit@frankfreed.com>
Sent: Monday, March 21, 2022 12:23:14 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>;
jrichard@ruspclaw.com <jrichard@ruspclaw.com>; kbrodar@smart-union.org <kbrodar@smart-
union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; mgr@previant.com <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org < @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; Jim Finberg <jfinberg@altshulerberzon.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Did we ever finalize this?  Trying to organize my Memphis dinner calendar. 
 
Michael C. Subit
Partner
Frank Freed Subit & Thomas LLP
705 Second Avenue, Suite 1200
Seattle, WA  98104-1798
(206) 682-6711 (Telephone)
(206) 682-0401 (Facsimile)
msubit@frankfreed.com (E-mail)
www.frankfreed.com  (Web)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)



  
************************************
This message may be protected by the attorney/client or work-product privilege.  If you believe that
this message has been sent to you in error, then please reply to the sender that you received the
message in error and then delete the message.  Thank you.

 
From: Anne Thomas <abthomasesq@aol.com> 
Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com; Michael
Subit <msubit@frankfreed.com>; clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org;
dgodwin@gmlblaw.com; jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Same for me.  

Anne
 
Anne B. Thomas
Attorney at Law
129 Brighton Dr.
Aurora, OH 44202
 
This email may contain privileged and confidential information intended only for the named
recipient.  If you are not the named recipient, or if you have received this email in error, please
immediately notify us and delete this email from your computer (including temporary
electronic storage folders, sometimes called "Trash," "Deleted Items," or "Recycling Bin") and
throw away any printed copies.  This email (including any attachments) does not contain or
constitute an electronic signature except where specifically so stated.  Thank you.
 

-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri
Valdes <tgvaldes@aol.com>; @ohea.org>; Deborah Godwin

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)



(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 
 
Thanks for organizing this.
 
Beth Chandler-Marks 
 
Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>; Michael
Subit (msubit@frankfreed.com) <msubit@frankfreed.com>; abthomasesq@aol.com
<abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am on
Friday April 1.  We would love to see all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is
scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend, and
I know that some of you may not arrive until Thursday.  So, if you could let me know if you
able to attend, the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30

(b) (6)

(b) (6) (b) (6)



 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA
70002 Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com





 
As to logistics, gratuities will be added to the bill since we are such a large party and since we
will have a dedicated server.  The restaurant can do separate checks.
They also can do vegetarian options if necessary.
 
If anyone has questions, please let me know.
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com

From: Jim Finberg <jfinberg@altshulerberzon.com> 
Sent: Monday, March 21, 2022 2:31 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; Julie Richard-Spencer <jrichard@ruspclaw.com>; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 
Not to my knowledge. Free Wednesday after 7. 
 
Get Outlook for Android

From: Michael Subit <msubit@frankfreed.com>
Sent: Monday, March 21, 2022 12:23:14 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>;
jrichard@ruspclaw.com <jrichard@ruspclaw.com>; kbrodar@smart-union.org <kbrodar@smart-
union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; mgr@previant.com <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; Jim Finberg <jfinberg@altshulerberzon.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Did we ever finalize this?  Trying to organize my Memphis dinner calendar. 
 
Michael C. Subit
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(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)



Partner
Frank Freed Subit & Thomas LLP
705 Second Avenue, Suite 1200
Seattle, WA  98104-1798
(206) 682-6711 (Telephone)
(206) 682-0401 (Facsimile)
msubit@frankfreed.com (E-mail)
www.frankfreed.com  (Web)

  
************************************
This message may be protected by the attorney/client or work-product privilege.  If you believe that
this message has been sent to you in error, then please reply to the sender that you received the
message in error and then delete the message.  Thank you.

 
From: Anne Thomas <abthomasesq@aol.com> 
Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com; Michael
Subit <msubit@frankfreed.com>; clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org;
dgodwin@gmlblaw.com; jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Same for me.  

Anne
 
Anne B. Thomas
Attorney at Law
129 Brighton Dr.
Aurora, OH 44202
 
This email may contain privileged and confidential information intended only for the named
recipient.  If you are not the named recipient, or if you have received this email in error, please
immediately notify us and delete this email from your computer (including temporary
electronic storage folders, sometimes called "Trash," "Deleted Items," or "Recycling Bin") and
throw away any printed copies.  This email (including any attachments) does not contain or
constitute an electronic signature except where specifically so stated.  Thank you.
 

(b) (6)
(b) (6)



-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri
Valdes <tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 
 
Thanks for organizing this.
 
Beth Chandler-Marks 
 
Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>; Michael
Subit (msubit@frankfreed.com) <msubit@frankfreed.com>; abthomasesq@aol.com
<abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am
on Friday April 1.  We would love to see all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none of
us would want to miss the reception at the National Civil Rights Museum which is scheduled

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6) (b) (6)



from 6-8 pm.  However, I am also trying to schedule this when all could attend, and I know
that some of you may not arrive until Thursday.  So, if you could let me know if you able to
attend, the number of your guests (if any), and the date you would prefer, I would appreciate
it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30
 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com



From: Chandler-Marks, Elizabeth [OH]
To: Julie Richard-Spencer; Jim Finberg; Michael Subit; Anne Thomas; kbrodar@smart-union.org; Abruzzo, Jennifer;

kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org;
mgr@previant.com; richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com; 

; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
Date: Thursday, March 24, 2022 5:35:07 PM
Attachments: image002.png

Sounds great, thank you Julie!

Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Thursday, March 24, 2022 3:09:08 PM
To: Jim Finberg <jfinberg@altshulerberzon.com>; Michael Subit <msubit@frankfreed.com>; Anne
Thomas <abthomasesq@aol.com>; Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>;
kbrodar@smart-union.org <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
dmclark@benefitcounsel.com <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; mgr@previant.com
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>;
clementt@bsjfirm.com <clementt@bsjfirm.com>; tgvaldes@aol.com <tgvaldes@aol.com>; 

@ohea.org>; dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>;
jwiseman@gmlblaw.com <jwiseman@gmlblaw.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I have finalized the reservation.  It was a bit challenging since we are 18, but I am very excited
so many of us could attend. If anyone has a change of plans, let me know.
 
Our reservation is for Wednesday, March 30 at 7:30 pm.  The location is as follows:
 
Bishop
545 South Main St
Memphis, TN 38103
 
As to logistics, gratuities will be added to the bill since we are such a large party and since we
will have a dedicated server.  The restaurant can do separate checks.
They also can do vegetarian options if necessary.
 
If anyone has questions, please let me know.
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6) (b) (6)



(504) 885-9994
jrichard@ruspclaw.com

From: Jim Finberg <jfinberg@altshulerberzon.com> 
Sent: Monday, March 21, 2022 2:31 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; Julie Richard-Spencer <jrichard@ruspclaw.com>; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 
Not to my knowledge. Free Wednesday after 7. 
 
Get Outlook for Android

From: Michael Subit <msubit@frankfreed.com>
Sent: Monday, March 21, 2022 12:23:14 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>;
jrichard@ruspclaw.com <jrichard@ruspclaw.com>; kbrodar@smart-union.org <kbrodar@smart-
union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; mgr@previant.com <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; Jim Finberg <jfinberg@altshulerberzon.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Did we ever finalize this?  Trying to organize my Memphis dinner calendar. 
 
Michael C. Subit
Partner
Frank Freed Subit & Thomas LLP
705 Second Avenue, Suite 1200
Seattle, WA  98104-1798
(206) 682-6711 (Telephone)
(206) 682-0401 (Facsimile)
msubit@frankfreed.com (E-mail)
www.frankfreed.com  (Web)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)



  
************************************
This message may be protected by the attorney/client or work-product privilege.  If you believe that
this message has been sent to you in error, then please reply to the sender that you received the
message in error and then delete the message.  Thank you.

 
From: Anne Thomas <abthomasesq@aol.com> 
Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com; Michael
Subit <msubit@frankfreed.com>; clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org;
dgodwin@gmlblaw.com; jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Same for me.  

Anne
 
Anne B. Thomas
Attorney at Law
129 Brighton Dr.
Aurora, OH 44202
 
This email may contain privileged and confidential information intended only for the named
recipient.  If you are not the named recipient, or if you have received this email in error, please
immediately notify us and delete this email from your computer (including temporary
electronic storage folders, sometimes called "Trash," "Deleted Items," or "Recycling Bin") and
throw away any printed copies.  This email (including any attachments) does not contain or
constitute an electronic signature except where specifically so stated.  Thank you.
 

-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri
Valdes <tgvaldes@aol.com>; @ohea.org>; Deborah Godwin

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) (6)



(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 
 
Thanks for organizing this.
 
Beth Chandler-Marks 
 
Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>; Michael
Subit (msubit@frankfreed.com) <msubit@frankfreed.com>; abthomasesq@aol.com
<abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am on
Friday April 1.  We would love to see all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is
scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend, and
I know that some of you may not arrive until Thursday.  So, if you could let me know if you
able to attend, the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30

(b) (6)

(b) (6) (b) (6)



 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA
70002 Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com



From: Marianne Robbins
To: Kevin Brodar; Julie Richard-Spencer; Jim Finberg; Michael Subit; Anne Thomas; marksb@ohea.org; Abruzzo,

Jennifer; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org;
richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org;
dgodwin@gmlblaw.com; jwiseman@gmlblaw.com

Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
Date: Friday, March 25, 2022 12:10:27 AM
Attachments: image002.png

Good work Julie!

Get Outlook for iOS

From: Kevin Brodar <kbrodar@smart-union.org>
Sent: Thursday, March 24, 2022 6:51:25 PM
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Jim Finberg <jfinberg@altshulerberzon.com>;
Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org <marksb@ohea.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 
Julie-
 
Thanks for putting this all together.  Looking forward to seeing everyone.
 
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 
 
 

From: Julie Richard-Spencer <jrichard@ruspclaw.com> 
Sent: Thursday, March 24, 2022 3:09 PM
To: Jim Finberg <jfinberg@altshulerberzon.com>; Michael Subit <msubit@frankfreed.com>; Anne
Thomas <abthomasesq@aol.com>; marksb@ohea.org; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)



naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I have finalized the reservation.  It was a bit challenging since we are 18, but I am very excited
so many of us could attend. If anyone has a change of plans, let me know.
 
Our reservation is for Wednesday, March 30 at 7:30 pm.  The location is as follows:
 
Bishop
545 South Main St
Memphis, TN 38103
 
As to logistics, gratuities will be added to the bill since we are such a large party and since we
will have a dedicated server.  The restaurant can do separate checks.
They also can do vegetarian options if necessary.
 
If anyone has questions, please let me know.
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com

From: Jim Finberg <jfinberg@altshulerberzon.com> 
Sent: Monday, March 21, 2022 2:31 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; Julie Richard-Spencer <jrichard@ruspclaw.com>; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 
Not to my knowledge. Free Wednesday after 7. 
 
Get Outlook for Android

From: Michael Subit <msubit@frankfreed.com>
Sent: Monday, March 21, 2022 12:23:14 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>;
jrichard@ruspclaw.com <jrichard@ruspclaw.com>; kbrodar@smart-union.org <kbrodar@smart-

(b) (6)

(b) (6)

(b) (6)

(b) (6)



union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; mgr@previant.com <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org < @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; Jim Finberg <jfinberg@altshulerberzon.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Did we ever finalize this?  Trying to organize my Memphis dinner calendar. 
 
Michael C. Subit
Partner
Frank Freed Subit & Thomas LLP
705 Second Avenue, Suite 1200
Seattle, WA  98104-1798
(206) 682-6711 (Telephone)
(206) 682-0401 (Facsimile)
msubit@frankfreed.com (E-mail)
www.frankfreed.com  (Web)

  
************************************
This message may be protected by the attorney/client or work-product privilege.  If you believe that
this message has been sent to you in error, then please reply to the sender that you received the
message in error and then delete the message.  Thank you.

 
From: Anne Thomas <abthomasesq@aol.com> 
Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com;
naomi@ulaw.com; @per.org; mgr@previant.com; richard@rosenblattgosch.com; Michael
Subit <msubit@frankfreed.com>; clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org;
dgodwin@gmlblaw.com; jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Same for me.  

Anne

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)



 
Anne B. Thomas
Attorney at Law
129 Brighton Dr.
Aurora, OH 44202
 
This email may contain privileged and confidential information intended only for the named
recipient.  If you are not the named recipient, or if you have received this email in error, please
immediately notify us and delete this email from your computer (including temporary
electronic storage folders, sometimes called "Trash," "Deleted Items," or "Recycling Bin") and
throw away any printed copies.  This email (including any attachments) does not contain or
constitute an electronic signature except where specifically so stated.  Thank you.
 

-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri
Valdes <tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 
 
Thanks for organizing this.
 
Beth Chandler-Marks 
 
Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>; Denise Marie Clark
(dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; Marianne Robbins
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>; Michael
Subit (msubit@frankfreed.com) <msubit@frankfreed.com>; abthomasesq@aol.com
<abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes
<tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6) (b) (6)



Subject: EEO Conference Memphis Tennessee March 30-April 2
 
All:
 
I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am on
Friday April 1.  We would love to see all of you there.
 
We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is
scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend, and
I know that some of you may not arrive until Thursday.  So, if you could let me know if you
able to attend, the number of your guests (if any), and the date you would prefer, I would
appreciate it.  If you could attend either night, then please indicate that in your reply.
 
 
Please reply only to me to avoid the email craziness:
 
            ___ I am able to attend.    ___ I am unable to attend.
 
            ___ Wednesday, March 30
 
            ___ Friday, April 1
 
            Number of Guests: ___
 
Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!
 
Julie
 
Julie Richard-Spencer
Robein, Urann,
    Spencer, Picard & Cangemi, APLC
2540 Severn Avenue, Suite 400
Metairie, Louisiana  70002
(504) 885-9994
jrichard@ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com
Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com





From: Frisch, Naomi
To: Marianne Robbins
Cc: Anne Thomas; Abruzzo, Jennifer; Jim Finberg; Julie Richard-Spencer; Kevin Brodar; Michael Subit;

clementt@bsjfirm.com; dgodwin@gmlblaw.com; dmclark@benefitcounsel.com; @per.org;
jwiseman@gmlblaw.com; kcampbell@branstetterlaw.com; marksb@ohea.org; richard@rosenblattgosch.com;
tgvaldes@aol.com; @ohea.org

Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2
Date: Wednesday, March 30, 2022 8:26:48 PM
Attachments: image002.png

I have a Lyft coming in 9 minutes if anyone needs a ride

On Thu, Mar 24, 2022 at 11:09 PM Marianne Robbins <mgr@previant.com> wrote:
Good work Julie!

Get Outlook for iOS

From: Kevin Brodar <kbrodar@smart-union.org>
Sent: Thursday, March 24, 2022 6:51:25 PM
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Jim Finberg
<jfinberg@altshulerberzon.com>; Michael Subit <msubit@frankfreed.com>; Anne Thomas
<abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; dmclark@benefitcounsel.com
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
tgvaldes@aol.com <tgvaldes@aol.com>; @ohea.org < @ohea.org>;
dgodwin@gmlblaw.com <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>

Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2
 

Julie-

 

Thanks for putting this all together.  Looking forward to seeing everyone.

 

 

Kevin Brodar
General Counsel

SMART -TD

24950 Country Club Blvd.

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)



North Olmsted, OH 44070

 

 

 

 

 

From: Julie Richard-Spencer <jrichard@ruspclaw.com> 
Sent: Thursday, March 24, 2022 3:09 PM
To: Jim Finberg <jfinberg@altshulerberzon.com>; Michael Subit
<msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org;
Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov;
kcampbell@branstetterlaw.com; dmclark@benefitcounsel.com; naomi@ulaw.com;

@per.org; mgr@previant.com; richard@rosenblattgosch.com;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;
jwiseman@gmlblaw.com
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2

 

All:

 

I have finalized the reservation.  It was a bit challenging since we are 18, but I am very
excited so many of us could attend. If anyone has a change of plans, let me know.

 

Our reservation is for Wednesday, March 30 at 7:30 pm.  The location is as follows:

 

Bishop

545 South Main St

Memphis, TN 38103

 

As to logistics, gratuities will be added to the bill since we are such a large party and since
we will have a dedicated server.  The restaurant can do separate checks.

They also can do vegetarian options if necessary.

(b) (6)
(b) (6)



 

If anyone has questions, please let me know.

 

Julie

 

Julie Richard-Spencer

Robein, Urann,

    Spencer, Picard & Cangemi, APLC

2540 Severn Avenue, Suite 400

Metairie, Louisiana  70002

(504) 885-9994

jrichard@ruspclaw.com

From: Jim Finberg <jfinberg@altshulerberzon.com> 
Sent: Monday, March 21, 2022 2:31 PM
To: Michael Subit <msubit@frankfreed.com>; Anne Thomas <abthomasesq@aol.com>;
marksb@ohea.org; Julie Richard-Spencer <jrichard@ruspclaw.com>; kbrodar@smart-
union.org; Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com;
dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org; mgr@previant.com;
richard@rosenblattgosch.com; clementt@bsjfirm.com; tgvaldes@aol.com;

@ohea.org; dgodwin@gmlblaw.com; jwiseman@gmlblaw.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2

 

Not to my knowledge. Free Wednesday after 7. 

 

Get Outlook for Android

From: Michael Subit <msubit@frankfreed.com>
Sent: Monday, March 21, 2022 12:23:14 PM
To: Anne Thomas <abthomasesq@aol.com>; marksb@ohea.org <marksb@ohea.org>;
jrichard@ruspclaw.com <jrichard@ruspclaw.com>; kbrodar@smart-union.org
<kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>;
kcampbell@branstetterlaw.com <kcampbell@branstetterlaw.com>;
dmclark@benefitcounsel.com <dmclark@benefitcounsel.com>; naomi@ulaw.com
<naomi@ulaw.com>; @per.org @per.org>; mgr@previant.com
<mgr@previant.com>; richard@rosenblattgosch.com <richard@rosenblattgosch.com>;

(b) (6)

(b) (6)

(b) (6) (b) (6)



clementt@bsjfirm.com <clementt@bsjfirm.com>; tgvaldes@aol.com <tgvaldes@aol.com>;
@ohea.org @ohea.org>; dgodwin@gmlblaw.com

<dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com <jwiseman@gmlblaw.com>; Jim
Finberg <jfinberg@altshulerberzon.com>
Subject: RE: [External] EEO Conference Memphis Tennessee March 30-April 2

 

Did we ever finalize this?  Trying to organize my Memphis dinner calendar. 

 

Michael C. Subit

Partner

Frank Freed Subit & Thomas LLP

705 Second Avenue, Suite 1200

Seattle, WA  98104-1798

(206) 682-6711 (Telephone)

(206) 682-0401 (Facsimile)

msubit@frankfreed.com (E-mail)

www.frankfreed.com  (Web)

  

(b) (6) (b) (6)



************************************

This message may be protected by the attorney/client or work-product privilege.  If you
believe that this message has been sent to you in error, then please reply to the sender that
you received the message in error and then delete the message.  Thank you.

 

From: Anne Thomas <abthomasesq@aol.com> 
Sent: Monday, March 7, 2022 8:56 PM
To: marksb@ohea.org; jrichard@ruspclaw.com; kbrodar@smart-union.org;
Jennifer.Abruzzo@nlrb.gov; kcampbell@branstetterlaw.com;
dmclark@benefitcounsel.com; naomi@ulaw.com; @per.org; mgr@previant.com;
richard@rosenblattgosch.com; Michael Subit <msubit@frankfreed.com>;
clementt@bsjfirm.com; tgvaldes@aol.com; @ohea.org; dgodwin@gmlblaw.com;(b) (6)

(b) (6)



jwiseman@gmlblaw.com; jfinberg@altshulerberzon.com
Subject: Re: [External] EEO Conference Memphis Tennessee March 30-April 2

 

Same for me.  

Anne

 

Anne B. Thomas

Attorney at Law

129 Brighton Dr.

Aurora, OH 44202

 

This email may contain privileged and confidential information intended only for the named
recipient.  If you are not the named recipient, or if you have received this email in error,
please immediately notify us and delete this email from your computer (including temporary
electronic storage folders, sometimes called "Trash," "Deleted Items," or "Recycling Bin")
and throw away any printed copies.  This email (including any attachments) does not contain
or constitute an electronic signature except where specifically so stated.  Thank you.

 

-----Original Message-----
From: Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>
To: Julie Richard-Spencer <jrichard@ruspclaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
Jennifer.Abruzzo@nlrb.gov <Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Denise Marie Clark (dmclark@benefitcounsel.com)
<dmclark@benefitcounsel.com>; naomi@ulaw.com <naomi@ulaw.com>; @per.org

@per.org>; Marianne Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com) <msubit@frankfreed.com>;
abthomasesq@aol.com <abthomasesq@aol.com>; clementt@bsjfirm.com <clementt@bsjfirm.com>;
Teri Valdes <tgvaldes@aol.com>; @ohea.org>; Deborah Godwin
(dgodwin@gmlblaw.com) <dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com
<jwiseman@gmlblaw.com>; jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Sent: Mon, Mar 7, 2022 5:59 pm
Subject: Re: EEO Conference Memphis Tennessee March 30-April 2

I can attend and prefer Wednesday evening, but could do Friday evening as well. 

 

Thanks for organizing this.

(b) (6)

(b) (6)
(b) (6)



 

Beth Chandler-Marks 

 

Get Outlook for iOS

From: Julie Richard-Spencer <jrichard@ruspclaw.com>
Sent: Monday, March 7, 2022 1:21:50 PM
To: Kevin Brodar <kbrodar@smart-union.org>; Jennifer.Abruzzo@nlrb.gov
<Jennifer.Abruzzo@nlrb.gov>; kcampbell@branstetterlaw.com
<kcampbell@branstetterlaw.com>; Chandler-Marks, Elizabeth [OH] <marksb@ohea.org>;
Denise Marie Clark (dmclark@benefitcounsel.com) <dmclark@benefitcounsel.com>;
naomi@ulaw.com <naomi@ulaw.com>; @per.org @per.org>; Marianne
Robbins <mgr@previant.com>; richard@rosenblattgosch.com
<richard@rosenblattgosch.com>; Michael Subit (msubit@frankfreed.com)
<msubit@frankfreed.com>; abthomasesq@aol.com <abthomasesq@aol.com>;
clementt@bsjfirm.com <clementt@bsjfirm.com>; Teri Valdes <tgvaldes@aol.com>;

@ohea.org>; Deborah Godwin (dgodwin@gmlblaw.com)
<dgodwin@gmlblaw.com>; jwiseman@gmlblaw.com <jwiseman@gmlblaw.com>;
jfinberg@altshulerberzon.com <jfinberg@altshulerberzon.com>
Subject: EEO Conference Memphis Tennessee March 30-April 2

 

All:

 

I write on behalf of our esteemed Chair, Kevin Brodar, to welcome all of the Union and
Employee counsel to the EEO Conference in Memphis Tennessee.  The program looks
exceptional.  I know that the Program Committee has worked hard to provide timely topics
with exceptional speakers.  Please note that there is a Union attorneys’ breakfast at 8:00 am
on Friday April 1.  We would love to see all of you there.

 

We are attempting to schedule a Union lawyers’ dinner for either Wednesday, March 30 or
Friday, April 1.  If we schedule the dinner for Friday, it would be a late start, given that none
of us would want to miss the reception at the National Civil Rights Museum which is
scheduled from 6-8 pm.  However, I am also trying to schedule this when all could attend,
and I know that some of you may not arrive until Thursday.  So, if you could let me know if
you able to attend, the number of your guests (if any), and the date you would prefer, I
would appreciate it.  If you could attend either night, then please indicate that in your reply.

 

 

Please reply only to me to avoid the email craziness:

(b) (6)

(b) (6) (b) (6)



 

            ___ I am able to attend.    ___ I am unable to attend.

 

            ___ Wednesday, March 30

 

            ___ Friday, April 1

 

            Number of Guests: ___

 

Thank you all so much for responding timely.  I look forward to seeing you all in Memphis!

 

Julie

 

Julie Richard-Spencer

Robein, Urann,

    Spencer, Picard & Cangemi, APLC

2540 Severn Avenue, Suite 400

Metairie, Louisiana  70002

(504) 885-9994

jrichard@ruspclaw.com

Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie, LA 70002
Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com

Robein, Urann, Spencer, Picard & Cangemi APLC. 2540 Severn Ave, Suite 400 Metairie,
LA 70002 Phone: 504.885.9994 Fax: 504.885.9969 http://www.ruspclaw.com

-- 
Naomi Frisch
Attorney at Law
Asher, Gittler & D'Alba
200 W. Jackson Blvd., Ste. 720
Chicago, Illinois 60606
(312) 263-1500 (o)



(312) 263-1520 (f)
www.ulaw.com
www.worker-rights.com

The information contained in this e-mail message and any attachments hereto are intended
only for the use of the individual or entity named above and may contain legally privileged
and confidential information.  If the reader of this message is not the intended recipient, you
are hereby notified that the dissemination, distribution or copying of this communication is
strictly prohibited.  If you have received this communication in error, please notify me
immediately and delete the original e-mail from your system.  Thank you.



From: Abruzzo, Jennifer
To: Alex Roe
Subject: Re: Confirmation letter for ULA conference
Date: Thursday, March 31, 2022 4:44:06 PM

M

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Monday, March 28, 2022 11:59:27 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Confirmation letter for ULA conference
 
Hi Jen,
Hope you are well!  Muddling along here.  Can't wait to see you.
xoxo
Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her





2 
 

Your Session 
You are scheduled to present during the morning plenary session on Tuesday, May 17, from 
8:00 a.m. to 8:40 a.m. PDT.  Your presentation will be followed by that of NLRB Chair 
McFerran and Members Prouty and Wilcox. Please see the attached tentative schedule in brief 
for more information about the conference. You are also invited to join the Women’s Caucus 
lunch on Wednesday, May 18 from 12:30 p.m. to 2:00 p.m. PDT. The Women’s Caucus 
would be delighted if you would be open to making brief remarks during this informal gathering. 
 
Visual Aids 
If you choose to use visual aids (typically slides) during your presentation, please send a copy of 
any slides or other media to Alex Roe and  by May 6, 2022.  If you are using video 
or other special effects in your Power Point, please let us know because we will otherwise load 
the slides as a pdf and those effects will not come through. 
 
Thank you again for contributing to the success of the conference and the experience of your 
ULA colleagues. I know I am not alone in being excited to hear you speak, to see you, and to 
celebrate your accomplishments. 
 
Warmly, 
Alex Roe 
 
 

(b) (6)



From: Roger King
To: Eileen Rowe
Cc: Lynn Rhinehart; Ed Chambers; Richard Griffin; Wilma Liebman; Judy Conti; Abruzzo, Jennifer; Carter, Abigail;

CHARLOTTE BURROWS; JOCELYN SAMUELS; Vicky Byrd; Melissa Cropper; McFerran, Lauren
Subject: Re: [EXTERNAL] Re: The 2022 Big Sky Labor and Employment Conference
Date: Sunday, April 3, 2022 7:01:39 PM

Eileen – great news -we are still finalizing the agenda – if Secty Walsh comes we are thinking of
having she and Marty lead off the Conf on Aug 3 –  if not we have Liz leading an agenda segment  on
union organizing, strike activity and collective agreements  developments on Aug 4- does she have a
preference on dates between Aug 3  , 4 and 5 ? Again we are delighted she will be with us in Big Sky
in August.
 

From: Eileen Rowe <erowe@aflcio.org>
Date: Friday, April 1, 2022 at 10:49 AM
To: Roger King <rking@hrpolicy.org>
Subject: Re: [EXTERNAL] Re: The 2022 Big Sky Labor and Employment Conference
 
Hi Roger,
 
I hope you are well.
 
Confirming Liz will be available to speak at the conference in August. Could you please let me know
which date she would speak?
 
Thank you!
 
Kind regards,
Eileen Rowe
AFL-CIO Office of the President
 
On Mon, Mar 21, 2022 at 10:28 AM Roger King <rking@hrpolicy.org> wrote:

Eileen - certainly- no worries- if you need a few more weeks that is fine - we hope to realize a final
agenda by mid  April 

Sent from my iPhone

On Mar 21, 2022, at 7:22 AM, Eileen Rowe <erowe@aflcio.org> wrote:

Good morning Roger,
 
Thank you for following up and for your patience. 
 
May I have until the end of this week to get back to you, please? I am bumping this



request to the top of President Shuler's incoming speaking request list. 
 
Kind regards,
Eileen
 
On Mon, Mar 21, 2022 at 10:13 AM Roger King <rking@hrpolicy.org> wrote:

Good Morning Eileen,
 
I am follow up on the invitation for President Shuler to speak at the 2022 Big Sky
Labor and Employment Conference on August 3-5, 2022 in Big Sky, Montana.
Please let me know if you have any questions or need additional information
regarding the conference.
 
Thank you,
 
G. Roger King
HR Policy Association
1001 19th Street North, Suite 1002| Arlington, VA 22209
Direct: 202-375-5004 | Cell: 614-582-3939 | rking@hrpolicy.org
Assistant: Katie Strete | 313-774-0261 |kstrete@hrpolicy.org 
 

From: Eileen Rowe <erowe@aflcio.org>
Date: Tuesday, January 11, 2022 at 3:00 PM
To:  < @hrpolicy.org>
Cc: "cneff@aflcio.org" <cneff@aflcio.org>, "Roger King (HR Policy)"
<rking@hrpolicy.org>
Subject: Re: [EXTERNAL] Re: The 2022 Big Sky Labor and Employment
Conference
 
Hi Katie,
 
Great, thank you. Please feel free to check in with me directly at any time.
 
Many thanks,
Eileen
 
On Tue, Jan 11, 2022 at 2:42 PM  < @hrpolicy.org> wrote:

Hi Eileen,
 
The conference will be held on August 3 – 5 in Big Sky, Montana.
 
Thank you,
 

Administrative Assistant to Roger King
(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)



Office: 
Fax: (614) 423-2991 
 
 
 

From: Eileen Rowe <erowe@aflcio.org>
Date: Tuesday, January 11, 2022 at 2:29 PM
To: "Roger King (HR Policy)" <rking@hrpolicy.org>
Cc: "cneff@aflcio.org" <cneff@aflcio.org>, 

@hrpolicy.org>
Subject: [EXTERNAL] Re: The 2022 Big Sky Labor and Employment
Conference
 
Hi Roger,
 
Thank you so much for sharing this information. Could you please let me know
what date the conference will be held in August? I will get back to you regarding
President Shuler's availability as soon as possible.
 
I know President Shuler will appreciate this invitation - thanks again!
 
Kind regards,
Eileen Rowe
AFL-CIO Office of the President
 
On Tue, Jan 11, 2022 at 1:20 PM Roger King <rking@hrpolicy.org> wrote:

Chris and Eileen,
 
Please find the attached invitation for President Shuler to speak at the 2022
Big Sky Labor and Employment Conference.
 
Thank you,
 
G. Roger King
HR Policy Association
1001 19th Street North, Suite 1002| Arlington, VA 22209
Direct: 202-375-5004 | Cell: 614-582-3939 | rking@hrpolicy.org
Assistant:  |  | @hrpolicy.org 
 
 

(b) (6)

(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6)



From: Kevin Brodar
To: Abruzzo, Jennifer
Subject: RE: EEO MIdwinter meeting
Date: Tuesday, April 12, 2022 10:47:53 PM

Thanks.  We will make sure that you have plenty of time to get to the airport. 
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Tuesday, April 12, 2022 5:41 PM
To: Kevin Brodar <kbrodar@smart-union.org>
Subject: RE: EEO MIdwinter meeting
 
I’ll need to leave by 2:00 in order to get to the airport.
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Tuesday, April 12, 2022 2:27 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: RE: EEO MIdwinter meeting
 
Glad you could make it and enjoyed the event.    

Looking forward to seeing you on the June 27! What time will you need to leave to hotel?
 
Take care
 
Kevin
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Monday, April 4, 2022 2:17 PM
To: Kevin Brodar <kbrodar@smart-union.org>
Subject: RE: EEO MIdwinter meeting
 
Thanks for inviting me.  I enjoyed it.  I have the morning of June 27 on my calendar for the Liaison
meeting.  I’m flying out to Chicago later that day for another speaking engagement.  Take care
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Monday, April 4, 2022 10:47 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: EEO MIdwinter meeting
 
Jennifer-
 
Thank you so much for attending and taking part in the government panel.  I was hoping to thank
you in person, but I was tied up in mediation all day.  
 



I hope you can attend the Liaison meeting in June.  That is a smaller group, but perhaps a more
intense meeting. 
 
Thanks again.
 
Kevin
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Matt Harris
Cc: Rutter, Jessica; Hammonds, Ashley
Subject: RE: Invite: Ohio State Bar Association NLRB Update Seminar 2022
Date: Wednesday, April 20, 2022 11:14:00 AM

Good to hear from you Matt and hope all is going well.  I am available to do it, but it is right around
my birthday (again), so I may have to do it remotely.
 

From: Matt Harris <mrharris@cwa-union.org> 
Sent: Wednesday, April 20, 2022 11:03 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Invite: Ohio State Bar Association NLRB Update Seminar 2022
 
 

 
Jennifer,
 
I hope this email finds you well. I'm reaching out to you on behalf of the Ohio State Bar Association. 
 
I was hoping to recruit you yet again to speak at the OSBA's annual NLRB Update Seminar. This year
it will be held in Columbus, Ohio on December 13, 2022. The format will be a general Q&A format
similar to last year. While the preference would be an in-person appearance, there is an option for
remote participation. All expenses will be paid by the OSBA. 
 
Please let me know if you are willing and able to attend. Thank you sincerely for your time and
consideration. 
 
 

Matthew R. Harris
CWA District 4 Counsel
20525 Center Ridge Rd., Suite 700
Cleveland, OH 44116
Office Phone: 440/333-6363
Office Fax: 440/333-1491
mrharris@cwa-union.org
 
This email and any attached files contains confidential and/or privileged information and is intended only for the individual(s) named above. If you are
not the intended recipient(s), please immediately notify the sender and delete this email from your system. You are advised that any dissemination or
disclosure of the contents of this communication is strictly prohibited.



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Subject: Re: Question regarding your presentation at ULA conference
Date: Friday, April 22, 2022 11:41:45 AM

 

 

Nothing in particular, though I'll ask Craig to make sure.  You will have 45 minutes.  I
anticipate that you will get a lot of questions. 

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Fri, Apr 22, 2022 at 11:39 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

A table with a microphone works for me.  I won’t have slides.  Is there anything in particular
that you want me to discuss?  And, how long do I have?

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Friday, April 22, 2022 11:13 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Question regarding your presentation at ULA conference

 

 

 

Hi Jen!

Do you have any preferences for your presentation at the conference?  Do you
prefer a podium or a table with a microphone?  Do you plan on having slides or
anything like that? 



Thanks,

Alex

 

Alex Roe

Managing Counsel

AFL-CIO Union Lawyers Alliance

815 Black Lives Matter Plaza N.W.

Washington, DC 20006

(301) 793-3143 (cell)

(202) 637-5214 (office)

aroe@aflcio.org

 

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Alex Roe
Cc: Craig Becker; 
Subject: Re: Please Join the ULA Board for Breakfast on Wednesday, May 18 at the Hilton Portland Downtown
Date: Friday, April 22, 2022 4:01:14 PM

Thank you 

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Friday, April 22, 2022 3:59:58 PM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>;  < @aflcio.org>
Subject: Please Join the ULA Board for Breakfast on Wednesday, May 18 at the Hilton Portland
Downtown
 

 

 

Greetings,
You are receiving this invitation as a special guest presenter at the Union Lawyers
Alliance 2022 Annual Conference in Portland, Oregon. 

On behalf of the ULA Board of Directors, I cordially invite you to join us for an informal
breakfast meeting on Wednesday, May 18 from 7:00 a.m. to 8:00 a.m. in the Hotel's
beautiful Skyline Room. This will be an opportunity to combine your morning coffee
with friendly conversation and panoramic views of the city.

As always, if you have any questions, don't hesitate to reach out to me or ULA
Administrator Karen Kelly.

With many thanks for your contributions to our conference,
Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

(b) (6)

(b) (6) (b) (6)



She/her



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Peter Ford
Cc: Hammonds, Ashley; 
Subject: RE: Speaking invitation for 2022 UFCW Attorneys" Conference
Date: Tuesday, April 26, 2022 10:54:00 AM

Thanks Peter.  I’ll get back to you right away.
 

From: Peter Ford <pford@ufcw.org> 
Sent: Tuesday, April 26, 2022 10:49 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>;  < @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Jennifer,
 
Unfortunately, our Conference sessions end at 12:30 pm (see attached agenda) and attendees have
the afternoons off.  I can switch you and Gwynne Wilcox and put you in her current Monday August
1 10:15 – 11 am time slot.  And I may be able to move the DEI panel up and have you speak from
11:45 am to 12:30 pm on Aug. 1.  But rather than flying to Milwaukee on the morning of Aug. 1 and
cutting it close, how about flying to Milwaukee on Sunday, July 31?  That way you can attend the
Sunday night Welcome Reception and Dinner, and if you can’t get a flight out of Milwaukee Monday
afternoon you can stay a second night and fly out Tuesday morning.  
 
We’re in the process of finalizing the agenda and sending out the formal invitation letters, so please
let me know as soon as you can whether these options would work.
 
Thanks,
Peter
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Tuesday, April 26, 2022 10:14 AM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Peter,
 
I’m having trouble with flights in and out of Milwaukee since I have to be in Montana by midday on
August 2 for another conference.   Is there a possibility of me speaking on August 1 later in the

(b) (6)

(b) (6) (b) (6)



afternoon?  I can then take a flight out of DC to Milwaukee on August 1 in the am and leave
Milwaukee in the morning on August 2.
 
Take care,
Jennifer
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, December 30, 2021 2:58 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks and Happy New Year to you too!

Sent from my iPhone
 

On Dec 30, 2021, at 11:54 AM, Rutter, Jessica <Jessica.Rutter@nlrb.gov> wrote:

Thanks, Peter. I’ll get back to you early next week to confirm a time. In the meantime,
wishing you a happy new year!
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, December 30, 2021 11:44 AM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks, Jessica.  Regarding a time to talk, of these dates work for me.  How about
January 14, at whatever time works best for Jennifer?
 
Peter

Sent from my iPhone
 

On Dec 30, 2021, at 8:16 AM, Rutter, Jessica <Jessica.Rutter@nlrb.gov>
wrote:

Thanks, Peter. Jennifer would be happy to attend and speak at the UFCW
Attorneys’ Conference on Aug. 2 but just a note that the current
continuing resolution expires Feb. 18. While we’re hopeful that we’ll have



an FY 22 budget or continuing resolution on the date of the Conference,
in the unlikely situation that we do not, Jennifer would not be able to
participate.
 
As for setting up a time to talk, how about sometime during the afternoon
on 1/11, 1/12, or 1/14?
 

From: Peter Ford <pford@ufcw.org> 
Sent: Wednesday, December 29, 2021 5:14 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi Jessica - Thanks for reaching out. Yes, UFCW will reimburse or pay for
travel expenses as well as a room at the hotel where the Conference is
being held, as in the past. Best,
Peter 

Sent from my iPhone

On Dec 29, 2021, at 11:15 AM, Rutter, Jessica
<Jessica.Rutter@nlrb.gov> wrote:

Peter, I hope you’re safe and well and having good holidays.
Thanks so much for reaching out and for this invitation. I just
had one quick clarifying question for you—it is my
understanding that in the past the UFCW had reimbursed
NLRB officials for travel expenses for this meeting and I
wanted to confirm whether or not UFCW intends to
continue its practice? No worries at all if not! Thanks so
much, Jessica
 

From: Peter Ford <pford@ufcw.org> 
Sent: Tuesday, December 21, 2021 9:20 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Speaking invitation for 2022 UFCW Attorneys'
Conference
 
Dear NLRB General Counsel Abruzzo:
 
This is to informally invite you to speak at the 2022 UFCW
Attorneys’ Conference (a formal invitation will follow UFCW



President Perrone’s approval of the Conference agenda)
and, if you’re able to speak, to schedule a convenient time to
talk to you in the coming weeks.  The Conference will be
held in Milwaukee July 31 – August 3, 2022, and I’ve
tentatively scheduled you to speak on Tuesday, August 2.  As
an FYI, I’m inviting NLRB Member Gwynne Wilcox to speak as
well, and she’s tentatively scheduled to speak on August 1. 
Thanks for considering this invitation, and I hope you have a
safe and restful holiday season.
 
Best,
Peter
Peter J. Ford
General Counsel    
United Food & Commercial Workers
International Union, AFL-CIO, CLC
1775 K Street NW
Washington DC  20006-1598
Direct: (202) 466-1523
Cell: (202 320-0724
Fax: (202) 728-1803
Email: pford@ufcw.org
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2022 UFCW ATTORNEYS’ CONFERENCE 
SUNDAY, JULY 31 – WEDNESDAY, AUGUST 3 
Hyatt Regency, Milwaukee, Wisconsin  

CONFERENCE AGENDA 
 
 
 

2:00 – 5:00 P.M. REGISTRATION 
 
7:00 – 10:00 P.M. WELCOME RECEPTION AND DINNER 
 
 
 
7:00 – 8:00 A.M. BREAKFAST 
 
8:00 – 8:30 A.M. GREETINGS AND OPENING REMARKS 
 
 Anthony M. Perrone, International President 
 UFCW International Union, Washington, DC 
  
8:30 – 10:00 A.M. STRATEGIC BARGAINING CONSIDERATIONS IN CONTRACT 

DISPUTES (HIGHLIGHTING KROGER BARGAINING) 
 

 Milton L. Jones, Executive Vice President 
 Director, National Bargaining Department 

 UFCW International Union, Washington, DC 
 
 Joey J. Hipolito, Assistant General Counsel 
 UFCW International Union, Washington, DC 
 
 Sarah L. Anderson, Assistant General Counsel 
 UFCW International Union, Washington, DC 
 

  Mathew S. Schecter, General Counsel 
 UFCW Local Union No. 7, Wheat Ridge, CO 
  
 Moderator and Speaker: 

  George Wiszynski, Associate General Counsel 
  UFCW International Union, Washington, DC  
           

 10:00 – 10:15 A.M. BREAK 
 
 10:15 – 11:00 A.M. GUEST SPEAKER 

  
 The Honorable Gwynne A. Wilcox, Member 
 National Labor Relations Board, Washington, DC 

  

 

SUNDAY, JULY 31 
 

MONDAY, AUGUST 1 
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2022 UFCW ATTORNEYS’ CONFERENCE 
SUNDAY, JULY 31 – WEDNESDAY, AUGUST 3 
Hyatt Regency, Milwaukee, Wisconsin  

 
        
11:00 A.M. – 12:30 P.M.  AN INTROSPECTION: HOW TO CONSCIOUSLY ADVANCE DEI 

PRINCIPLES TO CREATE AN INCLUSIVE WORKPLACE FOR UNION 
ATTORNEYS AND HELP THEM SUCCEED 

 
 Daniel Juday, DEI Speaker and Convener 
 Daniel Juday LLC, Columbus, OH 
 
 Moderator and Speaker: 
 Danielle L. Murphy, Assistant General Counsel 

  UFCW International Union, Chemical Workers Union Council, Akron, OH 
 
 
 
 
7:00 – 8:00 A.M. BREAKFAST 
 
8:00 – 9:30 A.M. ORGANIZING OPPORTUNITIES AND CHALLENGES 
 

  Todd S. Crosby, International Vice President 
  Region 7 Acting Director 
  UFCW International Union, Seattle, WA  
 
  Lance Heasley, President 
  UFCW International Union, Chemical Workers Union Council, Akron, OH 
 
  Samantha L. Palladino, Associate General Counsel 
  UFCW Local Union No. 7, Wheat Ridge, CO 
  
  Maneesh Sharma, Associate General Counsel 
  AFL-CIO, Washington, DC 
 
  Rachelle Netzer, Director, Digital Department 
  UFCW International Union, Washington, DC 
 
  Carey R. Butsavage, Esquire 
  Butsavage & Durkalski, P.C., Washington, DC 

 
  Moderator: 

 August Randall Vehar, Assistant General Counsel 
  UFCW International Union, Chemical Workers Union Council, Akron, OH  

  

TUESDAY, AUGUST 2 
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2022 UFCW ATTORNEYS’ CONFERENCE 
SUNDAY, JULY 31 – WEDNESDAY, AUGUST 3 
Hyatt Regency, Milwaukee, Wisconsin  

 
  
 Randy S. Rabinowitz, Esquire 
 OSH Law Project, Washington, DC 
 
 Sandeep Vaheesan, Legal Director 
 Open Markets Institute, Washington, DC 
 
 Rachel Micah-Jones, Executive Director 
 Centro De Los Derechos Del Migrante, Inc., Baltimore, MD  
  
 Moderator and Speaker: 
 Sarai K. King, Assistant General Counsel 

  UFCW International Union, Washington, DC  
 
9:30 – 10:15 A.M. UPDATE ON STATE LEGISLATION AFFECTING UFCW MEMBERS AND THE 

RIGHT TO VOTE  
 

  Ademola Oyefeso, International Vice President 
                                               Director, Legislative and Political Action Department 

  UFCW International Union, Washington, DC 
 
  Renata Strause, Esquire 
  Trister, Ross, Schadler & Gold, PLLC, Washington, DC 
   
  Moderator: 

 Joey J. Hipolito, Assistant General Counsel 
 UFCW International Union, Washington, DC 

  
 10:15 – 10:30 A.M. BREAK 

 
10:30 – 11:45 A.M. SELECTED ISSUES INVOLVING THE LMRDA, LMRA SECTION 302 AND 

UFCW CONSTITUTION 
 

  Lisa D. Pedersen, Special Counsel and Assistant to the President 
 UFCW International Union, Washington, DC 
 

  David A. Rosenfeld, Esquire 
  Weinberg, Roger & Rosenfeld, A Professional Corporation, Emeryville, CA 

 
   George Wiszynski, Associate General Counsel  

  UFCW International Union, Washington, DC  
  
  Moderator and Speaker: 
  Peter J. Ford, General Counsel 

 UFCW International Union, Washington, DC 
 

 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.
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To: Abruzzo, Jennifer
Cc: Peter Ford; Rutter, Jessica; Ashley.Hammond@nlrb.gov
Subject: 2022 UFCW Attorneys Conference - Speaker Letter
Date: Wednesday, April 27, 2022 1:17:07 PM
Attachments: Jennifer Abruzzo, General Counsel NLRB.pdf
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to the General Counsel
United Food and Commercial Workers
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Fax: (202) 728-1803

@ufcw.org
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Anthony M. Perrone, International President 
Shaun Barclay, International Secretary-Treasurer 
 

United Food & Commercial Workers International Union, AFL-CIO, CLC 

1775 K Street, NW • Washington DC 20006-1598 

Office (202) 223-3111 • Fax (202) 466-1562 • www.ufcw.org  

Writer’s Direct Contact 
(202) 466-1523 
pford@ufcw.org 

 
 

Via email and 1st class mail 
 
April 27, 2022 
 
 

Jennifer A. Abruzzo, General Counsel 
National Labor Relations Board 
1015 half Street SE 
Washington DC  20570-0001 
 

Dear General Counsel Abruzzo:  

                      We look forward to having you as a speaker at this year’s UFCW International 
Union Attorneys' Conference (Conference), which will be held Sunday, July 31 through 
Wednesday, August 3, at the Hyatt Regency Milwaukee located at 333 West Kilbourn Avenue, 
Milwaukee, Wisconsin 53203.  You are currently scheduled to speak at 10:15 a.m., Monday, 
August 1. 

                       Please complete your Conference registration online via Cvent by clicking here.  
The deadline to register is June 24, 2022, to allow sufficient time to plan our receptions and 
other events.  Please be advised that all attendees must be fully vaccinated against COVID-19.  
Therefore, please send a copy of your vaccination card, front and back with your name clearly 
legible, to meetingsvaxcard@ufcw.org no later than June 24, 2022. This is a secure mailbox and 
only those required to track vaccination status have access. If you are unable to email a copy of 
your vaccination card, please bring your vaccination card or a copy/photo of your vaccination 
card (front and back) to show at the on-site registration. Masks will be required in all meeting 
and event spaces regardless of vaccination status and hotel protocol. 

                       The UFCW will reimburse you for reasonable and customary expenses associated 
with your speaking engagement, including two nights’ hotel, meals, and ground transportation. 
Hotel reservations have been made for your arrival on Sunday, July 31 and departure on 
Tuesday, August 2, 2022.  Please let us know if you wish to stay additional nights.  Your airline 
reservations should be made by calling our travel agent, Metropolitan Travel at (703) 941-8186.  
Your hotel (room/tax only, for the days specified) and airfare will be on the UFCW Master 
Account.  Please mention the 2022 UFCW Attorneys’ Conference when making your flight 
reservations.  According to our expense reimbursement policy, you must submit all original 
itemized receipts in order to be reimbursed for your expenses associated with your speaking 
engagement.   



                      A tentative agenda is available by clicking here.  For information about the hotel, 
the community, or travel options please click here to visit the hotel's website.   

                      Conference materials will be available in advance of the Conference online at the 
UFCW’s Legal website.  If you have not already registered for access to this site, you may do so 
by following these instructions. 

                       There will be two receptions at the Conference:  the first at 7 p.m. on Sunday, July 
31, and the second at 7 p.m. on Tuesday, August 2.  Both receptions will include food and 
beverage.  We encourage Conference attendees to dress comfortably, and business casual 
dress is appropriate for all Conference events. 

                       If you have any questions regarding registration or hotel reservations, please 
contact Assistant to the Director of Union Administration  at . 

                       For any questions about the Conference, please contact  at  
. 

                        
                       Thanks, and we look forward to seeing you at the Conference.  
 

       

 
     Peter J. Ford 

General Counsel 
 

cc:  Jessica Rutter 
       Ashley Hammonds 
       Renee Valastek 
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CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Alex Roe
Subject: Looking forward to the 2022 ULA Annual Conference
Date: Monday, May 2, 2022 4:32:34 PM
Attachments: ULA 2022 Conference Printed Schedule bpr.pdf

 

 

Good afternoon,
You are receiving this email as an invited guest or non-member speaker at the ULA
Annual Conference in Portland, Oregon on May 16-18, 2022. 

Attached to this email is a copy of the conference schedule.  For those of you who are
attending in-person, please note that all in-person attendees will be required to show
proof of up-to-date COVID vaccination per CDC guidelines. For most people, this
means the initial course of vaccination(s) plus at least one booster. You may show
your vaccination card or a picture thereof (e.g., on your phone) to satisfy this
requirement.

Please also note that we will require masks for audience members during the plenary
and breakout sessions.

We are looking forward to seeing you and thank you for your support.

Regards,
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her







2

6:30 A.M.–4 P.M.  
CONFERENCE REGISTRATION PLAZA FOYER

6:30–8 A.M.
CONTINENTAL BREAKFAST GRAND BALLROOM FOYER

8–9:30 A.M.
PLENARY II GRAND BALLROOM

NLRB General Counsel
JENNIFER ABRUZZO General Counsel, National Labor Relations Board, Washington, D.C.

NLRB Democratic Board Members
LAUREN McFERRAN Chair, National Labor Relations Board, Washington, D.C.
DAVID PROUTY Member, National Labor Relations Board, Washington, D.C.
GWYNNE WILCOX Member, National Labor Relations Board, Washington, D.C.

9:45–11 A.M. and 11:15 A.M.–12:30 P.M. 
MORNING BREAKOUT SESSIONS 

A-1 Public Employees’ First Amendment Rights: GALLERIA NORTH 
Restrictions on the Teaching of History and Other Current Issues 
MODERATOR 
HANNAH WEINSTEIN Rothner, Segall & Greenstone, Pasadena, California
PANELISTS
GENEVIEVE TORRES Lawyers’ Committee for Civil Rights Under Law, Washington, D.C.
SARAH DRESCHER Tedesco Law Group, Portland, Oregon

A-2 Applying Bostock to Bargaining, Benefits and Litigation BROADWAY 
MODERATOR 
GEOFF LEONARD Levy Ratner, New York, New York
PANELISTS
CASEY PITTS Altshuler Berzon, San Francisco, California
AMY WHELAN National Center for Lesbian Rights, San Francisco, California
JULIA LUM Leonard Carder, Oakland, California

TU ESDAY  M A Y  1 7,  2 0 2 2
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A-3 Call Me Maybe: What Lawyers Need to Know About New Tech PAVILION EAST
MODERATOR 
SANNI LEMONIDIS Lemonidis Consulting & Law Group, Seattle, Washington
PANELISTS
BRANDON BOSWELL American Federation of Teachers, Washington, D.C.
KATY DUNN Service Employees International Union Local 32BJ, New York, New York
NICOLE HORBERG DECTER Segal Roitman, Boston, Massachusetts

A-4 NLRB New Developments ATRIUM BALLROOM 
MODERATOR 
JEFF MACEY Macey Swanson Hicks & Sauer, Indianapolis, Indiana
PANELISTS
CATHY HIGHET Highet Law, Portland, Oregon
EMILY PEREZ Hammond & Shinners, Des Peres, Missouri

A-5 Representing Immigrant Workers    GALLERIA SOUTH
MODERATOR 
RAVEN HALL Associate General Counsel, AFL-CIO, Washington, D.C.
PANELISTS
MONICA GUIZAR Associate General Counsel, Service Employees International Union, Los Angeles, 
California
JESSICA RUTTER Associate General Counsel, National Labor Relations Board, Washington, D.C.

12:45–2:15 P.M. 
LAWYERS OF COLOR CAUCUS LUNCHEON  SKYLINE I
Open to ULA Members Who Identify as Persons of Color
ORGANIZERS/FACILITATORS
JENNIFER DISOTELL Federal Mediation and Conciliation Service, Seattle, Washington
MINDY HOLMES Murphy Anderson, Washington, D.C.
EMIL TOTONCHI Operating Engineers Local 150, Countryside, Illinois
LIGIA VELAQUEZ Federal Mediation and Conciliation Service, Seattle, Washington

12:45–2:15 P.M.
DEI LUNCHEON  GRAND BALLROOM II
Doing DEI Work with Intent and Integrity
AHMMAD BROWN Northwestern University School of Education and Social Policy/EBDI, Chicago, 
Illinois
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2:30–3:45 P.M. and 4–5:15 P.M.
AFTERNOON BREAKOUT SESSIONS

B-1 How to Help Leaders Build an Anti-Racist Union BROADWAY
MODERATOR 
IVY YAN McCracken, Stemerman & Holsberry, San Francisco, California
PANELISTS
MELISSA MATOS National Employment Law Project, Washington, D.C.
STEVEN PITTS, Ph.D. Berkeley Labor Center, Berkeley, California
MELISSA WOODS Cohen, Weiss and Simon, New York, New York

B-2 Ethical Issues Related to Internal Union Affairs   PAVILION EAST
MODERATOR 
MELISSA CHAN Service Employees International Union Local 32BJ, New York, New York
PANELISTS
CATHERINE FISK Berkeley Law, Berkeley, California
SARAH DERRY Barnard Iglitzin & Lavitt, Seattle, Washington

B-3 State and Local Initiatives to Assist Organizing and GALLERIA NORTH 
Raise Standards: What Can Be Done and How to Avoid  
Risks to Our Elected Allies and Ourselves
MODERATOR 
BART SHEARD Legislative Representative, AFL-CIO, Washington, D.C.
PANELISTS
LEON DAYAN Bredhoff & Kaiser, Washington, D.C.
ARTHUR LIOU Leonard Carder, Oakland, California
MELANIE LUTHERN ALLEN Schwartz, Steinsapir, Dohrmann & Sommers, Los Angeles, California

B-4 Hacking and Data Theft Prevention for Union Lawyers    ATRIUM BALLROOM
MODERATOR  
NICOLAS MENDOZA Murphy Anderson, Washington, D.C.
PANELISTS
AMY CU Schwartz, Steinsapir, Dohrmann & Sommers, Los Angeles, California
DAVID JURY United Steelworkers, Pittsburgh, Pennsylvania
DANIELLE VAN LIER SAG-AFTRA, Los Angeles, California

B-5 Lessons from the Pandemic: Remote Hearings     GALLERIA SOUTH
MODERATOR  
GENING LIAO Operating Engineers Local 3, Alameda, California
PANELISTS
JUDIANN CHARTIER Communications Workers of America, Washington, D.C.
ANDREA DOOLEY Arbitrator, Oakland, California
DAVID FUJIMOTO Weinberg, Roger & Rosenfeld, Emeryville, California

6–7:30 P.M.
EVENING RECEPTION SKYLINE I AND II
Join us for light food and beverages while enjoying beautiful views of  
Portland and the company of your colleagues.

TU ESDAY  M A Y  1 7,  2 0 2 2
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7–9:30 A.M.
CONFERENCE REGISTRATION PLAZA FOYER

7–8 A.M.
ULA BOARD OF DIRECTORS BREAKFAST  SKYLINE I

6:30–8 A.M.
CONTINENTAL BREAKFAST  GRAND BALLROOM FOYER

8–9 A.M.
PLENARY III GRAND BALLROOM

Civil and Human Rights and the Labor Movement
MAYA WILEY President and CEO, The Leadership Conference on Civil and Human Rights, 
Washington, D.C.
MINDY HOLMES Murphy Anderson, Washington, D.C. (Discussant)

9:30–10:45 A.M. and 11 A.M.–12:15 P.M.
MORNING BREAKOUT SESSIONS
C-1 Organizing in the 21st Century:  GALLERIA SOUTH 
Starbucks, Joy Silk and Organizing Misclassified Workers  
MODERATOR 
SARAH KANBAR Beeson, Tayer & Bodine, Sacramento, California
PANELISTS
IAN HAYES Hayes Dolce, Buffalo, New York
HECTOR DE HARO Bush Gottlieb, Glendale, California

C-2 Election Law Primer and Looking to November 2022  GALLERIA NORTH
MODERATOR 
JASON VENY Murphy Anderson, Washington, D.C. 
PANELISTS
LAURENCE E. GOLD Trister, Ross, Schadler & Gold, Washington, D.C.
RENATA STRAUSE Trister, Ross, Schadler & Gold, Washington, D.C.

C-3 Community Campaigns and Nonprofit Organizations BROADWAY
MODERATOR 
CORINNA SPENCER-SCHEURICH Northwest Workers’ Justice Project, Portland, Oregon

PANELISTS
MICHAEL DALE Northwest Workers’ Justice Project, Portland, Oregon
ELI NADURIS-WEISSMAN Rothner, Segall & Greenstone, Pasadena, California
MANUEL QUINTO-POZOS Deats Durst & Owen, Austin, Texas

WEDNESDAY  M A Y  1 8 ,  2 0 2 2
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C-4 Remote Union Meetings: Practical and Legal Issues        PAVILION EAST
MODERATOR 
RENEE SANCHEZ Hayes, Ortega & Sanchez, Monrovia, California
PANELISTS
JIM JONES Parliamentary Associates, Chicago, Illinois
JASON McCLITIS Blake & Uhlig, Kansas City, Kansas
MEGAN MECHAK McGillivary Steele Elkin, Washington, D.C.

12:30–2 P.M.
WOMEN’S CAUCUS LUNCHEON SKYLINE I
Open to ULA Members Who Identify as Women
Join us for a fun, informal program designed to encourage networking, discussion and support 
centered on the experience of women labor lawyers.

END OF ULA 2022 CONFERENCE 
THANK YOU FOR ATTENDING!

WEDNESDAY  M A Y  1 8 ,  2 0 2 2











Equipment: E7W/AIR

Delta Air Lines Confirmation number is 

OTHER Saturday, 1OCT 2022
METROPOLITAN TRAVEL 

AFTER HOURS - FOR EMERGENCIES ONLY 866-549-7719 
LOWEST APPLICABLE FARE FOR MARKET NOT AVAILABLE 
OR REQUIRED MORE ADVANCE BOOKING 
TICKET IS NON REFUNDABLE. CHANGES SUBJECT TO FEE AND 
POSSIBLE ADDITIONAL AIRFARE. PLEASE CANCEL PRIOR TO 
OUTBOUND FLIGHT OR TICKET WILL HAVE NO VALUE. 
SOUTHWEST AIRLINES CONFIRMATION NUMBER -  
DELTA AIR LINES CONFIRMATION NUMBER -  
AFTER HOURS - FOR EMERGENCIES ONLY 866-549-7719

Ticket/Invoice Information
 
Passenger Name: JENNIFER A ABRUZZO
Ticket Number:       Electronic Tkt:  Yes  Issued: 4/29/2022  Invoice Nbr: 
                               Base:    214.31
                               Tax:       30.67
                               Total:    244.98
                               Charged to: 
 
Passenger Name: JENNIFER A ABRUZZO
Ticket Number:       Electronic Tkt:  Yes  Issued: 4/29/2022  Invoice Nbr: 
                               Base:    432.56
                               Tax:       56.04
                               Total:    488.60
                               Charged to: 
 
                               Total Tickets:   733.58
                               Total Amount:   733.58

Click here 24 hours in advance to obtain boarding passes:
Southwest
Delta

Click here for carrier Baggage policies and fees:
Southwest
Delta
Check operating carrier website for any policies that may vary.

ALL FLIGHT RESERVATIONS MUST BE CANCELLED NO LATER THAN 30 MINUTES PRIOR TO LOCAL DEPARTURE TIME OR
VALUE OF TICKET WILL BE FORFEITED. THIS IS FOR ALL AIRLINES TO INCLUDE SOUTHWEST.
ALL TRAIN RESERVATIONS CANCELLED WITHIN 24HRS OF SCHEDULED LOCAL DEPARTURE TIME WILL RESULT IN A
VOUCHER FOR FUTURE AMTRAK RESERVATIONS. AMTRAK RESERVATIONS THAT ARE A NO SHOW WILL RESULT IN THE
VALUE OF THE TICKET BEING FORFEITED.

When traveling outside the U.S.:
Check with appropriate Embassy or Consulate for Visa requirements and remember to carry all required documents for International
Travel.
Reconfirm all International flights 48 hours prior to departure and plan to check in 2 hours early.
Additional information may be obtained by checking State Dept website

Please visit www.metropolitantravel com to view the CONTRACT OF CARRIAGE or email us directly.
All international travel requires a valid passport. Passenger name must match name on passport.
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Alex Roe
Subject: RE: Question regarding your presentation at ULA conference
Date: Tuesday, May 10, 2022 4:18:00 PM

Thanks Alex.  I can’t wait to see you next week. 
Is there going to be a facilitator or should I just plan on speaking for about 30 minutes and then have
Q&A?
BTW – I don’t plan on answering the first or third question as posed below.  The second one I have
been asked and am happy to answer.
Please feel free to give a call if you’d like to discuss other potential topics.
 

From: Alex Roe <aroe@aflcio.org> 
Sent: Tuesday, May 10, 2022 2:21 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Re: Question regarding your presentation at ULA conference
 
 

 
Hi Jen,
Sorry for getting back to you so late.  You will have 45 minutes.  Below are some suggested
questions.  You will go first and Lauren, Gwynne and David will wait in another room then
they will speak for 45 minutes.  We will have floor microphones open for audience
questions.  I am so looking forward to seeing you!  I am attaching a copy of the conference
schedule, in case it is helpful.  As you may recall, we are having a luncheon for the
women's caucus on Wednesday, May 18. I hope you are able to make it (though I
understand if not of course).  
With much love and admiration,
Alex

Are there areas of law that you are considering seeking changes in that have not yet been
announced publicly?
 
What factors led you to decide to publicize your plans in regard to what you would ask the
Board to do and what do you think the effects have been of that decision so far?
 
Are there types of cases you would like labor lawyers to be looking for and filing charges
about?
 
Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
 
On Fri, Apr 22, 2022 at 11:39 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

A table with a microphone works for me.  I won’t have slides.  Is there anything in particular that
you want me to discuss?  And, how long do I have?
 

From: Alex Roe <aroe@aflcio.org> 
Sent: Friday, April 22, 2022 11:13 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Question regarding your presentation at ULA conference
 
 

 
Hi Jen!
Do you have any preferences for your presentation at the conference?  Do you prefer a
podium or a table with a microphone?  Do you plan on having slides or anything like
that? 
Thanks,
Alex
 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org
 
She/her
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6:30 A.M.–4 P.M.  
CONFERENCE REGISTRATION PLAZA FOYER

6:30–8 A.M.
CONTINENTAL BREAKFAST GRAND BALLROOM FOYER

8–9:30 A.M.
PLENARY II GRAND BALLROOM

NLRB General Counsel
JENNIFER ABRUZZO General Counsel, National Labor Relations Board, Washington, D.C.

NLRB Democratic Board Members
LAUREN McFERRAN Chair, National Labor Relations Board, Washington, D.C.
DAVID PROUTY Member, National Labor Relations Board, Washington, D.C.
GWYNNE WILCOX Member, National Labor Relations Board, Washington, D.C.

9:45–11 A.M. and 11:15 A.M.–12:30 P.M. 
MORNING BREAKOUT SESSIONS 

A-1 Public Employees’ First Amendment Rights: GALLERIA NORTH 
Restrictions on the Teaching of History and Other Current Issues 
MODERATOR 
HANNAH WEINSTEIN Rothner, Segall & Greenstone, Pasadena, California
PANELISTS
GENEVIEVE TORRES Lawyers’ Committee for Civil Rights Under Law, Washington, D.C.
SARAH DRESCHER Tedesco Law Group, Portland, Oregon

A-2 Applying Bostock to Bargaining, Benefits and Litigation BROADWAY 
MODERATOR 
GEOFF LEONARD Levy Ratner, New York, New York
PANELISTS
CASEY PITTS Altshuler Berzon, San Francisco, California
AMY WHELAN National Center for Lesbian Rights, San Francisco, California
JULIA LUM Leonard Carder, Oakland, California

TU ESDAY  M A Y  1 7,  2 0 2 2
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A-3 Call Me Maybe: What Lawyers Need to Know About New Tech PAVILION EAST
MODERATOR 
SANNI LEMONIDIS Lemonidis Consulting & Law Group, Seattle, Washington
PANELISTS
BRANDON BOSWELL American Federation of Teachers, Washington, D.C.
KATY DUNN Service Employees International Union Local 32BJ, New York, New York
NICOLE HORBERG DECTER Segal Roitman, Boston, Massachusetts

A-4 NLRB New Developments ATRIUM BALLROOM 
MODERATOR 
JEFF MACEY Macey Swanson Hicks & Sauer, Indianapolis, Indiana
PANELISTS
CATHY HIGHET Highet Law, Portland, Oregon
EMILY PEREZ Hammond & Shinners, Des Peres, Missouri

A-5 Representing Immigrant Workers    GALLERIA SOUTH
MODERATOR 
RAVEN HALL Associate General Counsel, AFL-CIO, Washington, D.C.
PANELISTS
MONICA GUIZAR Associate General Counsel, Service Employees International Union, Los Angeles, 
California
JESSICA RUTTER Associate General Counsel, National Labor Relations Board, Washington, D.C.

12:45–2:15 P.M. 
LAWYERS OF COLOR CAUCUS LUNCHEON  SKYLINE I
Open to ULA Members Who Identify as Persons of Color
ORGANIZERS/FACILITATORS
JENNIFER DISOTELL Federal Mediation and Conciliation Service, Seattle, Washington
MINDY HOLMES Murphy Anderson, Washington, D.C.
EMIL TOTONCHI Operating Engineers Local 150, Countryside, Illinois
LIGIA VELAQUEZ Federal Mediation and Conciliation Service, Seattle, Washington

12:45–2:15 P.M.
DEI LUNCHEON  GRAND BALLROOM II
Doing DEI Work with Intent and Integrity
AHMMAD BROWN Northwestern University School of Education and Social Policy/EBDI, Chicago, 
Illinois
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2:30–3:45 P.M. and 4–5:15 P.M.
AFTERNOON BREAKOUT SESSIONS

B-1 How to Help Leaders Build an Anti-Racist Union BROADWAY
MODERATOR 
IVY YAN McCracken, Stemerman & Holsberry, San Francisco, California
PANELISTS
MELISSA MATOS National Employment Law Project, Washington, D.C.
STEVEN PITTS, Ph.D. Berkeley Labor Center, Berkeley, California
MELISSA WOODS Cohen, Weiss and Simon, New York, New York

B-2 Ethical Issues Related to Internal Union Affairs   PAVILION EAST
MODERATOR 
MELISSA CHAN Service Employees International Union Local 32BJ, New York, New York
PANELISTS
CATHERINE FISK Berkeley Law, Berkeley, California
SARAH DERRY Barnard Iglitzin & Lavitt, Seattle, Washington

B-3 State and Local Initiatives to Assist Organizing and GALLERIA NORTH 
Raise Standards: What Can Be Done and How to Avoid  
Risks to Our Elected Allies and Ourselves
MODERATOR 
BART SHEARD Legislative Representative, AFL-CIO, Washington, D.C.
PANELISTS
LEON DAYAN Bredhoff & Kaiser, Washington, D.C.
ARTHUR LIOU Leonard Carder, Oakland, California
MELANIE LUTHERN ALLEN Schwartz, Steinsapir, Dohrmann & Sommers, Los Angeles, California

B-4 Hacking and Data Theft Prevention for Union Lawyers    ATRIUM BALLROOM
MODERATOR  
NICOLAS MENDOZA Murphy Anderson, Washington, D.C.
PANELISTS
AMY CU Schwartz, Steinsapir, Dohrmann & Sommers, Los Angeles, California
DAVID JURY United Steelworkers, Pittsburgh, Pennsylvania
DANIELLE VAN LIER SAG-AFTRA, Los Angeles, California

B-5 Lessons from the Pandemic: Remote Hearings     GALLERIA SOUTH
MODERATOR  
GENING LIAO Operating Engineers Local 3, Alameda, California
PANELISTS
JUDIANN CHARTIER Communications Workers of America, Washington, D.C.
ANDREA DOOLEY Arbitrator, Oakland, California
DAVID FUJIMOTO Weinberg, Roger & Rosenfeld, Emeryville, California

6–7:30 P.M.
EVENING RECEPTION SKYLINE I AND II
Join us for light food and beverages while enjoying beautiful views of  
Portland and the company of your colleagues.

TU ESDAY  M A Y  1 7,  2 0 2 2
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7–9:30 A.M.
CONFERENCE REGISTRATION PLAZA FOYER

7–8 A.M.
ULA BOARD OF DIRECTORS BREAKFAST  SKYLINE I

6:30–8 A.M.
CONTINENTAL BREAKFAST  GRAND BALLROOM FOYER

8–9 A.M.
PLENARY III GRAND BALLROOM

Civil and Human Rights and the Labor Movement
MAYA WILEY President and CEO, The Leadership Conference on Civil and Human Rights, 
Washington, D.C.
MINDY HOLMES Murphy Anderson, Washington, D.C. (Discussant)

9:30–10:45 A.M. and 11 A.M.–12:15 P.M.
MORNING BREAKOUT SESSIONS
C-1 Organizing in the 21st Century:  GALLERIA SOUTH 
Starbucks, Joy Silk and Organizing Misclassified Workers  
MODERATOR 
SARAH KANBAR Beeson, Tayer & Bodine, Sacramento, California
PANELISTS
IAN HAYES Hayes Dolce, Buffalo, New York
HECTOR DE HARO Bush Gottlieb, Glendale, California

C-2 Election Law Primer and Looking to November 2022  GALLERIA NORTH
MODERATOR 
JASON VENY Murphy Anderson, Washington, D.C. 
PANELISTS
LAURENCE E. GOLD Trister, Ross, Schadler & Gold, Washington, D.C.
RENATA STRAUSE Trister, Ross, Schadler & Gold, Washington, D.C.

C-3 Community Campaigns and Nonprofit Organizations BROADWAY
MODERATOR 
CORINNA SPENCER-SCHEURICH Northwest Workers’ Justice Project, Portland, Oregon

PANELISTS
MICHAEL DALE Northwest Workers’ Justice Project, Portland, Oregon
ELI NADURIS-WEISSMAN Rothner, Segall & Greenstone, Pasadena, California
MANUEL QUINTO-POZOS Deats Durst & Owen, Austin, Texas

WEDNESDAY  M A Y  1 8 ,  2 0 2 2
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C-4 Remote Union Meetings: Practical and Legal Issues        PAVILION EAST
MODERATOR 
RENEE SANCHEZ Hayes, Ortega & Sanchez, Monrovia, California
PANELISTS
JIM JONES Parliamentary Associates, Chicago, Illinois
JASON McCLITIS Blake & Uhlig, Kansas City, Kansas
MEGAN MECHAK McGillivary Steele Elkin, Washington, D.C.

12:30–2 P.M.
WOMEN’S CAUCUS LUNCHEON SKYLINE I
Open to ULA Members Who Identify as Women
Join us for a fun, informal program designed to encourage networking, discussion and support 
centered on the experience of women labor lawyers.

END OF ULA 2022 CONFERENCE 
THANK YOU FOR ATTENDING!

WEDNESDAY  M A Y  1 8 ,  2 0 2 2









CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: ULA - ula aflcio.org
To: Abruzzo, Jennifer
Subject: REMINDER: Plenary Starts in 10 minutes in the Grand Ballroom I
Date: Tuesday, May 17, 2022 10:53:17 AM

 

 

Just a reminder that the plenary begins in 10 minutes in the Grand Ballroom I. 

See you there. 



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: ULA - ula aflcio.org
To: Abruzzo, Jennifer
Subject: Accessing virtual sessions
Date: Tuesday, May 17, 2022 3:31:17 PM

 

 

Good afternoon,

We apologize for the hiccups this mornign with virtual access. The conference tracker
platform had a bug so we changed the access to go directly through Zoom. You will see a
Zoom link when you try to log into a virtual session. Please copy and paste it into your
browser. You will need to log in with your own Zoom account (you can sign up for a free one
if you don't have one) so that we can track attendance through Zoom.

Thank you for your patience.

Alex









CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: ULA - ula aflcio.org
To: Abruzzo, Jennifer
Subject: Possible COVID Exposure
Date: Monday, May 23, 2022 4:35:03 PM

 

 

Dear Conference In-person Attendees,

It was wonderful to see you in Portland. Gathering in person is a difficult decision given the
unpredictability of COVID risks and we appreciate the effort you all made to protect each
other as we do our best to sustain and enrich our community. Unfortunately, we have heard
from three of our colleagues who attended the meeting in-person that they tested positive for
COVID shortly thereafter. We expect that you have all tested yourselves since you returned,
but just in case you have not, we encourage you to do so to rule out asymptomatic infection.

You will soon receive links for submitting evaluations, obtaining materials, and accessing
recorded sessions. In the meantime, if you are looking for a slideshow or paper but cannot find
it, you can reach out to Alex Roe or Karen Kelly and we will send them along.

With gratitude for all you do,

The ULA Staff



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Alex Roe
Subject: ULA Conference Expense Reimbursement Form
Date: Tuesday, May 31, 2022 11:25:13 AM
Attachments: ULA Conference Reimbursement Form 2022.pdf

 

 

Good morning conference presenters,
Thank you all for your generous contribution to the 2022 ULA Annual Conference. 
We have received very positive feedback about your work and are sincere in our
gratitude for the time you took to prepare and present for your colleagues.  We know
you have a lot of other things on your plates!

Please see attached to this email an expense reimbursement form for your air and
ground travel costs.  Please fill out the form and send it back via email, with scanned
copies of your receipts.  If you have any questions, please let me know.

Best,
Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



AFL-CIO Union Lawyers Alliance, Attention: Karen Kelly
815 Black Lives Matter Plaza, N.W., 8th Floor. Washington, DC 20006 (or 
kkelly@aflcio.org) A completed form is due no later than August 31, 2022

 2022 AFL-CIO ULA Conference Reimbursement Form

2022 ULA Annual Union Lawyers Conference expenses must be submitted by August 31, 2022. 
Unsubstantiated expenses will not be honored. Please return the completed form, along with copies of 
receipts, via email to: kkelly@aflcio.org.

Speaker Name: 
Check Made Payable To:  
(Individual, Firm or 
Union?)

Payee Information

Street Adress:

City:

State:

Zip Code:

Phone Number:

Email Address:

Date (please list
chronologically)

Airfare Cost Parking Cost Taxis Miles Total Miles @ 58.5 
cents per mile

Tolls Amount

$            -$  $       -$  -$             $          
-$  -$  $       -$  -$             $            
-$  -$  -$  -$             -$  

Total $          

NOTE: Since hotel accommodations were made through the AFL-CIO Meetings & Travel Department, no hotel expenses should 
be included on this form. You are responsible for additional hotel nights and any hotel amenities. 







Please visit www.metropolitantravel com to view the CONTRACT OF CARRIAGE or email us directly.
All international travel requires a valid passport. Passenger name must match name on passport.
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CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: ULA - ula aflcio.org
To: Abruzzo, Jennifer
Cc: @aflcio.org; aroe@aflcio.org
Subject: Conference Evaluation
Date: Friday, June 3, 2022 6:23:19 PM

 

 

Dear Conference Attendees,

Thank you to the over 600 ULA members who attended this year's ULA Annual Conference
in Portland, OR, both in-person or virtually!

Please take a few minutes to complete this online evaluation. Your feedback helps us plan next
year’s conference, which will be held April 30- May 2, 2023, in Pittsburgh, Pennsylvania. Be
sure to mark those dates in your calendar now! 

This announcement was also sent out via Action Network. If you have already completed the
evaluation there, you do not need to do so here. 

Best wishes, 

The ULA Staff

(b) (6)



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Alex Roe
Subject: Re: Thank you!
Date: Thursday, June 9, 2022 6:53:58 AM

Thanks Alex.  I really enjoyed spending a bit of quality time together.  Take good care

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Wednesday, June 8, 2022 9:17:45 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Thank you!
 

 

 

Hi Jen,
As the attached letter states, we are so grateful that you traveled to Portland and
presented to our members.  For me personally, it was a pleasure to have a few
moments at lunch together.  With all the difficult news we see everyday, it's a nice
respite to occasionally see an article about your work, both in regards to the content
and for the opportunity to see you shine.
Affectionately,
Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



 

 

 

June 8, 2022 

 

 

Jennifer Abruzzo 

General Counsel 

National Labor Relations Board 

 

 

Dear Jennifer: 

Thank you very much for taking the time to come to Portland to address our Union 

Lawyers Alliance members.  You are lighting a fire under our colleagues and you 

did so during the conference.  

At a conference at which our members heard from the first female President of the 

AFL-CIO as well as from a panel of the first female general counsels of national 

unions, seeing you, Lauren and Gwynne was both fitting and inspiriting. 

We also very much appreciate your allowing Jessica to join us to speak about your 

office’s work protecting immigrant workers.  Given that she appears to be working 

25 hours a day along with you and everyone else in your office, we appreciate that 

you could both take the time out to speak with our colleagues. 

 

All the best, 

Craig and Alex 

 



CAUTION: The sender of this message is external to the NLRB network. Please use care when clicking on links
and responding with sensitive information. Forward suspicious emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Kevin Brodar
Subject: RE: EEO Government Liaison Meeting -- NEW DATE
Date: Wednesday, June 22, 2022 2:46:00 PM

Thanks and hope to see you soon.  Take care
 

From: Kevin Brodar <kbrodar@smart-union.org> 
Sent: Wednesday, June 22, 2022 2:42 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: RE: EEO Government Liaison Meeting -- NEW DATE
 
 

 
Jennifer-
 
Unfortunately, I won’t be able to attend the meeting next week.  The NMB has finally given us a
release regarding national negotiations, which is first step toward a Presidential Emergency Board. 
The Board is likely to convene in a few weeks and will want detailed submissions before then.  That
will be a major undertaking.  
 
Good luck next week. 
 
Hope to see you at next year’s midwinter meeting.
 
Kevin
 

Kevin Brodar
General Counsel
SMART -TD
24950 Country Club Blvd.
North Olmsted, OH 44070
 
 
 
 
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Wednesday, June 22, 2022 11:58 AM
To: Robert J. O'Hara <ROHara@ebglaw.com>; Kevin Brodar <kbrodar@smart-union.org>;
sdonch@ti.com; angiedavis@bakerdonelson.com; jliu@liulawpc.com
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: EEO Government Liaison Meeting -- NEW DATE







OK.  I can speak on Monday, June 27th somewhere between 11a-2p.  Let me know if that works.
 

From: Robert J. O'Hara <ROHara@ebglaw.com> 
Sent: Monday, February 14, 2022 4:40 PM
To: CHARLOTTE BURROWS <CHARLOTTE.BURROWS@EEOC.GOV>; jocelyn.samuels@eeoc.gov;
janet.dhillon@eeoc.gov; andrea.lucas@eeoc.gov; KEITH SONDERLING
<KEITH.SONDERLING@EEOC.GOV>; yang.jenny.r@dol.gov; nanda.seema@dol.gov; Abruzzo, Jennifer
<Jennifer.Abruzzo@nlrb.gov>; Ring, John <John.Ring@nlrb.gov>; Wilcox, Gwynne
<Gwynne.Wilcox@nlrb.gov>; Prouty, David M. <David.Prouty@nlrb.gov>
Cc: GREGORY PROSEUS <GREGORY.PROSEUS@EEOC.GOV>; TIETTA GOWANS
<TIETTA.GOWANS@EEOC.GOV>; KASEY.O'CONNOR@EEOC.GOV; Dankowitz, Beverly - SOL
<Dankowitz.Beverly@dol.gov>; Bashford, Jo Ann <JoAnn.Bashford@nlrb.gov>; Rutter, Jessica
<Jessica.Rutter@nlrb.gov>
Subject: ABA: EEO Government Liaison Meeting -- NEW DATE
 
 
Hello and Happy Valentine’s Day,
 
On behalf of the ABA National EEO Committee, we would like to invite you to the Annual EEO
Government Liaison Meeting in Washington, DC.  This is the rescheduled meeting that was
previously planned for January.  As before, the invitees are strictly limited to facilitate ease of
discussion.  The program will be on Monday (full-day) and Tuesday (half-day).  There will also be a
cocktail reception on Sunday evening at the hotel before the conference.  You are not expected to
attend the entire meeting, but you are certainly welcome to if your schedule permits.  We will
schedule topic sessions around your availability. 
 
The rescheduled meeting dates are June 27-28, 2022 at the Madison Hotel.
 
Please let me know if you are able attend.  Your earliest response will be greatly appreciated

 
Thank you,

 
Kevin Brodar, Union & Employee Co-Chair
Sarah Donch, In-House Corporate Counsel Co-Chair
Jennifer Liu, Employee Co-Chair
Robert J. O’Hara, Employer Co-Chair

 
 
 
 
 

 

CONFIDENTIALITY NOTE: This communication is intended only for the person or entity to which it is addressed and may contain
information that is privileged, confidential or otherwise protected from disclosure. Dissemination, distribution or copying of this



communication or the information herein by anyone other than the intended recipient, or an employee or agent responsible for
delivering the message to the intended recipient, is prohibited. If you have received this communication in error, please call the Help
Desk of Epstein Becker & Green, P.C. at (212) 351-4701 and destroy the original message and all copies. Pursuant to the CAN-SPAM Act
this communication may be considered an advertisement or solicitation. If you would prefer not to receive future marketing and
promotional mailings, please submit your request via email to ebgus@ebglaw.com or via postal mail to Epstein Becker & Green, P.C. Attn:
Marketing Department, 875 Third Avenue, New York, NY 10022. Be sure to include your email address if submitting your request via
postal mail.

Robert J. O'Hara | Bio 
Admitted in CT and DC, not admitted in NY
t 212.351.3708  | f 212.878.8600
ROHara@ebglaw.com

875 Third Avenue | New York, NY 10022
t 212.351.4500 | www.ebglaw.com









Sent: Monday, February 14, 2022 4:40 PM
To: CHARLOTTE BURROWS <CHARLOTTE.BURROWS@EEOC.GOV>; jocelyn.samuels@eeoc.gov;
janet.dhillon@eeoc.gov; andrea.lucas@eeoc.gov; KEITH SONDERLING
<KEITH.SONDERLING@EEOC.GOV>; yang.jenny.r@dol.gov; nanda.seema@dol.gov; Abruzzo, Jennifer
<Jennifer.Abruzzo@nlrb.gov>; Ring, John <John.Ring@nlrb.gov>; Wilcox, Gwynne
<Gwynne.Wilcox@nlrb.gov>; Prouty, David M. <David.Prouty@nlrb.gov>
Cc: GREGORY PROSEUS <GREGORY.PROSEUS@EEOC.GOV>; TIETTA GOWANS
<TIETTA.GOWANS@EEOC.GOV>; KASEY.O'CONNOR@EEOC.GOV; Dankowitz, Beverly - SOL
<Dankowitz.Beverly@dol.gov>; Bashford, Jo Ann <JoAnn.Bashford@nlrb.gov>; Rutter, Jessica
<Jessica.Rutter@nlrb.gov>
Subject: ABA: EEO Government Liaison Meeting -- NEW DATE
 
 
Hello and Happy Valentine’s Day,
 
On behalf of the ABA National EEO Committee, we would like to invite you to the Annual EEO
Government Liaison Meeting in Washington, DC.  This is the rescheduled meeting that was
previously planned for January.  As before, the invitees are strictly limited to facilitate ease of
discussion.  The program will be on Monday (full-day) and Tuesday (half-day).  There will also be a
cocktail reception on Sunday evening at the hotel before the conference.  You are not expected to
attend the entire meeting, but you are certainly welcome to if your schedule permits.  We will
schedule topic sessions around your availability. 
 
The rescheduled meeting dates are June 27-28, 2022 at the Madison Hotel.
 
Please let me know if you are able attend.  Your earliest response will be greatly appreciated

 
Thank you,

 
Kevin Brodar, Union & Employee Co-Chair
Sarah Donch, In-House Corporate Counsel Co-Chair
Jennifer Liu, Employee Co-Chair
Robert J. O’Hara, Employer Co-Chair

 
 
 
 
 

 

CONFIDENTIALITY NOTE: This communication is intended only for the person or entity to which it is addressed and may contain
information that is privileged, confidential or otherwise protected from disclosure. Dissemination, distribution or copying of this
communication or the information herein by anyone other than the intended recipient, or an employee or agent responsible for
delivering the message to the intended recipient, is prohibited. If you have received this communication in error, please call the Help
Desk of Epstein Becker & Green, P.C. at (212) 351-4701 and destroy the original message and all copies. Pursuant to the CAN-SPAM Act
this communication may be considered an advertisement or solicitation. If you would prefer not to receive future marketing and
promotional mailings, please submit your request via email to ebgus@ebglaw.com or via postal mail to Epstein Becker & Green, P.C. Attn:



Marketing Department, 875 Third Avenue, New York, NY 10022. Be sure to include your email address if submitting your request via
postal mail.

Robert J. O'Hara | Bio 
Admitted in CT and DC, not admitted in NY
t 212.351.3708  | f 212.878.8600
ROHara@ebglaw.com

875 Third Avenue | New York, NY 10022
t 212.351.4500 | www.ebglaw.com
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ABA Section of Labor and Employment Law 
Equal Employment Opportunity Committee 

2022 Government Agency Liaison Meeting 
 

June 27-28, 2022 
The Madison Hotel 

(Mount Vernon Room) 
1177 15th Street NW 

Washington, DC 
 
Monday, June 27 
 
12:00 – 12:15 p.m. Opening Remarks and Brief Introductions  
 
12:15 – 1:15 p.m. NLRB: General Counsel Jennifer Abruzzo (2022 Priorities)  
 
1:15 – 2:15 p.m. DOJ: Deputy Assistant Attorney General Jonathan Smith (2022 

Priorities) 
 
2:15 -- 3.00 p.m. NLRB: Board Members Gwynne Wilcox, David Prouty, John Ring 
 
3:00 -- 3:15 p.m. Refreshment Break 
 
3:15 - 4:15 p.m. DOL: Solicitor of Labor Seema Nanda (Priorities for 2022) 
 
4:15 – 5:15 p.m. EEOC: Chair Charlotte Burrows (Priorities for 2022, AI, Strategic 

Enforcement Plan) 
 
5:15 – 6:15 p.m. Cocktail Reception:  Madison Hotel (Adams Room) 
 
 
Tuesday, June 28 
 
7:30 – 9:00 a.m. Continental Breakfast (Adams Room) 
 
9:00 – 9:45 a.m. EEOC:  Commissioners Janet Dhillon and Andrea Lucas  
 
9:45 – 10:45 a.m. OFCCP: Director Jenny Yang (Priorities for 2022) 
 
10:45 – 11:00 a.m. Refreshment Break 
 
11:00 – 11:45 a.m. EEOC: Vice Chair Jocelyn Samuels (Gender and Sexual Orientation/ 

Gender Identity)  
 
11:45 – 12:15 p.m. Participant and Government Feedback and Open Group Dialogue 
 



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: ULA - ula aflcio.org
To: Abruzzo, Jennifer
Cc: @aflcio.org; aroe@aflcio.org
Subject: ULA Conference Follow Up
Date: Monday, June 27, 2022 2:40:36 PM

 

 

Dear Conference Attendees,

Thank you to those of you who have submitted evaluations! We received many kind words
and a few very thoughtful, helpful critiques, all of which are sincerely appreciated. The form is
still open and available HERE .

For those of you who are awaiting CLE cerificates, please bear with us as we are temporarily
short staffed. We are working through the applications and appreciate your patience.

Best wishes, 

The ULA Staff

(b) (6)





Seats: 13C Status: CONFIRMED Miles: 874 / 1398 KM
Equipment: Airbus A320 Jet
DEPARTS MSP TERMINAL 1 - LINDBERGH
Delta Air Lines Confirmation number is 

OTHER Saturday, 1OCT 2022
METROPOLITAN TRAVEL

AFTER HOURS - FOR EMERGENCIES ONLY 866-549-7719 
LOWEST APPLICABLE FARE FOR MARKET NOT AVAILABLE 
OR REQUIRED MORE ADVANCE BOOKING 
TICKET IS NON REFUNDABLE. CHANGES SUBJECT TO FEE AND 
POSSIBLE ADDITIONAL AIRFARE. PLEASE CANCEL PRIOR TO 
OUTBOUND FLIGHT OR TICKET WILL HAVE NO VALUE. 
SOUTHWEST AIRLINES CONFIRMATION NUMBER -  
DELTA AIR LINES CONFIRMATION NUMBER -  
AFTER HOURS - FOR EMERGENCIES ONLY 866-549-7719

Ticket/Invoice Information
 
Passenger Name: JENNIFER A ABRUZZO
Ticket Number:       Electronic Tkt:  Yes  Issued: 4/29/2022  Invoice Nbr: 
                               Base:    214.31
                               Tax:       30.67
                               Total:    244.98
                               Charged to: 
 
Passenger Name: JENNIFER A ABRUZZO
Ticket Number:       Electronic Tkt:  Yes  Issued: 4/29/2022  Invoice Nbr: 
                               Base:    432.56
                               Tax:       56.04
                               Total:    488.60
                               Charged to: CA*************4305
 
Passenger Name: JENNIFER A ABRUZZO
Ticket Number:       Electronic Tkt:  No  Issued: 4/29/2022
                                Base:    0.00
                                Tax:        0.00
                                Total:    0.00
                               Charged to: 
 
                               Total Tickets:   733.58
                               Total Amount:   733.58

Click here 24 hours in advance to obtain boarding passes:
Southwest
Delta

Click here for carrier Baggage policies and fees:
Southwest
Delta
Check operating carrier website for any policies that may vary.

ALL FLIGHT RESERVATIONS MUST BE CANCELLED NO LATER THAN 30 MINUTES PRIOR TO LOCAL DEPARTURE TIME OR
VALUE OF TICKET WILL BE FORFEITED. THIS IS FOR ALL AIRLINES TO INCLUDE SOUTHWEST.
ALL TRAIN RESERVATIONS CANCELLED WITHIN 24HRS OF SCHEDULED LOCAL DEPARTURE TIME WILL RESULT IN A
VOUCHER FOR FUTURE AMTRAK RESERVATIONS. AMTRAK RESERVATIONS THAT ARE A NO SHOW WILL RESULT IN THE
VALUE OF THE TICKET BEING FORFEITED.

When traveling outside the U.S.:
Check with appropriate Embassy or Consulate for Visa requirements and remember to carry all required documents for International
Travel.
Reconfirm all International flights 48 hours prior to departure and plan to check in 2 hours early.
Additional information may be obtained by checking State Dept website

Please visit www.metropolitantravel com to view the CONTRACT OF CARRIAGE or email us directly.
All international travel requires a valid passport. Passenger name must match name on passport.
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Judith Rivlin
Cc: Rutter, Jessica
Subject: RE: Time Sensitive: Cases 22-CA-279742, 282550, & 286854 / SERV Behavioral Health and AFSCME Council 63
Date: Wednesday, July 13, 2022 3:24:00 PM

Thanks for letting us know, Judy.  Take care
 

From: Judith Rivlin <JRivlin@afscme.org> 
Sent: Wednesday, July 13, 2022 2:27 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Time Sensitive: Cases 22-CA-279742, 282550, & 286854 / SERV Behavioral Health and
AFSCME Council 63
 
 

 
Dear Jennifer:

I am writing to bring to your attention an issue that I understand is currently under
review in the Division of Advice. Specifically, it involves a proposed settlement of
various ULP complaints issued against SERV Behavioral Health Systems, Inc. on charges
filed by AFSCME NJ Council 63, docketed as Cases 22-CA-279742, 282550, & 286854.
Although we have objected to the terms of the settlement, it appears that the Regional
Director is seeking approval of a settlement reached with SERV to resolve these cases,
on the eve of hearing. We feel very strongly the settlement does not go far enough.

 AFSCME has been involved in a lengthy campaign to represent and bargain a first
contract with SERV, a campaign that extends to various SERV facilities in New Jersey.
SERV is the largest and leading behavioral health services employer in New Jersey. And
of course, SERV is all too willing to violate the Act and retaliate against employees for
union activity. SERV’s unfair activities in these cases has been so flagrant and serious as
to warrant seeking 10(j) relief.
 The reason we object to the settlement is because it will allow SERV to remain
unaccountable for its serious violations of our members’ rights, and to continue that
unlawful activity. SERV offers its services through contracts with the State of New
Jersey, and we believe SERV will only ever be held accountable for its labor law
violations if they are established such that the state must review SERV’s conduct in the
context of its procurement agreements. For that reason, any settlement of these cases
must include language under which SERV admits to its unlawful activity, agrees not to
continue the violations, and provides a meaningful remedy. Without that language,
SERV will continue to break the law and to claim to the state that it has never been



found to have violated employee rights. Frankly, we need SERV to be held accountable
and the proposed agreement does not do that. It would be better to go to hearing and
have findings of fact and law issued.
 To be acceptable in our view, the settlement should acknowledge that SERV
terminated the discriminatee ( ) because  supported the Union and for
other protected concerted activities. And to remedy the violations, SERV should agree
that it will give union representatives equal time to meet with employees, without
management or supervisory employees present, if SERV conducts any captive audience
meetings with any group of employees. Absent this kind of language, the settlement of
the ULPs accomplishes little in the long term and the cases should instead go to
hearing.
I appreciate any attention you can give to this matter, and ask that in evaluating the
settlement the long term situation and the ongoing rights of employees be considered,
rather than the expediency of avoiding a hearing on what are serious violations of
workers’ rights.
 Thank you for considering this request, I would be happy to join a meeting or call to
discuss this and provide more information about SERV’s activities and what we had
hoped to accomplish by filing the charges.
Very truly yours,
 Judy Rivlin

AFSCME General Counsel
Cell: 202-680-8624
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From:
To: phburmeister@dcamplaw.com; rarusso@dcamplaw.com; ajclark@dcamplaw.com;

gbarrett@wardkeenanbarrett.com; rspillers@gslaw.org; erosenfield@wkclegal.com; whaller@iamaw.org;
bfickman@usw.org; zherbert@usw.com; mike.lee@uuoe428.com; abutler@ualocal469.org;
melton@ibew602.org; Jacob Evenson (Jacob@boilermakers627.com); Abruzzo, Jennifer

Cc: David Rosenfeld
Subject: Asarco, Case 28-CA-255235 - FROM DAVID A. ROSENFELD
Date: Wednesday, July 20, 2022 6:32:20 PM
Attachments: Motion to Permit to Use the Scab as Approved by the Supreme Court.pdf

 

 
Gentlepeople:
 
Attached please find a document filed with NLRB on July 20, 2022 regarding the above-referenced
matter.
 
Thanks,
 

, opeiu 29 afl-cio(1)
Secretary to David A. Rosenfeld
Weinberg, Roger & Rosenfeld
1375 55th Street
Emeryville, CA 94608
Telephone: (510) 337-1001, 
Facsimile: (510) 337-1023
Email: @unioncounsel.net
 
 
This message contains information which may be confidential and privileged.  Unless you are the addressee (or
authorized to receive for the addressee), you may not use, copy or disclose to anyone the message or any
information contained in or attached to the message. If you have received the message in error, please advise the
sender by reply e-mail to dtaylor@unioncounsel.net and delete the message.
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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DAVID A. ROSENFELD, Bar No. 058163 
WEINBERG, ROGER & ROSENFELD 
A Professional Corporation 
1375 55th Street 
Emeryville, California 94608 
Telephone  (510) 337-1001 
Fax  (510) 337-1023 
E-Mail: drosenfeld@unioncounsel.net  

Attorneys for INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, LOCAL 627 
 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

REGION 28 

ASARCO LLC, 

and 

UNITED STEEL, PAPER AND FORESTRY, 
RUBBER, MANUFACTURING, ENERGY, 
ALLIED INDUSTRIAL AND SERVICE 
WORKERS INTERNATIONAL UNION, 
AFL-CIO, CLC, 

and 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, LOCAL UNION NO. 104, 
GENERAL TEAMSTERS (EXCLUDING 
MAILERS), STATE OF ARIZONA 

and 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 518 

and 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 428 

and 

THE UNITED ASSOCIATION OF 

 
 
 
Cases 28-CA-255235 
          28-CA-263409 
          28-CA-267000 
 
 
 
 
 
Cases 28-CA-55412 
          28-CA-263590 
 
 
 
 
 
 
Case 28-CA-255460 
 
 
 
 
Case 28-CA-255482 
 
 
 
 
 
Case 28-CA-255487 
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JOURNEYMAN & APPRENTICES OF THE 
PLUMBING, PIPEFITTING & SPRINKLER 
FITTING INDUSTRY OF THE U.S. AND 
CANADA, LOCAL 469 

and 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 602 

and 

INTERNATIONAL ASSOCIATION OF 
MACHINISTS AND AEROSPACE WORKERS 

and 

INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, LOCAL 627 

and 

JEFF PUHARA, an Individual 

and 

MARCOS ECHERIVEL, an Individual 

 
 

 
 
 
 
 
 
Case 28-CA-255492 
 
 
 
 
Cases 28-CA-255862 
          28-CA-263369 
 
 
 
 
Cases 28-CA-256724 
          28-CA-265707 
 
 
 
Cases 28-CA-265710 
          28-CA-271017 
 
 
 
Case 28-CA-270515 
 

 

 
MOTION TO PERMIT THE USE OF THE WORD SCAB AS APPROVED BY THE 

SUPREME COURT 

 The Respondent in this case has hired scabs.  The employer’s preferred description of 

these workers is the “r word.”  The Charging Party’s preferred description is “scab.”  We 

respectfully request that the Judge allow the use of the word “scab” where appropriate and 

otherwise non-disruptive.  We are filing this motion to prevent a problem at the hearing.   The 

word scab is a generally accepted term and the Supreme Court has long ago recognized that word 

is used consistently and commonly as part of labor disputes.  See, Letter Carriers v. Austin, 418 

U.S. 264 (1974).  
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 For the above reasons the Charging Party, Local 627 requests that the Judge allow the use 

of the word scab, provided it is non-disruptive.  The Charging Party believes the “r” word to be 

offensive for the workers who have been unlawfully fired and effectively terminated by the 

hiring of scabs. The use of that term is protected by the speech and petitioning clauses of the 

First Amendment. See also 29 U.S.C. sections 158(c) and 157.  
 
Dated:  July 20, 2022  ORGANIZE! 

WEINBERG, ROGER & ROSENFELD 
A Professional Corporation 
 

 
 

 By: DAVID A. ROSENFELD 
 

  INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, LOCAL 627 
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PROOF OF SERVICE 
(CCP §1013) 

I am a citizen of the United States and resident of the State of California.  I am employed 

in the County of Alameda, State of California, in the office of a member of the bar of this Court, 

at whose direction the service was made.  I am over the age of eighteen years and not a party to 

the within action.  

On July 20, 2022, I served the following documents in the manner described below: 
 

MOTION TO PERMIT THE USE OF THE WORD SCAB AS APPROVED BY THE 
SUPREME COURT 

 
 
 
 
 
 
 

(BY U.S. MAIL)  I am personally and readily familiar with the business practice of 
Weinberg, Roger & Rosenfeld for collection and processing of correspondence for 
mailing with the United States Postal Service, and I caused such envelope(s) with 
postage thereon fully prepaid to be placed in the United States Postal Service at 
Emeryville, California. 

BY ELECTRONIC SERVICE:  By electronically mailing a true and correct copy 
through Weinberg, Roger & Rosenfeld’s electronic mail system from 
dtaylor@unioncounsel.net to the email addresses set forth below.   

On the following part(ies) in this action: 

 

Paul Burmeister, Attorney 
Davis & Campbell, LLC 
333 S. Wabash Avenue, Suite 2700 
Chicago, IL 60604 
Email: phburmeister@dcamplaw.com  
 

Richard A. Russo, Attorney 
Abby Clark 
Davis & Campbell, LLC 
401 Main Street, Suite 1600 
Peoria, IL 61602-1241 
Email: rarusso@dcamplaw.com  
Email: ajclark@dcamplaw.com  
 

Ryan Spillers, Attorney 
Gilbert & Sackman, A Law Corporation 
3699 Wilshire Boulevard, Suite 1200 
Los Angeles, CA 90010 
Email: rspillers@gslaw.org  
 

Gerald Barrett, Attorney 
Ward Keenan & Barrett, PC 
3838 North Central Avenue, Suite 1720 
Phoenix, AZ 85012-1994 
Email: gbarrett@wardkeenanbarrett.com  

Elizabeth Rosenfeld, Attorney 
Wohlner Kaplon Cutler Halford & Rosenfeld 
16501 Ventura Boulevard, Suite 304 
Encino, CA 91436 
Email: erosenfield@wkclegal.com  
 

William H. Haller, Associate General Counsel 
IAMAW 
9000 Machinists Place 
Upper Marlboro, MD 20772-2687 
Email: whaller@iamaw.org  
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Jeff Puhara 
1486 East Maple Street 
Globe, AZ 85501 
VIA U.S. MAIL 

 
 
Marcos Echerivel 
6851 West Oklahoma Street 
Tucson, AZ 85735 
VIA U.S. MAIL 

 
Bruce Fickman, Associate General Counsel 
Zachary Hebert, Associate General Counsel 
United Steel, Paper and Forestry, Rubber,  
Legal Department, 60 Boulevard of the Allies 
Five Gateway Center, Room 807 
Pittsburgh, PA 15222-1212 
Email: bfickman@usw.org  
Email: zherbert@usw.com  
 

Larry Griffin, Business Manager 
International Brotherhood of Electrical 
Workers Local No. 518, AFL-CIO, CLC 
P.O. Box 88 
Globe, AZ 85502-008 
VIA U.S. MAIL 

Michael P. Lee, Business Representative 
International Union of Operating Engineers, 
Local No. 428 
6601 North Black Canyon Highway 
Phoenix, AZ 85015-1027 
Email: mike.lee@uuoe428.com  
 

Aaron Butler, Business Manager 
United Association of Journeymen and 
Apprentices of the Plumbing and Pipefitting 
Industries of the United States and Canada 
Local No. 469, AFL-CIO 
3109 North 24th Street 
Phoenix, AZ 85016 
Email: abutler@ualocal469.org  
 

Teamsters, Local 104 
1450 South 27th Avenue 
Phoenix, AZ 85009 
VIA U.S. MAIL 
 

Robert Melton, Business Representative 
International Brotherhood of Electrical 
Workers, Local 602 
200 South Fannin Street 
Amarillo, TX 79106-8247 
melton@ibew602.org  

 
Jacob Evenson 
International Brotherhood of Boilermakers, 
Local 627 
2345 West Thomas Road 
Phoenix, AZ 85015 
Email: jacob@boilermakers627.com  
 

 
Jennifer Abruzzo, General Counsel 
National Labor Relations Board 
1015 Half Street SE 
Washington, DC 20570 
Email: Jennifer.abruzzo@nlrb.gov  

I declare under penalty of perjury under the laws of the United States of America that the 

foregoing is true and correct. Executed on July 20, 2022, at Emeryville, California. 
  

 
 Denise Taylor 

 
150181\1286509 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Peter Ford
Cc: Hammonds, Ashley; 
Subject: RE: Speaking invitation for 2022 UFCW Attorneys" Conference
Date: Thursday, July 21, 2022 12:23:00 PM

Great.
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, July 21, 2022 11:58 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Thanks, looking forward to seeing you soon and glad you can have dinner with us on Monday (UFCW
attorneys George Wiszynski and Sarah Anderson, and AFL-CIO Associate General Counsel Maneesh
Sharma will be joining us. 
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Thursday, July 21, 2022 11:35 AM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Our Ethics Office advised that I may join the dinner as long as I pay my own way, which I’m happy to
do.  Looking forward to seeing you at the end of the month.
 

From: Peter Ford <pford@ufcw.org> 
Sent: Monday, July 18, 2022 2:09 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Thanks, Jennifer
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Monday, July 18, 2022 2:06 PM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks so much for the invite Peter.  I would love to join, but just need to check with our Ethics
Office.  I’ll get back to you as soon as I can. 
 

From: Peter Ford <pford@ufcw.org> 
Sent: Monday, July 18, 2022 12:10 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Hi Jennifer –
 
I hope your summer is going well, and I look forward to seeing you soon in Milwaukee!  Do you have
any dinner plans for Monday evening, August 1?  If not, please accept this invitation to join me, my
wife and a few other Conference attendees for dinner that evening at a restaurant and time TBD.
 
Thanks,
Peter  
 

From: Peter Ford 
Sent: Tuesday, April 26, 2022 12:15 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thank you, Jennifer!  Gwynne was fine with switching when I talked to her several weeks ago and I’m
confident she still is, but in the unlikely event she has a conflict with your current time slot (I’m
checking with her) I’ll switch her with someone else. So you can count on it.  I’m glad you can make
the Sunday night reception. Best,
 
Peter   
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

Sent: Tuesday, April 26, 2022 12:06 PM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Peter,
 
Thanks so much for the flexibility.  I will fly out on Sunday in time for the welcome reception.  Then,
it would be great if I could speak in the 10:15-11am time slot on August 1.  I plan on that, unless you
tell me otherwise.
 
Take care,
Jennifer
 
 
 

From: Peter Ford <pford@ufcw.org> 
Sent: Tuesday, April 26, 2022 10:49 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Jennifer,
 
Unfortunately, our Conference sessions end at 12:30 pm (see attached agenda) and attendees have
the afternoons off.  I can switch you and Gwynne Wilcox and put you in her current Monday August
1 10:15 – 11 am time slot.  And I may be able to move the DEI panel up and have you speak from
11:45 am to 12:30 pm on Aug. 1.  But rather than flying to Milwaukee on the morning of Aug. 1 and
cutting it close, how about flying to Milwaukee on Sunday, July 31?  That way you can attend the
Sunday night Welcome Reception and Dinner, and if you can’t get a flight out of Milwaukee Monday
afternoon you can stay a second night and fly out Tuesday morning.  
 
We’re in the process of finalizing the agenda and sending out the formal invitation letters, so please
let me know as soon as you can whether these options would work.
 
Thanks,
Peter
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 

(b) (6)
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Sent: Tuesday, April 26, 2022 10:14 AM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Peter,
 
I’m having trouble with flights in and out of Milwaukee since I have to be in Montana by midday on
August 2 for another conference.   Is there a possibility of me speaking on August 1 later in the
afternoon?  I can then take a flight out of DC to Milwaukee on August 1 in the am and leave
Milwaukee in the morning on August 2.
 
Take care,
Jennifer
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, December 30, 2021 2:58 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks and Happy New Year to you too!

Sent from my iPhone
 

On Dec 30, 2021, at 11:54 AM, Rutter, Jessica <Jessica.Rutter@nlrb.gov> wrote:

Thanks, Peter. I’ll get back to you early next week to confirm a time. In the meantime,
wishing you a happy new year!
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, December 30, 2021 11:44 AM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks, Jessica.  Regarding a time to talk, of these dates work for me.  How about
January 14, at whatever time works best for Jennifer?
 
Peter

Sent from my iPhone



 

On Dec 30, 2021, at 8:16 AM, Rutter, Jessica <Jessica.Rutter@nlrb.gov>
wrote:

Thanks, Peter. Jennifer would be happy to attend and speak at the UFCW
Attorneys’ Conference on Aug. 2 but just a note that the current
continuing resolution expires Feb. 18. While we’re hopeful that we’ll have
an FY 22 budget or continuing resolution on the date of the Conference,
in the unlikely situation that we do not, Jennifer would not be able to
participate.
 
As for setting up a time to talk, how about sometime during the afternoon
on 1/11, 1/12, or 1/14?
 

From: Peter Ford <pford@ufcw.org> 
Sent: Wednesday, December 29, 2021 5:14 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi Jessica - Thanks for reaching out. Yes, UFCW will reimburse or pay for
travel expenses as well as a room at the hotel where the Conference is
being held, as in the past. Best,
Peter 

Sent from my iPhone
 

On Dec 29, 2021, at 11:15 AM, Rutter, Jessica
<Jessica.Rutter@nlrb.gov> wrote:

Peter, I hope you’re safe and well and having good holidays.
Thanks so much for reaching out and for this invitation. I just
had one quick clarifying question for you—it is my
understanding that in the past the UFCW had reimbursed
NLRB officials for travel expenses for this meeting and I
wanted to confirm whether or not UFCW intends to
continue its practice? No worries at all if not! Thanks so
much, Jessica
 

From: Peter Ford <pford@ufcw.org> 
Sent: Tuesday, December 21, 2021 9:20 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>



Subject: Speaking invitation for 2022 UFCW Attorneys'
Conference
 
Dear NLRB General Counsel Abruzzo:
 
This is to informally invite you to speak at the 2022 UFCW
Attorneys’ Conference (a formal invitation will follow UFCW
President Perrone’s approval of the Conference agenda)
and, if you’re able to speak, to schedule a convenient time to
talk to you in the coming weeks.  The Conference will be
held in Milwaukee July 31 – August 3, 2022, and I’ve
tentatively scheduled you to speak on Tuesday, August 2.  As
an FYI, I’m inviting NLRB Member Gwynne Wilcox to speak as
well, and she’s tentatively scheduled to speak on August 1. 
Thanks for considering this invitation, and I hope you have a
safe and restful holiday season.
 
Best,
Peter
Peter J. Ford
General Counsel    
United Food & Commercial Workers
International Union, AFL-CIO, CLC
1775 K Street NW
Washington DC  20006-1598
Direct: (202) 466-1523
Cell: (202 320-0724
Fax: (202) 728-1803
Email: pford@ufcw.org
 
 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Hammonds, Ashley
To:
Cc: Rutter, Jessica; Abruzzo, Jennifer; Peter Ford
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys" Conference
Date: Tuesday, July 26, 2022 12:35:36 PM

Thanks you .
 
Ms. Abruzzo’s cell is .
 
Ashley Hammonds
Office of the General Counsel
 

From: @ufcw.org> 
Sent: Tuesday, July 26, 2022 12:03 PM
To: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Peter
Ford <pford@ufcw.org>
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Hi Ashley –
Please see attached confirmations for Ms. Abruzzo for 7/31 and 8/2.  Please send me her cell phone
number as the transportation company has requested it in case they need to contact her.  Also, I
have highlighted dates and times of pick-up. I have underlined and put an arrow on the notes

section as well.  The driver will be at the luggage claim holding a sign with her last name on the 31st. 

On the 2nd they will be parked under the awning waiting for her.  Please contact me If you need any
further information or need to make a change.  I will forward the company her cell once received. 
Have a great day!
 

From: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov> 
Sent: Tuesday, July 26, 2022 11:44 AM
To: @ufcw.org>
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi Michelle,
 
Can you let me know once you have made the arrangements and if there is a confirmation
number can you send that as well?
 
Ashley Hammonds
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

Office of the General Counsel
 

From: Hammonds, Ashley 
Sent: Monday, July 25, 2022 3:14 PM
To: @ufcw.org>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Peter Ford <pford@ufcw.org>; Abruzzo, Jennifer
<Jennifer.Abruzzo@nlrb.gov>
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi Michelle,
 

Ms. Abruzzo’s flight arrives into MKE airport at 5:15 PM on Sunday, July 31st and she will need to

leave the hotel by 5:15 AM on Tuesday, August 2nd so she can catch her flight at 7.  Thank you 
 
Ashley Hammonds
Office of the General Counsel
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Friday, July 22, 2022 4:43 PM
To: @ufcw.org>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>;
Peter Ford <pford@ufcw.org>
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks.  My assistant Ashley will be back next week and will follow up with you.  Enjoy the weekend.
 

From: @ufcw.org> 
Sent: Friday, July 22, 2022 2:20 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>;
Peter Ford <pford@ufcw.org>
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
There isn’t a shuttle but I was referred to a Limousine service (Black Limousine) (414) 481-2599 I can
arrange the transportation.  I need arrival and departure times to have them there to pick you up.  If
you would prefer to do it – that’s okay as well.  Please let me know what works best for you.  Thank
you so much and looking forward to meeting you in Milwaukee
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Friday, July 22, 2022 2:05 PM
To: @ufcw.org>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thank you very much.  Should I just take a taxi to and from the airport or is there some shuttle?
 

From: @ufcw.org> 
Sent: Friday, July 22, 2022 12:36 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: Hotel Confirmation Number - Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
 Dear NLRB General Counsel Abruzzo,
 
Hotel reservations have been made for your arrival 7/31 and departure 8/2 at the
Hyatt Regency Milwaukee-333 West Kilbourn Avenue, Milwaukee, WI 53203.  Your
confirmation number is .
 
Your room and tax will be placed on the master account.  However, you will be
required to provide a credit card at check-in for any incidentals charged to your room.
Please let me know if you have any questions or concerns.
 
Thank you,
 

Administrative Assistant
to the General Counsel
United Food and Commercial Workers
International Union, AFL-CIO, CLC
(UFCW)
1775 K Street NW
Washington DC  20006
Office: 
Fax: (202) 728-1803

@ufcw.org
 
 

From: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov> 
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

Sent: Tuesday, June 7, 2022 10:43 AM
To: @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Great, thank you.
 
Ashley Hammonds
Office of the General Counsel
 

From: @ufcw.org> 
Sent: Tuesday, June 7, 2022 10:34 AM
To: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
 

 
Hi Ashley – Yes… I will be making the reservation I work for UFCW.  As soon as we receive our
confirmation numbers from the hotel. I will forward it to you Ms. Abruzzo’s confirmation number.
Thank you
 
 

From: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov> 
Sent: Tuesday, June 7, 2022 10:22 AM
To: @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi ,
 
Ms. Abruzzo’s invitation indicated that UFCW would be making her hotel reservation and in the
below email you also stated that you would be the one that was making the reservation.  Has this
changed?
 
Ashley Hammonds
Office of the General Counsel
 

From: @ufcw.org> 
Sent: Wednesday, April 13, 2022 2:01 PM
To: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Good afternoon Ashley.  Yes – The UFCW will reimburse for reasonable and customary expenses
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associated with her speaking engagement, including hotel, meals and ground transportation.  The
conference will be held at the Hyatt Regency, Milwaukee, Wisconsin.  Please let me know when Ms.
Abruzzo is planning to arrive and depart and I will make her hotel accommodations. She is currently

scheduled to speak Tuesday, August 2nd at 10:45 a.m.  You may send all receipts to me for
reimbursement.  We will be sending out a confirmation letter with details regarding the conference. 
Please feel free to contact me if you should have any further questions or need more information. 
Thank you
 

Administrative Assistant
to the General Counsel
United Food and Commercial Workers
International Union, AFL-CIO, CLC
(UFCW)
1775 K Street NW
Washington DC  20006
Office: 
Fax: (202) 728-1803

@ufcw.org
 
 
 
 
 

From: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov> 
Sent: Wednesday, April 13, 2022 9:27 AM
To: @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Good morning ,
 
I am trying to firm up Ms. Abruzzo’s travel plans.  Peter stated that UFCW would reimburse or pay
for Ms. Abruzzo’s travel expenses and hotel, but it wasn’t clear whether UFCW would be
reserving a room for Ms. Abruzzo or if we should reserve the room and seek reimbursement after
the event.  Either way is fine, but can you please provide me with the name and location of the
hotel for our records.  Additionally, is there a point of contact for submitting receipts for
reimbursement?  We have to provide this information to our Finance department prior to the
event.  Thank you.
 
Ashley Hammonds
Office of the General Counsel
 

From: Peter Ford <pford@ufcw.org> 
Sent: Wednesday, April 13, 2022 9:14 AM
To: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
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Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; @ufcw.org>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi Ashley,
 
Please speak to my administrative assistant, .  Her phone number is 

. 
 
Thanks,
Peter
 
 

From: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov> 
Sent: Wednesday, April 13, 2022 7:44 AM
To: Peter Ford <pford@ufcw.org>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Good morning Peter,
 
I am reaching out to discuss some of the travel logistics for Ms. Abruzzo for the UFCW
Conference.   Should I speak to you or someone else for details about the conference and/or
hotel location?  
 
Ashley Hammonds
Office of the General Counsel
 

From: Peter Ford <pford@ufcw.org> 
Sent: Friday, March 11, 2022 8:50 AM
To: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>; Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thank you, Ashley. 
 

From: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov> 
Sent: Friday, March 11, 2022 7:43 AM
To: Peter Ford <pford@ufcw.org>; Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Hi Peter,
 
I apologize for not getting back to you.  It won’t be a problem moving Jennifer’s time slot back 15
minutes to 10:45 am on Tuesday, 8/2.
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Ashley Hammonds
Office of the General Counsel
 

From: Peter Ford <pford@ufcw.org> 
Sent: Wednesday, February 23, 2022 5:14 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
thanks
 

From: Rutter, Jessica <Jessica.Rutter@nlrb.gov> 
Sent: Wednesday, February 23, 2022 5:12 PM
To: Peter Ford <pford@ufcw.org>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Peter, Ashley will get back to you on the date/time questions. As to the budget issue, we have now
been funded on a continuing resolution until March 11, 2022 and we are cautiously optimistic that
we might get a full appropriation at some point around that date. So the short answer is no, we do
not yet have funding that runs to August but hopefully we will soon. Thanks, Jessica
 

From: Peter Ford <pford@ufcw.org> 
Sent: Wednesday, February 23, 2022 4:51 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>; Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: FW: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Jessica and Ashley –
 
I hope you’re doing well.  Jennifer is currently scheduled to speak at the 2022 UFCW Attorneys’

Conference on Tuesday, August 2nd from 10:45 to 11:30 am – I previously told her she’d be speaking
from 10:30 to 11:15 am on Tuesday.  Can you please let me know if 1) moving her time slot back 15

minutes on Tuesday is a problem, and 2) can she still speak on Tuesday, August 2nd?  (When Jennifer

and I talked last month, she said she might need to change her speaking date to Monday, August 1st

due to another speaking engagement she has later in the week.  I told her that Gwynne Wilcox, who

is currently scheduled to speak at our Conference on Monday, August 1st from 10:15 to 11:00 am,
has flexibility and could switch with Jennifer if necessary.)   Also, has the issue concerning the
agency’s FY 2022 budget that you mentioned in your 12/30 email been resolved, Jessica?  Thanks for
your help!
 
Best,
Peter
 

From: Peter Ford 
Sent: Wednesday, January 5, 2022 3:01 PM



To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks for your help in setting this up, Jessica!  I received the outlook invite.  Best,
 
Peter
 

From: Rutter, Jessica <Jessica.Rutter@nlrb.gov> 
Sent: Wednesday, January 5, 2022 2:36 PM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Peter, I just sent an outlook invite with a Teams invite for 1/11 at 2pm and with the conference call
number as well in case there are technical difficulties. We should be good to go and the GC looks
forward to speaking with you then. Best, Jessica
 

From: Peter Ford <pford@ufcw.org> 
Sent: Tuesday, January 4, 2022 10:34 AM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
On 1/12 I’m available from 2 pm on, and on 1/11 I’m available anytime in the afternoon.  So let’s
schedule whatever time works best for Jennifer.
 
Here’s my call in information:
 
Phone # - 
Participant Code – 
Host Code (me) – 
 

From: Rutter, Jessica <Jessica.Rutter@nlrb.gov> 
Sent: Monday, January 3, 2022 6:39 PM
To: Peter Ford <pford@ufcw.org>
Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: RE: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Perfect, thanks, Peter.
 

From: Peter Ford <pford@ufcw.org> 
Sent: Monday, January 3, 2022 3:52 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
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Cc: Hammonds, Ashley <Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Jessica - I believe my afternoons on 1/11 & 1/12 are still wide open (I’ll check my office calendar in
the morning and confirm).  Let’s do a Teams meeting - I’ll send call in information tomorrow as
backup in case I can’t access Teams.  Thanks,
 
Peter

Sent from my iPad
 

On Jan 3, 2022, at 1:09 PM, Rutter, Jessica <Jessica.Rutter@nlrb.gov> wrote:

Peter, Hope you’re staying safe and warm today. Turns out that the afternoons of 1/11
or 1/12 are actually much better for the GC. I think you said that one of those would be
doable for you—let me know. Also, we could set up a Teams meeting or you could just
send us a phone number to reach you at—just let me know your preference. Thanks,
Jessica
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, December 30, 2021 2:58 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference
 
Thanks and Happy New Year to you too!

Sent from my iPhone
 

On Dec 30, 2021, at 11:54 AM, Rutter, Jessica <Jessica.Rutter@nlrb.gov>
wrote:

Thanks, Peter. I’ll get back to you early next week to confirm a time. In the
meantime, wishing you a happy new year!
 

From: Peter Ford <pford@ufcw.org> 
Sent: Thursday, December 30, 2021 11:44 AM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys' Conference



 
Thanks, Jessica.  Regarding a time to talk, of these dates work for me.
 How about January 14, at whatever time works best for Jennifer?
 
Peter

Sent from my iPhone
 

On Dec 30, 2021, at 8:16 AM, Rutter, Jessica
<Jessica.Rutter@nlrb.gov> wrote:

Thanks, Peter. Jennifer would be happy to attend and speak
at the UFCW Attorneys’ Conference on Aug. 2 but just a note
that the current continuing resolution expires Feb. 18. While
we’re hopeful that we’ll have an FY 22 budget or continuing
resolution on the date of the Conference, in the unlikely
situation that we do not, Jennifer would not be able to
participate.
 
As for setting up a time to talk, how about sometime during
the afternoon on 1/11, 1/12, or 1/14?
 

From: Peter Ford <pford@ufcw.org> 
Sent: Wednesday, December 29, 2021 5:14 PM
To: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Re: Speaking invitation for 2022 UFCW Attorneys'
Conference
 
Hi Jessica - Thanks for reaching out. Yes, UFCW will
reimburse or pay for travel expenses as well as a room at the
hotel where the Conference is being held, as in the past.
Best,
Peter 

Sent from my iPhone
 

On Dec 29, 2021, at 11:15 AM, Rutter, Jessica
<Jessica.Rutter@nlrb.gov> wrote:

Peter, I hope you’re safe and well and having
good holidays. Thanks so much for reaching out
and for this invitation. I just had one quick



clarifying question for you—it is my
understanding that in the past the UFCW had
reimbursed NLRB officials for travel expenses
for this meeting and I wanted to confirm
whether or not UFCW intends to continue its
practice? No worries at all if not! Thanks so
much, Jessica
 

From: Peter Ford <pford@ufcw.org> 
Sent: Tuesday, December 21, 2021 9:20 AM
To: Abruzzo, Jennifer
<Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Speaking invitation for 2022 UFCW
Attorneys' Conference
 
Dear NLRB General Counsel Abruzzo:
 
This is to informally invite you to speak at the
2022 UFCW Attorneys’ Conference (a formal
invitation will follow UFCW President Perrone’s
approval of the Conference agenda) and, if
you’re able to speak, to schedule a convenient
time to talk to you in the coming weeks.  The
Conference will be held in Milwaukee July 31 –
August 3, 2022, and I’ve tentatively scheduled
you to speak on Tuesday, August 2.  As an FYI,
I’m inviting NLRB Member Gwynne Wilcox to
speak as well, and she’s tentatively scheduled
to speak on August 1.  Thanks for considering
this invitation, and I hope you have a safe and
restful holiday season.
 
Best,
Peter
Peter J. Ford
General Counsel    
United Food & Commercial Workers
International Union, AFL-CIO, CLC
1775 K Street NW
Washington DC  20006-1598
Direct: (202) 466-1523
Cell: (202 320-0724
Fax: (202) 728-1803
Email: pford@ufcw.org
 















From: Roger King
To: evan.armstrong@rila.org; Miscimarra, Philip A.; Abruzzo, Jennifer; Alice Stock; Peter Hurtgen; Vinnie Vernuccio;

Katie Strete; Samuel Estreicher; David Sherwyn; Oren Cass; Sharon Block; Jim Paretti; Adomola Yefeso; David
Rolf; DAVID TIMMS; Dennis Devaney; Erin Foley; Jeffrey A. Berman; Judy Conti; Vicky Byrd; Mike Fitzsimmons;
Daniel Murphy

Date: Saturday, July 30, 2022 2:58:19 PM

CAUTION: The sender of this message is external to the NLRB network. Please use care when clicking on links and
responding with sensitive information. Forward suspicious emails to nlrbirc@nlrb.gov<mailto nlrbirc@nlrb.gov>.

For Tues Aug 2  arrivals  the suggested meeting place is The Independent in Town Center Big Sky - 5 pm range -
please share with others

Sent from my iPhone



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Peter Ford
Subject: Re: Dinner on Monday
Date: Saturday, July 30, 2022 8:26:24 PM

Great.  Around 7 would work.  I’m not a meat eater, so would need to have seafood/veggie
options.

Get Outlook for iOS

From: Peter Ford <pford@ufcw.org>
Sent: Saturday, July 30, 2022 12:38:02 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Re: Dinner on Monday
 

 

 

Yes, we can certainly include Acting GC Ohr  in dinner on Monday!  What time would work
best for you, knowing that you have to get up early Tuesday morning?  Also, we haven’t
picked a restaurant yet but will work on it today.  Any cuisine preferences or food allergies?
 See you tomorrow.

Sent from my iPhone

On Jul 30, 2022, at 10:40 AM, Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
wrote:

Looking forward to seeing you tomorrow.  
Deputy GC Ohr is joining me Monday afternoon when I visit the Sub-Regional
Office.  Would it be possible to include him in our dinner plans?  If not, it’s no
big deal.  Take care 

Get Outlook for iOS



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From:
To: Abruzzo, Jennifer
Cc: Hammonds, Ashley
Subject: FYI - Blackline Limousines Confirmation
Date: Sunday, July 31, 2022 11:38:50 AM
Attachments: CustomerTripSheet.pdf

 

 
 
 

From: Blackline Limousines <ride@blacklinelimos.com> 
Sent: Saturday, July 30, 2022 6:15 PM
To: @ufcw.org>
Subject: Blackline Limousines Confirmation
 
Hello,
We are looking forward to your upcoming reservation 24 hours from now. Please review your
attached confirmation and  contact us if you have any questions or concerns. Thank you for choosing
Blackline Limousines.
 

Blackline Limousines
Phone: (414) 481-2599 (We text!) 
Email: ride@blacklinelimos.com
 

To stop receiving these automated messages, please click here
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Pick-up Date: 07/31/2022 - Sunday
Pick-up Time: 05:15 PM
Reservation#   AIRA

Bill To:
 (Acct# ) 

UFCW United Food and Commercial Workers 
UFCW Legal Department 1775 K Street NW
Washington, DC 20006
United States of America

 Primary Passenger:
Jennifer Abruzzo

 

Booked On: 07/25/2022 04:04 PM

Arr. By: Arr. Phone

PO/Client #: N/A

# of Pax  Vehicle Type  Car(s)  Driver(s)

1  Sedan (SEDAN)  Sedan18 (Sedan18 ABY1130  
Kewanna L 

Passenger & Routing Information

Passenger: Jennifer Abruzzo 
Phone: 

PU: -- : MKE - General Mitchell International Airport / WN - Southwest Airlines , From/To:
DCA - Ronald Reagan Washington National Airport, Flt# 2300, ETA/ETD: 17:15:00
Notes: Your chauffeur will meet you in baggage claim by your airlines luggage carousel.
Your chauffeur will be holding an airport sign with your last name on it.

DO: -- : Hyatt Regency 333 W Kilbourn Ave Milwaukee, WI 53203 (United States of
America)

 

Notes/Comments

Trip Notes: *Flight arrives at 5:15pm. Please watch carefully (VIP CLIENT)- arrive for pick
up 15 mins after plane lands. MEET AND GREET.

Special Requests: 

 

Pmt Type  Status

Amex ** 2009  Paid

Charges & Fees

Flat Rate 69.60

Fuel Surcharge (5.000%) 3.48

Temporary Fuel Surcharge
(5.000%)

3.48

Parking 3.00

(Suggested) Grat (20.000%) 13.92
Total Due (USD): 93.48   
Payments/Deposits (USD): 93.48   
Total Outstanding (USD): 0.00   

Airport Rental Agreement

 
 

Please review your reservation, check addresses, flight #s, airline and times. Email
any changes or additions. If we do not hear back from you we assume details on
reservation are correct 
1. Domestic Flight arrivals have a 30 minute grace period from when the flight arrives at the gate. International flights have 1 hour
grace period from when flight arrives at the      gate.  Non airport pickup locations have a 15 minute grace period.  Once the grace
period ends, you will be charged wait fees.

       2. There is a minimum $10.00 charge for each additional stop (on direct route/5 minutes or less) on pick up and drop off rates.
       3.  Blackline Limousines is not liable in the event of mechanical breakdown.

4.     No smoking/drug use allowed in vehicles.
5.     Blackline Limousines is not responsible for delays or termination due to traffic, accidents or weather     
6.   Blackline Limousines is not responsible for articles left in the vehicle. 
7.   Cancellations need to be made at least 2 hours before a local Milwaukee Metro area pick up locations or MKE airport pickups
and 4 hours before Chicago O'Hare airport pick ups or for any pickup locations outside the Milwaukee Metro area. There will be a full
charge with no refund for late cancellations.
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8.   No Shows will be charged full price of the ride plus any wait time incurred. Ride is cancelled after a 60 minutes of wait time and no contact with client..

9    Your reservation has been priced based upon the information that has been provided to Blackline Limousines. Any changes, in
routing or timing, may result in additional charges.
 

Signature:    Date:  



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Peter Ford
Cc:
Subject: Re: Updated Conference Agenda
Date: Monday, August 1, 2022 8:22:01 AM

Thanks.  This is helpful 

Get Outlook for iOS

From: Peter Ford <pford@ufcw.org>
Sent: Monday, August 1, 2022 5:31:25 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: @ufcw.org>
Subject: Re: Updated Conference Agenda
 

 

 

I’ll have  forward you the agenda.

Breakfast is from 7-8 am in the Executive Ballroom and the sessions are in the Regency CD.
 Both are on the second floor. You’re scheduled to speak from 10:15-11:00 am. President
Perrone is speaking at 8 am, followed by a panel on Bargaining from 8:30-10 and a 15 minute
break before you speak.

Sent from my iPhone

On Jul 31, 2022, at 9:22 PM, Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
wrote:

Thank you for the lovely reception and dinner.  I know that I am speaking
tomorrow at 10:15, but I don’t have an updated agenda with room info.  Would
you please forward?  Take care

Get Outlook for iOS
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From: Abruzzo, Jennifer
To: Maneesh Sharma; Peter Ford
Cc: George Wiszynski; Sarah Anderson
Subject: RE: Dinner Reservations
Date: Monday, August 1, 2022 5:35:00 PM

Great.  Peter and I will meet you at the restaurant.  It's right near Sub-Region 30.  See you at 7.

-----Original Message-----
From: Maneesh Sharma <msharma@aflcio.org>
Sent: Monday, August 1, 2022 4:01 PM
To: Peter Ford <pford@ufcw.org>
Cc: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; George Wiszynski <gwiszynski@ufcw.org>; Sarah Anderson
<slanderson@ufcw.org>
Subject: Re: Dinner Reservations

CAUTION: The sender of this message is external to the NLRB network. Please use care when clicking on links and
responding with sensitive information. Forward suspicious emails to nlrbirc@nlrb.gov<mailto nlrbirc@nlrb.gov>.

Looking forward to it,
Maneesh

Sent from my iPhone

> On Aug 1, 2022, at 2:33 PM, Peter Ford <pford@ufcw.org> wrote:
>
> All - We have a dinner reservation for 7 pm tonight at the Capitol Grille.  It’s a short (2-block) walk from the
Hyatt.  Let’s plan to meet in the hotel lobby at 6:45-6:50.  NLRB Deputy GC Peter Ohr will be joining us.  Thanks,
>
> Peter
>
> Sent from my iPhone



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Richard Lanigan
Cc: bcross@umwa.org
Subject: RE: DRAFT Email to Jennifer Abruzzo RE: United Mine Workers of America Strike - For your review
Date: Monday, August 1, 2022 5:47:00 PM

Thank you for advising me.
 

From: Richard Lanigan <rlanigan@opeiu.org> 
Sent: Monday, August 1, 2022 4:04 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: bcross@umwa.org
Subject: FW: DRAFT Email to Jennifer Abruzzo RE: United Mine Workers of America Strike - For your
review
 
 

 
 
 

           

 
Jennifer Abruzzo
General Counsel
National Labor Relations Board
 
publicinfo@nlrb.gov or Jennifer.abruzzo@nlrb.gov
 
CC: Cecil Roberts
 
bcross@umwa.org
 
Dear General Counsel Abruzzo,
 
I write to make you aware of a matter involving the Region 10 office of the NLRB and the Warrior
Met Strike involving the United Mine Workers.
 
We have been informed that the union recently agreed to settle unfair labor practices filed by the
employer arising out of a long strike at Warrior Met.
 
To settle the charges, the union agreed to a financial settlement based on large degree, on an
estimate of the damages the NLRB region 10 attorney handling the case indicated would be due
from the union. While the union disagreed with the amount, represented by the NLRB attorney as
the amount that would be due, the union agreed it would pay what was required and move on.



 
However, the union was shocked to learn that the final estimate of damages was thirty-three times
larger than the estimate given by the region 10 attorney in the settlement discussions, which would
require that the union pay for expenses that were not contemplated during the discussions.
 
I am asking that you use your good offices and look into the matter with an eye toward a more
reasonable settlement similar to the amount discussed by the NLRB attorney. For more background,
in this matter, please reach out to the Mine Workers general counsel.
 
Thank you for the work you are doing on behalf of all working Americans.
 
Sincerely,
 
Richard Lanigan
OPEIU President
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From:
To: phburmeister@dcamplaw.com; rarusso@dcamplaw.com; ajclark@dcamplaw.com; rspillers@gslaw.org;

gbarrett@wardkeenanbarrett.com; erosenfeld@wkclegal.com; whaller@iamaw.org; bfickman@usw.org;
zhebert@usw.com; mike.lee@uuoe428.com; abutler@ualocal469.org; melton@ibew602.org; Jacob Evenson
(Jacob@boilermakers627.com); Abruzzo, Jennifer

Cc: David Rosenfeld
Subject: REPLY TO OPPOSITION OF ASARCO - From David Rosenfeld
Date: Tuesday, August 9, 2022 5:50:57 PM
Attachments: Reply to Opposition of Asarco .pdf

 

 
Attached for service, please find the Reply to Opposition of Asarco.
 
Thank you,
 

 opeiu 29 afl-cio(1)

Assistant to Stewart Weinberg, David Rosenfeld, Kristina M. Zinnen and Ezekiel D. Carder
WEINBERG, ROGER & ROSENFELD
1375 55TH Street 
Emeryville, CA  94608 
Phone: (510) 337-1001 
Fax:  (510) 337-1023 
E-mail:   @unioncounsel.net

P  Please consider the environment before printing this email.
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DAVID A. ROSENFELD, Bar No. 058163 
WEINBERG, ROGER & ROSENFELD 
A Professional Corporation 
1375 55th Street 
Emeryville, California 94608 
Telephone  (510) 337-1001 
Fax  (510) 337-1023 
E-Mail: drosenfeld@unioncounsel.net 

nlrbnotices@unioncounsel.net  

Attorneys for INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, LOCAL 627 
 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

REGION 28 

ASARCO LLC, 

and 

UNITED STEEL, PAPER AND FORESTRY, 
RUBBER, MANUFACTURING, ENERGY, 
ALLIED INDUSTRIAL AND SERVICE 
WORKERS INTERNATIONAL UNION, 
AFL-CIO, CLC, 

and 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, LOCAL UNION NO. 104, 
GENERAL TEAMSTERS (EXCLUDING 
MAILERS), STATE OF ARIZONA 

and 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 518 

and 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 428 

and 

THE UNITED ASSOCIATION OF 

 
 
 
Cases 28-CA-255235 
          28-CA-263409 
          28-CA-267000 
 
 
 
 
 
Cases 28-CA-55412 
          28-CA-263590 
 
 
 
 
 
 
Case 28-CA-255460 
 
 
 
 
Case 28-CA-255482 
 
 
 
 
 
Case 28-CA-255487 
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JOURNEYMAN & APPRENTICES OF THE 
PLUMBING, PIPEFITTING & SPRINKLER 
FITTING INDUSTRY OF THE U.S. AND 
CANADA, LOCAL 469 

and 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 602 

and 

INTERNATIONAL ASSOCIATION OF 
MACHINISTS AND AEROSPACE WORKERS 

and 

INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, LOCAL 627 

and 

JEFF PUHARA, an Individual 

and 

MARCOS ECHERIVEL, an Individual 

 
 

 
 
 
 
 
 
Case 28-CA-255492 
 
 
 
 
Cases 28-CA-255862 
          28-CA-263369 
 
 
 
 
Cases 28-CA-256724 
          28-CA-265707 
 
 
 
Cases 28-CA-265710 
          28-CA-271017 
 
 
 
Case 28-CA-270515 
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REPLY TO OPPOSITION OF ASARCO 

Although Asarco cites a couple of old cases where courts have taken workers to task for 

using the word “scab.”  There are no cases approving the misconduct of the scoundrels in this 

case. The conduct includes hiring scabs. The charging party should be allowed to use that word 

as appropriate in the hearing or briefing. The alternative word used by the scoundrels (and there 

are many other terms which could apply)  to be used by them if they want. The Charging Party 

should not be forced to use that offensive “r” word.  

 
Dated:  August 9, 2022  ORGANIZE! 

WEINBERG, ROGER & ROSENFELD 
A Professional Corporation 
 
 
 

 By: DAVID A. ROSENFELD 
 

  INTERNATIONAL BROTHERHOOD OF 
BOILERMAKERS, LOCAL 627 
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PROOF OF SERVICE 
(CCP §1013) 

I am a citizen of the United States and resident of the State of California. I am employed 

in the County of Alameda, State of California, in the office of a member of the bar of this Court, 

at whose direction the service was made. I am over the age of eighteen years and not a party to 

the within action.  

On August 9, 2022, I served the following documents in the manner described below: 
 

REPLY TO OPPOSITION OF ASARCO 

 

 
 
 
 
 
 
 

(BY U.S. MAIL)  I am personally and readily familiar with the business practice of 
Weinberg, Roger & Rosenfeld for collection and processing of correspondence for 
mailing with the United States Postal Service, and I caused such envelope(s) with 
postage thereon fully prepaid to be placed in the United States Postal Service at 
Emeryville, California. 

BY ELECTRONIC SERVICE:  By electronically mailing a true and correct copy 
through Weinberg, Roger & Rosenfeld’s electronic mail system from 
larnold@unioncounsel.net to the email addresses set forth below.  

On the following part(ies) in this action: 

 

Paul Burmeister, Attorney 
Davis & Campbell, LLC 
333 S. Wabash Avenue, Suite 2700 
Chicago, IL 60604 
Email: phburmeister@dcamplaw.com  
 

Richard A. Russo, Attorney 
Abby Clark 
Davis & Campbell, LLC 
401 Main Street, Suite 1600 
Peoria, IL 61602-1241 
Email: rarusso@dcamplaw.com  
Email: ajclark@dcamplaw.com  
 

Ryan Spillers, Attorney 
Gilbert & Sackman, A Law Corporation 
3699 Wilshire Boulevard, Suite 1200 
Los Angeles, CA 90010 
Email: rspillers@gslaw.org  
 

Gerald Barrett, Attorney 
Ward Keenan & Barrett, PC 
3838 North Central Avenue, Suite 1720 
Phoenix, AZ 85012-1994 
Email: gbarrett@wardkeenanbarrett.com  

Elizabeth Rosenfeld, Attorney 
Wohlner Kaplon Cutler Halford & Rosenfeld 
16501 Ventura Boulevard, Suite 304 
Encino, CA 91436 
Email: erosenfeld@wkclegal.com  

William H. Haller, Associate General Counsel 
IAMAW 
9000 Machinists Place 
Upper Marlboro, MD 20772-2687 
Email: whaller@iamaw.org  
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Jeff Puhara 
1486 East Maple Street 
Globe, AZ 85501 
VIA U.S. MAIL 

Marcos Echerivel 
6851 West Oklahoma Street 
Tucson, AZ 85735 
VIA U.S. MAIL 

 
Bruce Fickman, Associate General Counsel 
Zachary Hebert, Associate General Counsel 
United Steel, Paper and Forestry, Rubber,  
Legal Department, 60 Boulevard of the Allies 
Five Gateway Center, Room 807 
Pittsburgh, PA 15222-1212 
Email: bfickman@usw.org  
Email: zhebert@usw.com  
 

Larry Griffin, Business Manager 
International Brotherhood of Electrical 
Workers Local No. 518, AFL-CIO, CLC 
P.O. Box 88 
Globe, AZ 85502-008 
VIA U.S. MAIL 

Michael P. Lee, Business Representative 
International Union of Operating Engineers, 
Local No. 428 
6601 North Black Canyon Highway 
Phoenix, AZ 85015-1027 
Email: mike.lee@uuoe428.com  
 

Aaron Butler, Business Manager 
United Association of Journeymen and 
Apprentices of the Plumbing and Pipefitting 
Industries of the United States and Canada 
Local No. 469, AFL-CIO 
3109 North 24th Street 
Phoenix, AZ 85016 
Email: abutler@ualocal469.org  
 

Teamsters, Local 104 
1450 South 27th Avenue 
Phoenix, AZ 85009 
VIA U.S. MAIL 
 

Robert Melton, Business Representative 
International Brotherhood of Electrical 
Workers, Local 602 
200 South Fannin Street 
Amarillo, TX 79106-8247 
melton@ibew602.org  

 
Jacob Evenson 
International Brotherhood of Boilermakers, 
Local 627 
2345 West Thomas Road 
Phoenix, AZ 85015 
Email: jacob@boilermakers627.com  
 

 
Jennifer Abruzzo, General Counsel 
National Labor Relations Board 
1015 Half Street SE 
Washington, DC 20570 
Email: Jennifer.abruzzo@nlrb.gov  

I declare under penalty of perjury under the laws of the United States of America that the 

foregoing is true and correct. Executed on August 9, 2022, at Emeryville, California. 
  

 
 Laureen D. Arnold  

 
150151\1289605 
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From:
To: Sauter, Gregoire; ML-Court-Enforcement
Cc: David Rosenfeld; Carla M. Siegel (csiegel@iamaw.org); Abruzzo, Jennifer
Subject: Everport Terminal Services/ILWU v. NLRB || Case 20-1411, 20-1412 and 20-1432
Date: Wednesday, September 7, 2022 2:32:14 PM
Attachments: Sauter and Burdick Ltr re Everport Terminal Services - ILWU v NLRB (09-07-2022).pdf

 

 
To:       Gregoire Sauter, National Labor Relations Board
            Gregoire.sauter@nlrb.gov
 
            Ms. Ruth E. Burdick, National Labor Relations Board
            appellatecourt@nlrb.gov
 
cc:        Ms. Carla M. Siegel
                International Association of Machinists and Aerospace Workers, AFL-CIO
                csiegel@iamaw.org
 
                Ms. Jennifer Abruzzo
                National Labor Relations Board
                Jennifer.abruzzo@nlrb.gov
 
Please find enclosed a letter from David Rosenfeld.
 
Thank you,
 

opeiu 29 afl-cio(1)
Legal Secretary for Stewart Weinberg, David Rosenfeld, Zeke Carder, and David W. M. Fujimoto
Weinberg, Roger & Rosenfeld

1375 55th Street
Emeryville, CA 94608
Tel:   (510) 337-1001
Fax:  (510) 337-1023
Email:    @unioncounsel.net
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1375 55th Street 
Emeryville, California 94608 

TELEPHONE:  (510) 337-1001 
FACSIMILE:  (510) 337-1023 

David A. Rosenfeld 
drosenfeld@unioncounsel net

LOS ANGELES OFFICE 
800 Wilshire Boulevard, Suite 1020 

Los Angeles, CA  90017-2623 
TEL 213 380.2344 FAX 213.443.5098 

SACRAMENTO OFFICE 
431 I Street, Suite 201 

Sacramento, CA  95814-2341 
TEL 916.443.6600 FAX 916.442.0244 

HONOLULU OFFICE 
220 South King Street, Suite 901 

Honolulu, HI  96813-4500 
TEL 808 528.8880 FAX 808.528.8881 

LAS VEGAS OFFICE 
3199 E. Warm Springs Road, Suite 400 

Las Vegas, NV  89120-3150 
TEL 702 508.9282 FAX 510.337.1023 

STEWART WEINBERG 
DAVID A. ROSENFELD 

WILLIAM A. SOKOL 
ANTONIO RUIZ 

MATTHEW J. GAUGER 
ASHLEY K. IKEDA

LINDA BALDWIN JONES 
PATRICIA A. DAVIS 
ALAN G. CROWLEY 

KRISTINA L. HILLMAN♣
BRUCE A. HARLAND 

CAREN P. SENCER 
ANNE I. YEN 

JANNAH V. MANANSALA 
MANUEL A. BOÍGUES▼
KERIANNE R. STEELE♣
GARY P. PROVENCHER 
EZEKIEL D. CARDER►

LISL R. SOTO 
JOLENE KRAMER 
CAITLIN E. GRAY 

TIFFANY L. CRAIN♣
XOCHITL A. LOPEZ 

DAVID W.M. FUJIMOTO 
ANDREA C. MATSUOKA 

________________ 

ALEXANDER S. NAZAROV 
KATHARINE R. McDONAGH 

BENJAMIN J. FUCHS♠
WILLIAM T. HANLEY 

ABEL RODRIGUEZ 
COREY T. KNISS 
BISMA SHAHBAZ 

SEAN W. McDONALD◄ 
MATTHEW J. ERLE 
KARA L. GORDON

MAXIMILLIAN D. CASILLAS▲ 
CRAIG L. SCHECHTER 
MICHAELA F. POSNER 
ALEXANDER M. MILNE 
ZACHARY D. ANGULO 

JOSEPH T. ADAMIAK 

________________ 

OF COUNSEL 

ROBERTA D. PERKINS 
ROBERT E. SZYKOWNY 

ANDREA K. DON 
LORI K. AQUINO

                ________________ 

LABOR EDUCATOR 

NINA FENDEL (Retired Attorney) 

                ________________ 

Admitted in Ca ifornia, unless 
otherwise noted

 Admitted in Hawaii 
♣ Also admitted in Nevada
▼ Also admitted in Illinois
► Also admitted in New York and 

Alaska 
♠ Also admitted in Minnesota
◄ Admitted in Nevada and

Washington
▲ Also admitted in Idaho

September 7, 2022 

Mr. Gregoire Frederic Sauter 
National Labor Relations Board
Gregoire.sauter@nlrb.gov 

Ms. Ruth E. Burdick 
National Labor Relations Board
Deputy Assistant General Counsel 
appellatecourt@nlrb.gov  

Re: Everport Terminal Services/ILWU v. NLRB  
Case 20-1411, 20-1412 and 20-1432  

Dear Mr. Sauter and Ms. Burdick: 

The purpose of this letter is to request that the Board seek Rehearing or Hearing En Banc or at 
least seek remand to the Board.   

I think that we all agree the Court’s decision is dead wrong with respect to whether the ILWU -
PMA agreement can supersede well-established Board doctrines regarding representation.   

The Court held that because the ILWU-PMA Contract covered the maintenance work at the Ben 
Nutter Terminal, the historic representation of the maintenance mechanics at that same terminal 
was irrelevant.  In fact, what the decision sanctions is that the negotiation of an agreement by a 
union and employer overrides the representation rights of employees in many circumstances.   

Although this was a successorship situation, the rationale would apply in all sorts of 
representation configurations such as accretion, joint employer, single employer, acquisition of a 
new facility and so on.  

In NLRB v. Burns Security Services, 406 U.S. 272 (1972), the Court directly addressed this 
situation and held that the employer could not recognize a competing union when it took over a 
facility in a successorship situation by retaining the employees.  The D.C. Circuit has 
recognized this principle repeatedly.  Naperville v. NLRB, 796 F. 3d 31 (D.C. Cir. 2015); Dean 
Transportation Inc. v. NLRB, 551 F. 3d 1055 (D.C. Cir. 2009).  It is directly contrary to the 
Court’s rejection of the very same accretion doctrine made by the ILWU in ILWU v. NLRB, 890 
F.3d 1100, 1111-1112 (D.C. Cir. 2018) (PCMC/PMMC).  This appears to create a direct intra-
circuit conflict which can only be resolved by en banc review.  

The decision conflicts with other decisions of the Circuit granting deferential review to a Board 
determination of the appropriateness of a bargaining unit.  Rhino Nw., LLC v. NLRB., 867 F.3d 
95, 99 (D.C. Cir. 2017).  As Chief Judge Srinivasan wrote recently in affirming a Board’s unit 
determination:  “When reviewing the Board's findings of fact under the substantial evidence 
standard, we reverse “only when the record is so compelling that no reasonable factfinder could 
fail to find to the contrary.”  Inova Health Sys. v. NLRB, 795 F.3d 68, 80 (D.C. Cir. 2015) 
(quoting Bally's Park Place, Inc. v. NLRB, 646 F.3d 929, 935 (D.C. Cir. 2011)).”  The D.C. 
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Circuit rejected the same argument in Publi-Inversiones De Puerto Rico, Inc. v. NLRB, 886 F.3d 142, 146 
(D.C. Cir. 2018) (“[I]f a unit sought by a union has a prior bargaining history the Board can, legitimately, 
weigh that factor heavily. In other words, in a successorship case, as in any representation case, a historical 
unit can be rejected only if ‘truly inappropriate.’”)  Trident Seafoods, Inc. v. NLRB., 101 F.3d 111, 118 
(D.C. Cir. 1996) (“historical unit will be found appropriate if the predecessor employer recognized it, even if 
the unit would not be appropriate under Board standards if it were being organized for the first time”);  
Alaska Commc'ns Sys. Holdings, Inc. v. NLRB, 6 F.4th 1291, 1296 (D.C. Cir. 2021); see also Serramonte 
Oldsmobile, Inc. v. NLRB, 86 F.3d 227, 236 (D.C. Cir. 1996) (Judge Edwards).  S. Power Co. v. NLRB, 664 
F.3d 946, 951 (D.C. Cir. 2012).  See the Board’s Brief at pages 35-44. 

The D.C. Circuit’s opinion in Ports America Outer Harbor v. NLRB, 971 F.3d 356 (D.C. Cir. 2020), accepts 
this by remanding to the Board to determine whether a successor would be bound by the unfair labor 
practices of the predecessor when the Board has already found the bargaining unit of the Machinists to be 
intact.  

This reasoning was rejected in extensive analysis in the Board’s Decision in PCMC/Pacific Crane 
Maintenance, 359 NLRB 1206, 1211-1212 (2013), affirmed, 362 NLRB 988 (2015), which the D.C. Circuit 
enforced. 

The accretion doctrine cannot be applied to an historically unrepresented group or group represented by 
another union.  E.g., Teamsters Nat’l United Parcel Serv. Negotiating Comm. v. NLRB., 17 F.3d 1518, 1524 
(D.C. Cir. 1994).  The reasoning directly repudiates the accretion doctrine.   

I am sure this decision conflicts with decisions of other circuits.  I have not yet researched other circuits but 
plan to do so.   

It should be self-evident that this decision, which begins from the false premise that a collective bargaining 
agreement to which an employer becomes bound before it hires anyone can supersede the representation 
rights of employees who have been historically represented by another union by the mere invocation of the 
accretion doctrine.  See, e.g., Armco, Inc. v. NLRB., 832 F.2d 357, 364 (6th Cir. 1987). 

The Board must seek Rehearing or Hearing En Banc in order to preserve these important principles 
established by Burns and to avoid a grave upsetting of well-established Board law in all kinds of 
representation cases and settings.   

It is not saying too much to make it clear that this decision effectively eliminates the Kroger doctrine 
because it would allow unions and employers to negotiate agreements that applied to new facilities or 
existing facilities without the union having to show majority status.  See Houston Division of Kroger Co., 19 
NLRB 388 (1975).   

I don’t think the General Counsel has any doubt that the decision is wrong and upsets long standing and 
undisputed principles of labor law.   

The Court’s decision simply does not grapple with these issues, and it blindly accepts as matter of law that 
the ILWU and PMA could by contract agree to incorporate an historic and appropriate unit for a member 
company that otherwise would have been separately recognized.  Once the Court determined that there was 
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a contract that covered the work, it rejected based on that faulty premise the remainder of the analysis.  In 
effect, that overrules ILGWU v. NLRB, 366 U.S. 731 (1961), and substantially weakens Section 8(a)(2). 

The Board should seek Rehearing or Rehearing En Banc.  Alternatively, or in addition, the Board should 
seek remand to the Board to explain its position.  The Court faults the Board’s reasoning and under the 
limited power of judicial review it should have remanded this matter to the Board to consider it could 
present a more a sustainable rationale for ignoring the terms of the ILWU-PMA agreement.  The Court has 
historically remanded cases, and there is no explanation in this case why the Court felt that it should not 
remand to the Board to explain its position or offer a substantiable rationale.  

I’m sending a copy of this letter to General Counsel Jennifer Abruzzo to bring this to your attention.   

I am prepared to come to Washington to discuss this with your office or do this by virtual meeting in the 
near future.  This case is very important to our client, and it is of far more importance for the preservation of 
rights under Section 7.  

Finally, let me point out that if this stands, every accretion case or similar case will end up in the D.C. 
Circuit by way of Petition for Review.  The Board’s non-acquiescence policy will do no good.   

Organize! 

David A. Rosenfeld 

DAR:
opeiu 29 afl-cio(1) 

cc: Ms. Carla M. Siegel, General Counsel IAM&AW 
Ms. Jennifer Abruzzo, General Counsel, National Labor Relations Board 

150589\1298538
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From: Alex Roe
To: Abruzzo, Jennifer
Subject: Re: Invitation to Speak at the Peggy Browning Fund Workers" Rights Conference
Date: Saturday, September 10, 2022 1:05:18 PM

 

 

That would be great.  Sorry to interrupt your vacation and I hope you are having a great time!

On Sat, Sep 10, 2022 at 2:53 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Alex,

 

I’m actually on vacation right now and will be returning next week, so I know what you
mean and I’m so glad you got some time away.  I think that I have a wedding that weekend,
but let me check when I get home and I’ll get back to you next week if that’s okay.

 

Take care,

Jennifer

 

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Friday, September 9, 2022 6:16 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Invitation to Speak at the Peggy Browning Fund Workers' Rights Conference

 

 

 

Dear Jen,



 

I write on behalf of the planning committee for the Peggy Browning Fund's Workers'
Rights Conference to invite you to address this year's fellows and other interested
law students for the IUE-CWA/Peter Mitchell Labor Law Keynote Session on
Saturday, October 15 from 8:30 am to 9:15 am at the Maritime Conference Center
in Linthicum, Maryland.  

 

This will be the first in-person PBF workers' rights conference since 2019.  It's also
the last one in which Joe Lurie will be President and the Fund's 25th anniversary.

 

I know that you are incredibly busy and even if you don't have a conflict, you may
want to have a slice of personal time on a Saturday morning. I also know that the
students would be beyond thrilled to see you there, so I figured it's worth asking.

 

It was so great to see you last spring in Portland and it would be lovely to see you
again some time.  I hope you had a chance to take a vacation this summer.  Things
on my end are pretty good.  I had a real vacation this summer and boy did that
make a difference.  I wish everyone had the opportunity to take meaningful time off
like that.

 

Take care and of course let me know if you have any questions,

Alex

 

Alex Roe

Managing Counsel

AFL-CIO Union Lawyers Alliance

815 Black Lives Matter Plaza N.W.

Washington, DC 20006

(301) 793-3143 (cell)

(202) 637-5214 (office)

aroe@aflcio.org



 

She/her

-- 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her
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CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Judy Conti
To: Abruzzo, Jennifer; Linda M. Correia
Cc: Jennifer Abruzzo
Subject: RE: intro and meeting request
Date: Wednesday, September 14, 2022 1:44:48 PM

 

 
Thanks Jen – I hope you were travelling for pleasure!!!
 
I’m wide open on Wed afternoon, but if Tuesday is better for Linda, please go ahead without me.
 
Thanks!
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Wednesday, September 14, 2022 1:08 PM
To: Judy Conti <jconti@nelp.org>; Linda M. Correia <lcorreia@correiaputh.com>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>
Subject: RE: intro and meeting request
 

Hi there,
 
Thanks for reaching out and for the ping.  I was actually out of the country for two weeks and got
back Monday night, so my apologies for missing this email. 
Tues and Wed of the first week of October after noon looks best for me, so let me know if that works
for you, and when you might have some availability.
 
Take care,
Jennifer
 

From: Judy Conti <jconti@nelp.org> 
Sent: Wednesday, September 14, 2022 12:38 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Linda M. Correia <lcorreia@correiaputh.com>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>
Subject: RE: intro and meeting request
 
 



clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

 
Hi Jen – just pinging you again on this.
 

From: Judy Conti 
Sent: Thursday, September 1, 2022 10:21 AM
To: jennifer.abruzzo@nlrb.gov; Linda M. Correia <lcorreia@correiaputh.com>
Subject: intro and meeting request
 
Hi Jennifer – hope you’re doing well and enjoying the rest of the summer.
 
I want to introduce to you Linda Correia, of Correia and Puth, one of the finest plaintiff’s side firms in
DC.  She is also the President of the Board of Directors at NELA, the National Employment Lawyers’
Association, which in case you didn’t already know, is a membership organization for plaintiffs’
employment attorneys.  NELP does a lot of work with NELA and its members.
 
Linda and I were having lunch yesterday discussing a whole host of issues and she raised a really
interesting issue we’d love to talk to you about it sometime in the next few weeks.
 
Could you let us know some times that would work for you? We’ll do our best to make our schedules
fit yours.
 
Thanks much!
 
Take care and enjoy the Labor Day weekend.
 
Judy

Judy Conti
Government Affairs Director
National Employment Law Project
2040 S St NW Lower Level • Washington DC • 20009

202-640-

6517

Cell: 202-

320-8113

jconti@nelp.org

www.nelp.org | raisetheminimumwage.com

This e-mail was sent from the National Employment Law Project, Inc. It may contain information that is privileged and

confidential. If you suspect that you were not intended to receive it, please delete it and notify us as soon as possible.



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

CAUTION: This email originated from outside the organization. Do not click links or
open attachments unless you recognize the sender and know the content is safe.

CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Judy Conti
To: Abruzzo, Jennifer; Linda M. Correia
Cc: Jennifer Abruzzo
Subject: Re: intro and meeting request
Date: Wednesday, September 14, 2022 5:46:34 PM

 

 

Yes, will do.

Sent from my Verizon, Samsung Galaxy smartphone
Get Outlook for Android

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Sent: Wednesday, September 14, 2022 5:43:47 PM
To: Judy Conti <jconti@nelp.org>; Linda M. Correia <lcorreia@correiaputh.com>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>
Subject: RE: intro and meeting request
 

Teams and Wed at 1pm works for me.  Will you send invite?  Looking forward to it.
 

From: Judy Conti <jconti@nelp.org> 
Sent: Wednesday, September 14, 2022 3:06 PM
To: Linda M. Correia <lcorreia@correiaputh.com>; Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>
Subject: RE: intro and meeting request
 
 

 
Great – let’s do Wed.  Jennifer, let us know what time is best for you.  Is Zoom or Teams preferable?
 

From: Linda M. Correia <lcorreia@correiaputh.com> 
Sent: Wednesday, September 14, 2022 2:40 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Judy Conti <jconti@nelp.org>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>; Linda M. Correia <lcorreia@correiaputh.com>



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

CAUTION: This email originated from outside the organization. Do not click links
or open attachments unless you recognize the sender and know the content is
safe.

Subject: RE: intro and meeting request
 

Both days work for me. 
 
Linda M. Correia
 

 
 
Correia & Puth, PLLC
1400 16th Street, NW, Suite 450
Washington, DC  20036
202.602.6500  tel
202.602.6501  fax
202.349.1044  direct
www.correiaputh.com

 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Wednesday, September 14, 2022 1:08 PM
To: Judy Conti <jconti@nelp.org>; Linda M. Correia <lcorreia@correiaputh.com>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>
Subject: RE: intro and meeting request
 
Hi there,
 
Thanks for reaching out and for the ping.  I was actually out of the country for two weeks and got
back Monday night, so my apologies for missing this email. 
Tues and Wed of the first week of October after noon looks best for me, so let me know if that works
for you, and when you might have some availability.
 
Take care,
Jennifer
 

From: Judy Conti <jconti@nelp.org> 
Sent: Wednesday, September 14, 2022 12:38 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>; Linda M. Correia <lcorreia@correiaputh.com>
Cc: Jennifer Abruzzo <abruzzo.jennifer@gmail.com>
Subject: RE: intro and meeting request
 
 



 
Hi Jen – just pinging you again on this.
 

From: Judy Conti 
Sent: Thursday, September 1, 2022 10:21 AM
To: jennifer.abruzzo@nlrb.gov; Linda M. Correia <lcorreia@correiaputh.com>
Subject: intro and meeting request
 
Hi Jennifer – hope you’re doing well and enjoying the rest of the summer.
 
I want to introduce to you Linda Correia, of Correia and Puth, one of the finest plaintiff’s side firms in
DC.  She is also the President of the Board of Directors at NELA, the National Employment Lawyers’
Association, which in case you didn’t already know, is a membership organization for plaintiffs’
employment attorneys.  NELP does a lot of work with NELA and its members.
 
Linda and I were having lunch yesterday discussing a whole host of issues and she raised a really
interesting issue we’d love to talk to you about it sometime in the next few weeks.
 
Could you let us know some times that would work for you? We’ll do our best to make our schedules
fit yours.
 
Thanks much!
 
Take care and enjoy the Labor Day weekend.
 
Judy

Judy Conti
Government Affairs Director
National Employment Law Project
2040 S St NW Lower Level • Washington DC • 20009

202-640-

6517

Cell: 202-

320-8113

jconti@nelp.org

www.nelp.org | raisetheminimumwage.com

This e-mail was sent from the National Employment Law Project, Inc. It may contain information that is privileged and

confidential. If you suspect that you were not intended to receive it, please delete it and notify us as soon as possible.

 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From:
To: Abruzzo, Jennifer
Cc: Hammonds, Ashley
Subject: 2022 UFCW Attorneys" Conference Thank You Letter
Date: Thursday, September 15, 2022 12:56:40 PM
Attachments: Jennifer Abruzzo Thank you .pdf

 

 
 
 

Administrative Assistant
to the General Counsel
United Food and Commercial Workers
International Union, AFL-CIO, CLC
(UFCW)
1775 K Street NW
Washington DC  20006
Office: 
Fax: (202) 728-1803

@ufcw.org
 
 
 
 

(b) (6)

(b) (6)

(b) (6)

(b) (6)



 

 

 

 

 

 
Anthony M. Perrone, International President 
Shaun Barclay, International Secretary-Treasurer 
 

United Food & Commercial Workers International Union, AFL-CIO, CLC 

1775 K Street, NW • Washington DC 20006-1598 

Office (202) 223-3111 • Fax (202) 466-1562 • www.ufcw.org  

Writer’s Direct Contact 
(202) 466-1523 
pford@ufcw.org 
 

 

 

Via Email and 1st Class Mail 
 
September 15, 2022 
 
 

 
Jennifer A. Abruzzo, General Counsel 
National Labor Relations Board 
1015 Half Street SE 
Washington DC  20570-0001 

Dear General Counsel Abruzzo:    

  Thanks again for speaking at the 2022 UFCW Attorneys’ Conference 
in Milwaukee.  The conference was a big success in no small part due to your 
contribution, and the feedback we received regarding your presentation was 
uniformly excellent.  We greatly appreciate your willingness to speak to our 
group of local union lawyers.  It was refreshing to hear about what you and your 
staff have been able to accomplish since you were sworn in as General Counsel, 
and I am grateful that we were able to spend some time together while you were 
in Milwaukee. 
 
   
 
 Sincerely yours, 

  
 
 
Peter J. Ford 
General Counsel 

 

 

 

 

  



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Alex Roe
Subject: Re: Peggy Browning Fund Workers" Rights Conference Speaking Engagement
Date: Thursday, September 15, 2022 11:31:45 PM

Ok!!

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Thursday, September 15, 2022 8:08:28 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Re: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 

 

 

I checked out trains and there are several options from the BWI-Amtrak station to
Union Station on October 15th, so one way or another we can get you back to DC
without difficulty!

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Thu, Sep 15, 2022 at 5:29 PM Alex Roe <aroe@aflcio.org> wrote:
Dear Jennifer,
Thank you for agreeing to speak to the 2022 Peggy Browning Fellows and other
attendees at the PBF Workers Rights' Conference on Saturday, October 15,
2022.  Your session, titled the IUE-CWA Peter Mitchell Labor Law Keynote Session,
is scheduled for 8:30 - 9:15 am EDT.

This year's conference holds special significance as it is PBF's 25th anniversary
and will mark the year that founder Joe Lurie fills the role of president of the
organization.  The planning committee is grateful that you are willing to take time
out of your busy schedule; we know the students will be thrilled.

If you have any questions, please let me know. 

With warm regards,
Alex



Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Alex Roe
Subject: Re: Peggy Browning Fund Workers" Rights Conference Speaking Engagement
Date: Friday, September 16, 2022 7:44:20 PM

If there are any emails or other docs that might mention me as keyn

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Thursday, September 15, 2022 5:30 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 

 

 

Dear Jennifer,
Thank you for agreeing to speak to the 2022 Peggy Browning Fellows and other
attendees at the PBF Workers Rights' Conference on Saturday, October 15, 2022. 
Your session, titled the IUE-CWA Peter Mitchell Labor Law Keynote Session, is
scheduled for 8:30 - 9:15 am EDT.

This year's conference holds special significance as it is PBF's 25th anniversary and
will mark the year that founder Joe Lurie fills the role of president of the organization. 
The planning committee is grateful that you are willing to take time out of your busy
schedule; we know the students will be thrilled.

If you have any questions, please let me know. 

With warm regards,
Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



From: Abruzzo, Jennifer
To: Alex Roe
Subject: Fwd: Peggy Browning Fund Workers" Rights Conference Speaking Engagement
Date: Friday, September 16, 2022 7:45:26 PM

Get Outlook for iOS

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Sent: Friday, September 16, 2022 7:43 PM
To: Burow, Kathy <Kathy.Burow@nlrb.gov>
Cc: Ketcham, Lori <Lori.Ketcham@nlrb.gov>; Hilerio-Echevarria, Celeste <Celeste.Hilerio-
Echevarria@nlrb.gov>
Subject: Re: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 
Thank you

Get Outlook for iOS

From: Burow, Kathy <Kathy.Burow@nlrb.gov>
Sent: Friday, September 16, 2022 5:03:39 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Ketcham, Lori <Lori.Ketcham@nlrb.gov>; Hilerio-Echevarria, Celeste <Celeste.Hilerio-
Echevarria@nlrb.gov>
Subject: RE: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 
Good Afternoon Jennifer,
 

You have been invited to speak at the Peggy Browning Fund’s (PBF) 25th Annual National Law

Students Workers Rights' Conference which will be held on October 14th and 15th. Specifically, you
have been asked to speak during the IUE-CWA/Peter Mitchell Labor Law Keynote Session which is
scheduled for October 15, 2022 at 8:30 a.m. The IUE-CWA has sponsored this session in honor of
Peter Mitchell, who served the Union for over 30 years. IUE-CWA is the Industrial Division of your
former employer, CWA.
 
As a non-profit, PBF solicits labor organizations to sponsor the Annual National Law Students
Workers Rights' Conference, an event designed to educate law students about workers’ rights under
the NLRA. As described by the PBF website, “With multiple substantive workshops, networking
breakout rooms, and plenary sessions, the conference will give each participant additional insight
into becoming an advocate for workers and their families. Students will: gain a greater
understanding of, appreciation for and interest in the issues facing American workers; supplement
their labor and workers' rights courses; and network with fellow law students, top labor attorneys,
professors, nonprofit practitioners and others.” While the keynote session is sponsored by IUE-CWA,
IUE-CWA is one of many union organizations who have agreed to sponsor this year’s conference.
Thus, sponsorship in this context is a charitable gift to PBF. Moreover, the event is open to all
interested parties, routinely draws over one hundred participants, and registration fees collected by



PBF are used to cover the cost of the conference and other PBF programs.
 
As explained in our October 26, 2021 guidance memo covering the Lawyers Advisory Panel (LAP)
Meeting, OGE has interpreted Paragraph 2 of the Pledge to prohibit an appointee from giving an
official speech at an event sponsored by a former employer or client if the speech would have a
demonstrable financial effect on the former employer or client (See DO-09-020, Ethics Pledge Issues:
Speeches and Pledge Paragraph 2). Thus, Paragraph 2 of the Biden Ethics Pledge would not prohibit
you from giving an official speech during the IUE-CWA/Peter Mitchell Labor Law Keynote Session.
This is because the union’s sponsorship in this context is based on a charitable contribution to PBF
and not based on an agreement with PBF to benefit financially from registration fees collected at the
event.  In addition, because the event is a large-scale meeting where law students, top labor
attorneys, professors, nonprofit practitioners, and others are invited to attend, the fact that IUE-
CWA or other CWA employees may be in attendance would not create concerns about special
access that apply to small meetings, such as the LAP meeting last year. Therefore, because IUE-CWA
will not benefit from the fees collected at the event and the event is not a small event, there are no
ethics concerns related to your participation, provided that the NLRB receives a Continuing

Resolution (CR) that funds the Agency through October 15th or full appropriations for FY 2023. 
 
As a speaker delivering official remarks on behalf of the Agency, you are permitted to accept free
attendance at this event on the day of your presentation as well as any food, refreshments,
entertainment, instruction, or materials furnished by PBF to all event attendees on the day of your
official speech.  However, you would not be permitted to accept any item of value from PBF or any
of the event sponsors outside of items that are offered to all attendees on the day of your
participation unless there is an applicable exception that would allow you to accept the gift.
Therefore, we ask that you come back to us before accepting any items of value other than the ones
offered to all attendees on October 15, 2022.
 
Finally, as we have mentioned previously, the fact that the NLRB has not been appropriated the
funds to cover all of FY 2023 makes committing to events that occur outside the current
appropriations slightly complicated. While we typically advise that NLRB employees may not commit
to participating in an event outside the current appropriations, it is likely that a CR will be in place if

the FY 2023 budget has not been approved by October 15th. Thus, we recommend that you
communicate with Ms. Roe that you have consulted with the Ethics Office and you are happy to
participate, but that if at the time of the event the NLRB does not have either a budget for FY 2023
or a Continuing Resolution in place, you would have to cancel your presentation.
 
Please let us know if you have any questions regarding this guidance. Also, once PBF has finalized the
conference materials, we are happy to review them to ensure that there are no ethics concerns
relating to the way that they reference your official title or authority. For example, your official
photo and title may not be used in a way that creates the appearance that the NLRB is endorsing
PBF, or the conference or is being used to solicit donations for PBF. As you are aware, we have
communicated with PBF leadership in the past about this limitation. However, now that there is new
leadership in place there, it may be appropriate for you to request a preview of any email
announcements or flyers that are expected to be distributed as marketing for this event.
 



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

Thanks,
 
Kathy
 
 
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Thursday, September 15, 2022 6:26 PM
To: Burow, Kathy <Kathy.Burow@nlrb.gov>
Subject: Re: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 
OK.  Thanks
 
Get Outlook for iOS

From: Burow, Kathy <Kathy.Burow@nlrb.gov>
Sent: Thursday, September 15, 2022 5:45:13 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: RE: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 
I believe that this conference is one of the few educational events that is not used as a fundraiser.
Assuming that is the case, there are not issues. I will do a some digging to confirm and get back to
you shortly.
 

From: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> 
Sent: Thursday, September 15, 2022 5:42 PM
To: Burow, Kathy <Kathy.Burow@nlrb.gov>
Subject: Fwd: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 
I told her I had to get Ethics Office review.  Is this okay?
 
Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Thursday, September 15, 2022 5:30 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 
 

 
Dear Jennifer,
Thank you for agreeing to speak to the 2022 Peggy Browning Fellows and other attendees



at the PBF Workers Rights' Conference on Saturday, October 15, 2022.  Your session,
titled the IUE-CWA Peter Mitchell Labor Law Keynote Session, is scheduled for 8:30 - 9:15
am EDT.
 
This year's conference holds special significance as it is PBF's 25th anniversary and will
mark the year that founder Joe Lurie fills the role of president of the organization.  The
planning committee is grateful that you are willing to take time out of your busy schedule;
we know the students will be thrilled.
 
If you have any questions, please let me know. 
 
With warm regards,
Alex
 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org
 
She/her



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Subject: Re: Peggy Browning Fund Workers" Rights Conference Speaking Engagement
Date: Friday, September 16, 2022 8:54:46 PM

 

 

Ok—I’ll make sure.  

On Fri, Sep 16, 2022 at 7:48 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:
If there are any conference materials that may be developed mentioning me as keynote
and/or using my photo, my Ethics Office would need to see them beforehand as it can’t
appear as if the NLRB is endorsing PBF or is soliciting for it. Thanks

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Thursday, September 15, 2022 5:29:58 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Peggy Browning Fund Workers' Rights Conference Speaking Engagement
 

 

 

Dear Jennifer,
Thank you for agreeing to speak to the 2022 Peggy Browning Fellows and other
attendees at the PBF Workers Rights' Conference on Saturday, October 15,
2022.  Your session, titled the IUE-CWA Peter Mitchell Labor Law Keynote Session,
is scheduled for 8:30 - 9:15 am EDT.

This year's conference holds special significance as it is PBF's 25th anniversary
and will mark the year that founder Joe Lurie fills the role of president of the
organization.  The planning committee is grateful that you are willing to take time
out of your busy schedule; we know the students will be thrilled.

If you have any questions, please let me know. 

With warm regards,



Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her
-- 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Matt Harris
To: Ohr, Peter S.
Cc: Abruzzo, Jennifer; Hammonds, Ashley
Subject: Re: Invite: Ohio State Bar Association NLRB Update Seminar 2022
Date: Wednesday, September 28, 2022 1:48:35 PM

 

 

Peter,

I usually forward a list of topics/questions about a month in advance. The questions are pretty
open ended and mostly cover GC Memos. 

Thanks again for agreeing to join us!

Matthew R. Harris
CWA District 4 Counsel
20525 Center Ridge Rd., Suite 700
Cleveland, OH 44116
Office Phone: 440/333-6363
Office Fax: 440/333-1491
mrharris@cwa-union.org

This email and any attached files contains confidential and/or privileged information and is intended only for the individual(s) named above. If you are
not the intended recipient(s), please immediately notify the sender and delete this email from your system. You are advised that any dissemination or
disclosure of the contents of this communication is strictly prohibited.

On Wed, Sep 28, 2022 at 1:24 PM Ohr, Peter S. <Peter.Ohr@nlrb.gov> wrote:

Matt-

 

I’m a poor substitute but will do my darndest not disappoint. If there are any specific topics
you’d like for me to cover, please let me know. 

 

Peter

 

_______________________________________________________

Peter Sung Ohr, Deputy General Counsel (he/him)



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

National Labor Relations Board

Follow us on Twitter: @NLRBGC/@NLRB 
En español: @NLRBGCes/@NLRBes

(202) 273-2929

 

Unless you want to, no pressure to respond outside of your own working hours.

 

From: Matt Harris <mrharris@cwa-union.org> 
Sent: Wednesday, September 28, 2022 11:07 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Ohr, Peter S. <Peter.Ohr@nlrb.gov>; Hammonds, Ashley
<Ashley.Hammonds@nlrb.gov>
Subject: Re: Invite: Ohio State Bar Association NLRB Update Seminar 2022

 

 

 

Jennifer,

 

Sorry you can't make it, but Peter will be a fantastic addition! Thanks to both of you!

 

 

 

Matthew R. Harris

CWA District 4 Counsel

20525 Center Ridge Rd., Suite 700

Cleveland, OH 44116

Office Phone: 440/333-6363



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

Office Fax: 440/333-1491

mrharris@cwa-union.org

 

This email and any attached files contains confidential and/or privileged information and is intended only for the individual(s) named above. If you
are not the intended recipient(s), please immediately notify the sender and delete this email from your system. You are advised that any
dissemination or disclosure of the contents of this communication is strictly prohibited.

 

 

On Wed, Sep 28, 2022 at 12:03 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Matt,

 

Hope you’re doing well.  I wanted to reach out to let you know that I’ve got a conflict and
will not be able to join virtually on 12/13, but, lucky for you, DGC Ohr is willing to travel
to Columbus and speak at OSBA’s Seminar.  I’ve cc’d him and our assistant on this
message for any follow up. 

 

Take good care,

Jennifer

 

 

 

From: Matt Harris <mrharris@cwa-union.org> 
Sent: Wednesday, April 20, 2022 11:03 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Rutter, Jessica <Jessica.Rutter@nlrb.gov>
Subject: Invite: Ohio State Bar Association NLRB Update Seminar 2022

 

 

 



Jennifer,

 

I hope this email finds you well. I'm reaching out to you on behalf of the Ohio State Bar
Association. 

 

I was hoping to recruit you yet again to speak at the OSBA's annual NLRB Update
Seminar. This year it will be held in Columbus, Ohio on December 13, 2022. The format
will be a general Q&A format similar to last year. While the preference would be an in-
person appearance, there is an option for remote participation. All expenses will be paid
by the OSBA. 

 

Please let me know if you are willing and able to attend. Thank you sincerely for your
time and consideration. 

 

 

Matthew R. Harris

CWA District 4 Counsel

20525 Center Ridge Rd., Suite 700

Cleveland, OH 44116

Office Phone: 440/333-6363

Office Fax: 440/333-1491

mrharris@cwa-union.org

 

This email and any attached files contains confidential and/or privileged information and is intended only for the individual(s) named above. If
you are not the intended recipient(s), please immediately notify the sender and delete this email from your system. You are advised that any
dissemination or disclosure of the contents of this communication is strictly prohibited.



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Cc: Rachel Del Rossi
Subject: Peggy Browning Fund Workers Rights Conference
Date: Monday, October 3, 2022 4:11:58 PM

 

 

Dear Jennifer,

Thank you for agreeing to present at the Peggy Browning Fund Workers' Rights
Conference on Saturday, October 15.  This email is to connect you with PBF's
Executive Director, Rachel Del Rossi, who is running the show. Looking forward to
seeing you in a couple of weeks!

Alex

Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Subject: Re: FW: PBF Conference Logistics and Informations
Date: Thursday, October 6, 2022 12:23:03 PM

 

 

Yep.  I'll send you details!

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Thu, Oct 6, 2022 at 12:21 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Presume you got this.  We’ll have to discuss travel logistics at some point.  Take care

 

From: Rachel Del Rossi <rdelrossi@peggybrowningfund.org> 
Sent: Thursday, October 6, 2022 12:03 PM
Subject: PBF Conference Logistics and Informations

 

 

 

Hello Presenters, Planners, and Conference Supporters!  

 

Thank you for making this year's conference so exciting!  We can't wait to see you
all next week.  A few things in preparation:

 



25th Anniversary Dinner Celebration!  

We are hosting an informal celebration beginning at 5:00pm, Friday Oct 14th to kick
off our conference.  This dinner is complementary for all conference volunteers--we
hope you can make it!

 

Help with Birds of a Feather Tables!

We are seeking table facilitators for our Saturday Networking Activity from 12:30-
1:30. This should be quite fun and easy! We will bring together students with a
shared interest or identity for conversation and connection.  Please click HERE to
learn more and sign up! 

 

Logistics

The conference is located at the Maritime Conference Center

Registration and Room Check-In; Main Entrance, Building 2  

25th Anniversary Dinner and other meals: Chesapeake Dining Room, Building 2 

Keynote and Plenary Sessions: Auditorium, Building 3

Workshops, Classrooms TBD: Building 3

 

Thanks again!  We couldn't do this without such an incredible community

 

In Solidarity,  

 

Rachel Del Rossi 
Pronouns: She, Her, Hers

Executive Director 

Peggy Browning Fund

Direct: 267-273-7996



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
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CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Subject: Re: PBF Conference Logistics and Informations
Date: Wednesday, October 12, 2022 12:56:16 PM

 

 

45 minutes (8:30 - 9:15), but there will be a brief intro first, so more like 40.

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Wed, Oct 12, 2022 at 12:40 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:
Let’s do 7:00am.  My address is .  I’m okay with train at
that time and DOB is .  How long am I expected to speak?

Get Outlook for iOS

From: Alex Roe <aroe@aflcio.org>
Sent: Friday, October 7, 2022 2:46:20 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Subject: Re: FW: PBF Conference Logistics and Informations
 

 

 

Happy Friday!

My phone app predicts it will take 45-50 minutes to drive from downtown DC to the
Maritime Center on the morning of the 15th.  I figure we should get there by 8am
since you are to speak at 8:30, so how about I pick you up at 6:45, just to be safe? 
I know, it's EARLY for a Saturday morning.  We could push it to 7am if that is better
for you.

(b) (6)
(b) (6)



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

For your return, there's a train leaving from the BWI/Amtrak station at 10:36 am and
arriving at Union Station at 11:00 am.  (The one prior leaves around 9, so it's too
early.)  Would this work for you for your return trip on Saturday?  If so, we can
purchase the ticket for you, but we would need to enter your DOB.  I believe it's in
December and that you are about the same age as my husband, but I'm not entirely
sure!  :-)   Anyway, if you want us to book it, send me your DOB and we can do
that. 

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Thu, Oct 6, 2022 at 12:21 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Presume you got this.  We’ll have to discuss travel logistics at some point.  Take care

 

From: Rachel Del Rossi <rdelrossi@peggybrowningfund.org> 
Sent: Thursday, October 6, 2022 12:03 PM
Subject: PBF Conference Logistics and Informations

 

 

 

Hello Presenters, Planners, and Conference Supporters!  

 

Thank you for making this year's conference so exciting!  We can't wait to see you
all next week.  A few things in preparation:

 

25th Anniversary Dinner Celebration!  

We are hosting an informal celebration beginning at 5:00pm, Friday Oct 14th to
kick off our conference.  This dinner is complementary for all conference
volunteers--we hope you can make it!



 

Help with Birds of a Feather Tables!

We are seeking table facilitators for our Saturday Networking Activity from 12:30-
1:30. This should be quite fun and easy! We will bring together students with a
shared interest or identity for conversation and connection.  Please click HERE to
learn more and sign up! 

 

Logistics

The conference is located at the Maritime Conference Center

Registration and Room Check-In; Main Entrance, Building 2  

25th Anniversary Dinner and other meals: Chesapeake Dining Room, Building 2 

Keynote and Plenary Sessions: Auditorium, Building 3

Workshops, Classrooms TBD: Building 3

 

Thanks again!  We couldn't do this without such an incredible community

 

In Solidarity,  

 

Rachel Del Rossi 
Pronouns: She, Her, Hers

Executive Director 

Peggy Browning Fund

Direct: 267-273-7996



CAUTION: The sender of this message is external to the NLRB network. Please use care when
clicking on links and responding with sensitive information. Forward suspicious emails to
nlrbirc@nlrb.gov.

From: Abruzzo, Jennifer
To: Alex Roe
Cc: Craig Becker
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting
Date: Wednesday, October 26, 2022 5:17:00 PM

Thanks Alex.  I am traveling back from a speaking engagement in MN that day, so don’t know if I’ll
make it back in time, but let me check with my assistant and see what time I’m set to get back to DC.
 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, October 26, 2022 5:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting
 
 

 
Dear Jennifer,
 
I write to invite you to speak at the ULA Board of Directors' 2022 Fall meeting on Friday,
November 18, 2022 at the AFL-CIO building in Washington, DC. 
 
We have a large board, 46 members, made up of attorneys from a variety of
regions, unions, and firms. They will undoubtedly be interested in hearing from you and
having an opportunity to ask questions.
 
The meeting begins at 10:30 am ET and ends at 3:00 pm ET. We would make time in the
schedule based on your availability. Lunch will be served around noon and you are of
course welcome to join us, as well as at the dinner the evening of the 17th at a local
restaurant (precise location TBA). 
 
 I hope that you are interested and available. If you have any questions, please let me
know.
 
With warm regards,
Alex
 
Alex Roe
Managing Counsel
AFL-CIO Union Lawyers Alliance
815 Black Lives Matter Plaza N.W.
Washington, DC 20006
(301) 793-3143 (cell)
(202) 637-5214 (office)
aroe@aflcio.org



 
She/her
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From: Alex Roe
To: Abruzzo, Jennifer
Cc: Craig Becker
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting
Date: Wednesday, October 26, 2022 5:27:26 PM

 

 

Oh, I'm sorry to hear it.  Thank you for considering!

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Wed, Oct 26, 2022 at 5:24 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

I just checked with Ashley and I don’t return to DCA until 2:01 on Friday, so, unfortunately,
it doesn’t look like I’ll be able to make it. 

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, October 26, 2022 5:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

 

 

Dear Jennifer,

 



I write to invite you to speak at the ULA Board of Directors' 2022 Fall meeting on
Friday, November 18, 2022 at the AFL-CIO building in Washington, DC. 

 

We have a large board, 46 members, made up of attorneys from a variety of
regions, unions, and firms. They will undoubtedly be interested in hearing from you
and having an opportunity to ask questions.

 

The meeting begins at 10:30 am ET and ends at 3:00 pm ET. We would make time
in the schedule based on your availability. Lunch will be served around noon and
you are of course welcome to join us, as well as at the dinner the evening of the
17th at a local restaurant (precise location TBA). 

 

 I hope that you are interested and available. If you have any questions, please let
me know.

 

With warm regards,

Alex

 

Alex Roe

Managing Counsel

AFL-CIO Union Lawyers Alliance

815 Black Lives Matter Plaza N.W.

Washington, DC 20006

(301) 793-3143 (cell)

(202) 637-5214 (office)

aroe@aflcio.org

 

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
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CAUTION: The sender of this message is external to the NLRB network. Please use care
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From: Alex Roe
To: Abruzzo, Jennifer
Cc: Craig Becker
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting
Date: Thursday, October 27, 2022 11:26:23 AM

 

 

Terrific. Thank you!

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Thu, Oct 27, 2022 at 11:21 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Yes, I learned of that a few minutes ago.  Peter will be in DC the week before and likely in
Chicago on Nov 18th.  We’ll work it out on our end, but, presuming our Ethics Office okays
this engagement, plan on having a NLRB presence at the AFL at around 11:30.  Once I
receive a final response from our Ethics Office, I’ll reach out.

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Thursday, October 27, 2022 11:14 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

 

 

That is so thoughtful of you to look into it. As it happens, we asked Peter Ohr and
Jessica Rutter to speak in your stead. (They have not confirmed yet.) Of course, if



the three of you would like to work out what you think is the best arrangement, we
happily defer. Again, many thanks for your effort!

Alex

 

Alex Roe

ULA Managing Counsel

(202) 637-5214 (o)

(301) 793-3143 (c)

she/her

 

 

On Thu, Oct 27, 2022 at 10:49 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

I asked Ashley if I could get on an earlier flight and she advised that there is one that gets
into DCA at 10:35, so I should be able to get to the AFL-CIO by 11:30 if the invitation is
still open.  Please let me know as soon as possible.  Take care

 

From: Abruzzo, Jennifer 
Sent: Wednesday, October 26, 2022 5:24 PM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors
Meeting

 

I just checked with Ashley and I don’t return to DCA until 2:01 on Friday, so,
unfortunately, it doesn’t look like I’ll be able to make it. 

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, October 26, 2022 5:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

 

 

Dear Jennifer,

 

I write to invite you to speak at the ULA Board of Directors' 2022 Fall meeting on
Friday, November 18, 2022 at the AFL-CIO building in Washington, DC. 

 

We have a large board, 46 members, made up of attorneys from a variety of
regions, unions, and firms. They will undoubtedly be interested in hearing from
you and having an opportunity to ask questions.

 

The meeting begins at 10:30 am ET and ends at 3:00 pm ET. We would make
time in the schedule based on your availability. Lunch will be served around noon
and you are of course welcome to join us, as well as at the dinner the evening of
the 17th at a local restaurant (precise location TBA). 

 

 I hope that you are interested and available. If you have any questions, please let
me know.

 

With warm regards,

Alex

 

Alex Roe

Managing Counsel

AFL-CIO Union Lawyers Alliance

815 Black Lives Matter Plaza N.W.

Washington, DC 20006



(301) 793-3143 (cell)

(202) 637-5214 (office)

aroe@aflcio.org

 

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Cc: Craig Becker
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting
Date: Thursday, October 27, 2022 3:51:17 PM

 

 

Thanks so much; looking forward to seeing you!

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Thu, Oct 27, 2022 at 3:44 PM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Ethics has cleared the event and I’ve got a seat on an earlier flight, so I (and perhaps others
from OGC team) will be there at around 11:30.  Take care

 

From: Abruzzo, Jennifer 
Sent: Thursday, October 27, 2022 11:22 AM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

Yes, I learned of that a few minutes ago.  Peter will be in DC the week before and likely in
Chicago on Nov 18th.  We’ll work it out on our end, but, presuming our Ethics Office okays
this engagement, plan on having a NLRB presence at the AFL at around 11:30.  Once I
receive a final response from our Ethics Office, I’ll reach out.

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Thursday, October 27, 2022 11:14 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

Cc: Craig Becker <cbecker@aflcio.org>
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

 

 

That is so thoughtful of you to look into it. As it happens, we asked Peter Ohr and
Jessica Rutter to speak in your stead. (They have not confirmed yet.) Of course, if
the three of you would like to work out what you think is the best arrangement, we
happily defer. Again, many thanks for your effort!

Alex

 

Alex Roe

ULA Managing Counsel

(202) 637-5214 (o)

(301) 793-3143 (c)

she/her

 

 

On Thu, Oct 27, 2022 at 10:49 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

I asked Ashley if I could get on an earlier flight and she advised that there is one that gets
into DCA at 10:35, so I should be able to get to the AFL-CIO by 11:30 if the invitation is
still open.  Please let me know as soon as possible.  Take care

 

From: Abruzzo, Jennifer 
Sent: Wednesday, October 26, 2022 5:24 PM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors
Meeting



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

 

I just checked with Ashley and I don’t return to DCA until 2:01 on Friday, so,
unfortunately, it doesn’t look like I’ll be able to make it. 

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, October 26, 2022 5:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

 

 

Dear Jennifer,

 

I write to invite you to speak at the ULA Board of Directors' 2022 Fall meeting on
Friday, November 18, 2022 at the AFL-CIO building in Washington, DC. 

 

We have a large board, 46 members, made up of attorneys from a variety of
regions, unions, and firms. They will undoubtedly be interested in hearing from
you and having an opportunity to ask questions.

 

The meeting begins at 10:30 am ET and ends at 3:00 pm ET. We would make
time in the schedule based on your availability. Lunch will be served around noon
and you are of course welcome to join us, as well as at the dinner the evening of
the 17th at a local restaurant (precise location TBA). 

 

 I hope that you are interested and available. If you have any questions, please let
me know.

 



With warm regards,

Alex

 

Alex Roe

Managing Counsel

AFL-CIO Union Lawyers Alliance

815 Black Lives Matter Plaza N.W.

Washington, DC 20006

(301) 793-3143 (cell)

(202) 637-5214 (office)

aroe@aflcio.org

 

She/her



CAUTION: The sender of this message is external to the NLRB network. Please use care
when clicking on links and responding with sensitive information. Forward suspicious
emails to nlrbirc@nlrb.gov.

From: Alex Roe
To: Abruzzo, Jennifer
Cc: Craig Becker
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting
Date: Friday, October 28, 2022 9:54:32 AM

 

 

Glad to hear it!  We will have virtual access so Peter can join us that way. 

Alex Roe
ULA Managing Counsel
(202) 637-5214 (o)
(301) 793-3143 (c)
she/her

On Fri, Oct 28, 2022 at 9:52 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:

Both Jessica and I will be able to get to the AFL at around 11:30 on 11/18.  Is there a virtual
option so that Peter can attend as well?  None of us will be attending the dinner on 11/17,
but appreciate the invite.

 

From: Abruzzo, Jennifer 
Sent: Thursday, October 27, 2022 3:44 PM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

Ethics has cleared the event and I’ve got a seat on an earlier flight, so I (and perhaps others
from OGC team) will be there at around 11:30.  Take care

 

From: Abruzzo, Jennifer 
Sent: Thursday, October 27, 2022 11:22 AM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting



CAUTION: The sender of this message is external to the NLRB network. Please use
care when clicking on links and responding with sensitive information. Forward
suspicious emails to nlrbirc@nlrb.gov.

 

Yes, I learned of that a few minutes ago.  Peter will be in DC the week before and likely in
Chicago on Nov 18th.  We’ll work it out on our end, but, presuming our Ethics Office okays
this engagement, plan on having a NLRB presence at the AFL at around 11:30.  Once I
receive a final response from our Ethics Office, I’ll reach out.

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Thursday, October 27, 2022 11:14 AM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Re: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

 

 

That is so thoughtful of you to look into it. As it happens, we asked Peter Ohr and
Jessica Rutter to speak in your stead. (They have not confirmed yet.) Of course, if
the three of you would like to work out what you think is the best arrangement, we
happily defer. Again, many thanks for your effort!

Alex

 

Alex Roe

ULA Managing Counsel

(202) 637-5214 (o)

(301) 793-3143 (c)

she/her

 

 

On Thu, Oct 27, 2022 at 10:49 AM Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov> wrote:



CAUTION: The sender of this message is external to the NLRB network. Please use
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I asked Ashley if I could get on an earlier flight and she advised that there is one that gets
into DCA at 10:35, so I should be able to get to the AFL-CIO by 11:30 if the invitation is
still open.  Please let me know as soon as possible.  Take care

 

From: Abruzzo, Jennifer 
Sent: Wednesday, October 26, 2022 5:24 PM
To: Alex Roe <aroe@aflcio.org>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: RE: Invitation to speak at the Union Lawyers Alliance Board of Directors
Meeting

 

I just checked with Ashley and I don’t return to DCA until 2:01 on Friday, so,
unfortunately, it doesn’t look like I’ll be able to make it. 

 

From: Alex Roe <aroe@aflcio.org> 
Sent: Wednesday, October 26, 2022 5:08 PM
To: Abruzzo, Jennifer <Jennifer.Abruzzo@nlrb.gov>
Cc: Craig Becker <cbecker@aflcio.org>
Subject: Invitation to speak at the Union Lawyers Alliance Board of Directors Meeting

 

 

 

Dear Jennifer,

 

I write to invite you to speak at the ULA Board of Directors' 2022 Fall meeting on
Friday, November 18, 2022 at the AFL-CIO building in Washington, DC. 

 

We have a large board, 46 members, made up of attorneys from a variety of
regions, unions, and firms. They will undoubtedly be interested in hearing from
you and having an opportunity to ask questions.



 

The meeting begins at 10:30 am ET and ends at 3:00 pm ET. We would make
time in the schedule based on your availability. Lunch will be served around noon
and you are of course welcome to join us, as well as at the dinner the evening of
the 17th at a local restaurant (precise location TBA). 

 

 I hope that you are interested and available. If you have any questions, please let
me know.

 

With warm regards,

Alex

 

Alex Roe

Managing Counsel

AFL-CIO Union Lawyers Alliance

815 Black Lives Matter Plaza N.W.

Washington, DC 20006

(301) 793-3143 (cell)

(202) 637-5214 (office)

aroe@aflcio.org

 

She/her




